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1.0. INTRODUCTION TO ZANZIBAR UNIVERSITY

1.1. Location
The Zanzibar University, the first University on the Isles, is a privatgutiosn sponsored
by Darul Iman Charitable AssociatigiblICA). The main campuis situated at Tunguu area,the
Central District, some 1Rilometersfrom Zanzibar ®wn. The University campuswith a total
area of 6%ectaresof land, is dcated among pleasant and quiet countryside surroundings
overlooking vast expanses of deep blue waters of Indian Ocean. Itis an ideal place for serious
academic worland researchPublic transporfrom Zanzibar Town will bring you to the University

campus gate®rivate cars are also common.

1.2. Establishment and Ownership
The Zanzibar University watbunded and isowned and governed by D#&man Charitable
Association. ltwvasestablished on the basistbg following:
0] The Constitution of Datel man r egi stered under the Soc
Zanzibar on % August, 1996.

(i)  Aletter of Interim Authority issued by the then Higher Education Accreditation Council
bearing Ref. No. HEAC/SU of'IMay, 1998.

(i)  The Certificate of Provisional Registration No. 007 dF'Z2ecember, 1999;
(iv)  The Certificate of Full Registration No. 003 df May, 2000;
(v)  The provisions of the Universities Act, 2005; and

(vi)  The Zanzibar University Charter, 2010 issued on 24thcW&010 by the President of
theUnited Republic of Tanzania,.H. Dr. Jakaya Mrisho Kikwete.

1.3. Vision of the University
The vision of theZanzibar Universitys to becomea Centre of Excellence for the acquisition and
dissemination of knwledge through teaching, research and consultancy with the view of
providing expertise to the appropriate wider markets within Tanzania and beyond by the year
2020.
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1.4.

1.5.

1.6.

1.7.

Mission Statement

The mission of the University is to educate broadly and liberally men and women without
discrimination of race, religion or physical disability, so as to reduce the severe inadequacy of
gualified professionals and practitioners, improve the quality of eduacaiibrihe ultimate aim of

up lifting the quality of life of Tanzaniann particulr, and that of other people at large.

AcademicFaculties
(i) The proliferation of business enterpriselotels, Beach resorts, and the gradual
expansion of the tourism industry in the countmgd convinced the development
partners to begin first with Faculty of Business Administration in 1998, with the
view to satisfy the immediateeads of the business community. Three nfiacalties
haveestablished agerthe market demand for otheropessions.

(i)  In 1999, the Faculty of Law and Shariah was established and in the year 2002 the
Faculty of Arts and Social Sciences was also established. Within seven or so years that
followed however more but quite modern structures with larger classrooreereeted
to accommodate bigger studentds intakes.
Engineering was establishdd.the academic year 2013/2014 the Faculty of Health and

Allied Sciences was established on the University campus

Accreditation

After getting a letter of Interim Registration in 1998, the Zanzibar University (ZU) haditsied
level best to implement allhe recommendations put forward by thechnical Evaluation
Committees of the Higher Education Accreditation Council of Tamzamnirrently known as the
Tanzania Commission for Universities. The University then received a Certificate of Provisional
Registration in 1999, and a Certificate of Full Registration”bmay, 2000.

Membership
ZanzWmiaver sity i 4 hae ffwllll ormda migeri nesft i t uti ons:
i) The -Unteersity Counci l for East Africa (

i) The Association of Commonwealth Universi
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(i) The AssoofaAfobpican Universities (AAU);
(iv) Commi tte€hahc¥l ter sihardz aPriidh)( @Wwld

(V) Tanzania Association of Private Univers
(viTanzania Education Research Network (TERN
(vii Tanzania Universities Sports Association

(vii) Tanzania Counselling and Guidance Associ

1.8. Links
Zanzi bar hlarmsi WaemKkist ymnd worskeivnegr arle liantsitorntsuhtiiposn

() Tanzania Commission for Universities (TCU
(i) National Accreditation Council of Techni
@) Nati onal Examinations ;Council of Tanzani
(iv) Uni ver si t yd uCcoalaeognéUICEjz, E

(vy The State University of Zanzibar (SUZA) ;
(vii Zanzi bar | ng$®ildtmitne sdfr aRiimaanq Z1 FA) ;

(viiy Uni versity of Dar es Salaam (UDSM);

(vii)  nternational |l sl amic University Mal aysi
(ix) Kingston University of United Kingdom,;
xX) The Nati 8oard of Accountants and Auditor
x) Zanzi bar National Chamber of Commerce, |
xi) Ministries and other Government Depart me
xii) The I sl amic Devel opment Bank (1 DB) ;

xv) The Worl d Intellectual Property Organi za
xv) Uni ted Nations De@ENDPBPMent Progr amme

(xvi) Savhee tCh-l hdeenati onal
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(xvi) Wor Il d Assembly of Muslim Youth (WAMY)
(xvil)Uni t ed Nations Internati( @NAICEEMI | dren' s
(xix) Tanzania Educatjon Authority (TEA)

xxX) Musl im University of Morogoro (MUM);

(xx)  nternational Association of Universitie
(xxi) Commi ssi on for Science and Technology (C
(xxilKarume I nstitute of Science and Technol oo
(xxiv)yMn a z i Mmoj a Hospital ( MMH) ;

(xxv) Bububu Hospital;

(xxviiAtRahma Hospital;

(xxvi) Tanzani a Emeorgk nBd Boatmad n WErSOMErPg m

1.9 Memoranda of Understanding (MOU)
The Zanzi bar University has establ i shaedg me
i nstiitruttilbpemsareas of staff and student exchal

() Zanzi bar Higher Education Loans Boar d;

i) nt er antiiveerrasli ty of ttA4@u can;( 1 UA) , Khar

@) I'sl amic Univer siMby-Ugmandg@ganda (I UI U),

(ivy The University of Kansas (KU), Kansas, U
(v EINeel ain UniveaesSsidan, Khart oum

(vij North South South Project of the Governn
(viiy Zanzi bar T el®Cooampnaunny Lt d;. (ZANTEL)

(vii) Save the Children International

(ix) Coll ege ofenMeast hz&nzi bar (CHSZ) .
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1.9. Quality Assurance
There is a Quality Assurance Uni't at t he Un
Assurance stamnwdkarsds yattlreabhe Uonbj ecdt gl aloift ye
management throughout the University compl ex

2.0. FACULTIES AND INSTITUTES

The University has the foll owing Faculties a

2.1 FACULTIES

211 Faculty of Busi f&EBA)Admini stration

l¢tonsists of the -foll owing Department s:

(i) Departmenbf Accounting and Finance,;
(i) Department of Marketing;
(i) Department of Business Information Technologyd

(iv) Departmeno f Procurement and Logistic Managem

212 Faculty of L4gwL&nd Shariah

't consfaeltilsowifng hBepart ments
(i) Departmenb f Co mmaam dL a w;
(i) Departmenb 1 s | a miSh aLraiwa h() .

213 Facul t yamffo cAiratls (SFcA SEX)c e s

It consists of the following Departments:

() Departmenof Public Administration;
(i) Department of Economicand

(i) Departmenbf Languages;

(iv) Departmenb f Soci al Wor k;

(v) Departmenbf | sl amic Banking
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214 Faculty of (Eng)neering
It consists of the following Departments:

() Department of Computer Engi menedri ng and |

(i) Department of 3JEedgicroemeruinng.at i on

The f ol |l owi ngc udrerpeanrttinye nbtiesi nagr eest abl i shed

) Department of Civil Eenmgd neering and Ar chi

(i) Depart ment oafndeEnNaitruornale nResour ces

215 Faculty of Healtlh Fam&ASAI |l i ed Sciences

't consi stsDepatbmehdl | owi ng
() DepartMensiaf and Midwifery

The foll owi ngc udrerpeagritthnge netsst aabrle s hed:

) Departmmat mateutjcahdSciences
(i) Depart Medi.cohe

2.2 INSTITUTES
I n additionZaozt bar fhhsu latd rsenb {t ywien ¢ todl 1t wWiwe $1g

221 I nstitute of Postgradl@®@Bs Studies and Resear

In coll aboration IwRG&Rfxeirsst ivnagr ifoaucsu | ptoisetsg,r ad u
t Mast ers demgd eBoct orate Degredsapplti atispepear
undert akesamndnpuwhlviacoeygy f or various clients v

222 I nstitute of Co(nltCEBui ng Educati on

Using the resources from varilmasi daeftcfidlriudi evsa r.
academdegmeae programmes with one of thetopur g
uni ver sint ycollelvaeblo.r alt i on withethe$tieti sthas-ngi 6

degree | ong tepmo@mamnsghsoNfi A atdenrdm UQJerlte vidalcsa
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Di pl omas;Unamédr irtey qualificationst ianl swa rpiroo
professional devel opment programmes (PDP) [

trai.ni ngs

3.0. DEGREE, DIPLOMA AND CER TIFICATE PROGRAMMES

3.1  Faculty of Business Administration (FBA)
The Faculty of Buwdifce@ewsrss Ad mihtea it a @it e @ nawar ds

) Masters of Busines;s Administration ( MBA)
(i) Bachelor of Business AdmimadmB#a&i Bihnin A
(i) Bachel or of Business (ABdBMikningt)rati on i n M
(v Bachel or of Business | mamar mati on Technol
(vv Bachelor of Procurement and Logistics Ma

The foptowrammes are expected to start soon
(i) Doctorate Degree (PhD);

(i) Masgienr Business | nf®ysnaevBbnB nfechnol ogy

(i) Ma st ePrrso ciunraennde rStu pipSl)i e s

3.2  Faculty of Law and Shariah (FLS)
The Faculty of Law and Shariah conducts cour
) Docodbr Phil osophy (PhD)/ Doctor of Laws (L

(i) Masters of |l aws (LL.M.) in Comparative L

(i) Bachel or of Law.and Shariah (LL.B

3.3  Faculty of Arts and Social Science¢FASS)
Thieacul ttys afndArSoci al c &8¢ i & @ st ebsheea df nod @ eotwd sn g

) Masters of Science in-EE&Fnoami)gs and Fina

(i) Masters of Public Administration (MPA);
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3.4

3.5

3.6

(i) Bachel ar i oof PAirbtl i c( BN mi ni strati on

(v Bachel orEodén AmBEs s i n

(vv Bachelor of BSWi al Wor k

(vii Bachelor of AntkafGdagasi OCB)LE) ;

(vii Bachel or of Islamic Barmdking and Finance

(viBachel or of I T with Education (BITE).

Faculty of Engineering (FoE)
The Fa&EGwmlgt wyne@indmgt s courses | eading to the f
() Bachel or &fc)Sdine EmaenpuB eri ng and I;nf or mat

(i) Bacheborewitce (iBh Tel esEommgmureies atnigon

The foll owi nge Xpetagdr easht n@erst asroeo n :

() Bachefl oCi vi l Engineering;
(i) Bachelor of Architeandure and I nterior De:

(i) BacheEopvi o@n m&Eamigiame e Nianh g r aMa nRegseomernde s

Faculty of Health and Allied SciencegFoHAS)

The Fadelat y hofand Abhdedt Seadnogeso the foll o)
) Bachel or NfurS$aingndqeSicn ( NUR) )

Thfeol | pwiogyg ammes are expected to start soon:

() BachePbar maceuti cal Sciences (BPharm. ) an

(i) Doctor of Medicine (MD)

The Institute of Postgraduate Studies and Research
The institute, i n coll aboration wi t h al |

postgraduate dipl omas, masters and doctorate
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3.7 The Institute of Continuing Education (ICE)
The | rcothiduecttesses | eading todtiCerftolfli cawiteg : Di g

371 Di pl oma Progr ammes

i) Di pl oBwasiimess Administration;

(i) Di pl oBwas iimefser mati on Technol ogy;

(i) Di pl olmawiand Shari ah;

(iv) Di pl ot @omomam & sFj nance

(v Di pl ofrabliinc Administration;

(vii Di pl offirao ¢ nr ementsMandgémgnstic

(vi) Di pliomal sl ami ¢ Banking and Finance;
(vii) Di pl oma i na n@hof nonmummai s&rag mi roener i n g ;

(ix) Di pl oma PIha®n idhagncadgnedme nt ;

x) Di ploma in International Rel ati ons.

372 Cert i Pi@e@nt &@amme s

) Certi fBucsaitnee sisn Admi ni strati on

(i) Ceirfti cBUu®i nemss | nformation Technol ogy
(i) Cer ti flincfaotremai@® mmunisEagi aperi ng

(v Cer ti fHccoantoemiicns; & Fi nance

(vy Cer t i fLiaceantSld airn a h ;

(vij Cer ti fRucbaltiec iAMdd mi ni strati on;

(vi) Cer t i fHucnraatne Rensour ce Management ;

(vii) Cer t i flinctaetren aitni on al Rel ati ons;
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(ix) Certi fRrcoactuer eitme nt and Logistics Managemen

x) Cer

~+

i fAhcialtde Ringht s Protection;

~+

(xi) Cer ti flisclaatnei ci nBanking & Finance

(xi) Cer ti fRrcogteecti NPl anning & Management

~+

xii)Certi ficatEnginn«€omipug .er
4.0. ACADEMIC PRIZES

4.1  Academicians
The University offers academic prizes to aca

) Teaching effectiveness;
(i) Pubti oa;
(i) Publi shing Research Report;

(iv) Consul tancy.

4.2  Students
The Uniawmear dDiarayn| gorfaf deupartijrzoens p e d toBrevetl yOver ahl St
First Class Gr adulperiongg aSeneere aptrsiozfdose raarlel al s o
t hUmi ver sity i n Vv aracoaudse naicca daerneiacs .and non

5.0. GENERAL UNIVERSITY ADMISSION RE GULATIONS

5.1  Admission Enquiries
Al enqui ri es gfeognadredrignrgeodatdgiriesssu amtreeg raened pnroong r
shouled pe dtei waldy;essed t o:

The Deputy Vice Chancellor(Academic),
Zanzibar University,
P. O. Box 2440,

Zanzibar, Tanzania.
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5.2

E-mail: info@zanvarsity.ac.tzadmission@zanvarsity.ac.tz

The

Director, Postgraduwmattd tSuttwiedi es and Resea

Zanzibar University,
P. O. Box 2440,

Zanzibar, Tanzania

E-maiplg:'s @zanvarsity.ac.tz

The

Director, l nstitute of Continuing Educat

Zanzibar University,
P. O. Box 2440,

Zanzibar, Tanzania

E-maiilcce @zanvarsity.ac.tz

Application Procedures

(i)

(ii)

(iii)
(iv)

Application formsfor all programmes an be downl oaded from t
http://www.zanvarsity.ac.tar obtained fromhe Ad mi ssOffiae (for nondegree and

undergradua)eand the office of Postgraduate Studies and Resdéfmchpostgraduate)

prospective applicants

The forms, duly filled, must be returned to thfice of theDeputy Vice Chancellofor
Academic Affairs and the office of Postgraduate Studies and Research on the dates

specified bysenate
Postgraduate applicants must each submit two letters of referees.

The academic year begins in October and endsepteghber of the following year.
During the registration, documents are thoroughly checked. Prospective students are
therefore required to bring with them official original transcripts, certificates and
other relevant documents as declared on the application floege ation shall be

takenagainst any applicant who presents forged documents.

No change of names by students shall be allowed during the registration or the course
of study; students shall only be allowed to use names appearing dDrtheary

Level Certificate
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(vi) A nonrefundable application fee aZS 24,7%/- for Tanzanian students and US${8r
nonTanzanian studentwill be paid for undergraduate applicants. For postgraduate,
application fees will be TZS 33,000dnd US$ 50 for TanzaniansdcinonrTanzanians

respectively.

(vii) Non-degree programme applicants shall pay a-medumndable application fee of TZS
16,500¢.

5.3  Selection Procedures
(i) Zanzibar University selects candidates for admission solely according to TCU and
NACTE guidelines and, therefore, all applicaate advised t@bide with the updated

criteria provided by the twegulatorybodies.

(i) Nevertheless, each and every academit mmaiy dictate some additional requirements
for the admissions into their programmes and the candidates need to fulfill these

additional requirements.

(i) After returning the duly filled application formon time along with all relevant
supporting documents and proof payments ofappl i cati on f ee, t
AdmissionsCommitteeconsiders and appros¢he recommendations of the respective
faculty on the suitability of the candidaieh e Senat e §nfihs thaalistpf t h e

the selected candidates for onward transmission to TCU or NACTE

(iv) Admissions Office shall inform the selected applicants about their successful
applications and the programmes they have been selected together with the reporting
dates, fees, duration of the programme,ni ver si t y @ms othee eleMarda t i o

information.

5.4  Registration of Students
() Registration can only be considered if théniversity receives satisfactory
evidence that the prospective student will adequately financed duog the

course of the study
(i) Fees paidor registrationshall not be refunded.

(i) A studentmay be required to sit for a University Entrance Examinafidme University
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finds it necessary

(iv) During registrationstudents will be required to submit a satisfactory medical report

assist University arrange for necessary facilities

(v) Prospective foreign students musstbmit to the Admissions Office or to the Office of
Postgraduate Studies and Researpble&e cleaanceletterfrom their homeor resding

countries

(vi) Foreign studentsnust submit terrecentpassport size phagoapls, while Tanzanian

studentanustsubmit three passport size phgtaphs

(vii) New studens arerequired toenroll andregister for the courses to be studied within the
first two weeksfrom the beginning ofthe academic yearThere will be a fine of TZS.
20,000/= on top of registration fee for students who fail to register within the stipulated

time.

(viii) Registration closethreeweeks after the first day of a new academic ySardents who
fail to registerduring the first three weeks shall not be allowed to regiated be

regarded as nestudents.

(ix) Continuing studergtshallregister the coursds be studiedn the first two weksat the
beginning of each semest&egistration closes three weeks after the first day of a new
semesterStudents whoegister in the third week must pay a fine of TZS 20,000/= and
those whofail to register during the first three weeks shall notabbewed to register
and thereforepe regarded as nestudents.

(x) Registration formsand registration informatioare available at the Admissions Office
for nondegree and undergraduate programmes and at the office of Postgraduate

Studies and Research favgigraduate programmes.

(xi) The University shall revoke registration status of any candidate found to have cheated to

gain university admission and meake a legal action against such a candidate.

Registration for Previously Discontinued Students

(i) A student wib has previously attended any otherversity and was discontinued on

academic grounds may be admitted to tbisiversity after beingexamined and
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provedto becapable of carrying out studies in the field of study other than the one

taken at the previous University.

(i) Candidates discontinued from otheriversities on disciplinary grounds or on grounds
of an examination irregularitypay be admitted to thisiniversity after two yearsof

discontinuation from the previous university

(i) Upon approval of DVC (Academic), &anzibar Universitycandidate who was
discontinued on academic grounds wishingetapplyin the samerogrammeshall be
re-admittedif the candidateroduces evidencsatisfying the respective faculthat

he/she has dorsome further studies and he/she is capable of taking University studies.

(iv) A candidate discontinued on academic grounds from dapartmentwithin
Zanzibar Universitymay be allowed to apply into anoth@gepartmentprovided that
theDVC (Academic)approves.

5.6  Admission dter Being Discontinued Due to Examination Irregularities
) Student di scontinued from studies ben gr
considered for radmission into the same programme and year of study after
being away for two years. They shall be required to apply fadm@ission through

their Faculty Deans.

(i) It is upon the University Senate to grant or refuse thedreission. Such students may
also be requested by Sendteare-apply and compete with other applicants for
admission into the first year regardless which year they left the University.

5.7  Transfer of Credit Units from Other Recognized Insttutions

A student may transfer credit units from another institution upon satisfying the follewing:
() Theadmissiorrequirements for the academic programme applied for.

(i) Coursesfor transfer must have been accredited by the commission and/or another

nationa accreditation body.

(i) Transferof equivalency of subjects, modules, courses and credit transfer is subject to the

approvalof DVC (Academic)
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(iv) The subject, course or module intended for credit accumulation must be relevant to the

programme to which the stedt isto beregistered.
(v) Submission of an official statement of results fromréleasingnstitution,
(vi) Obtaining CGPA of at least@depending on the year of transfer

(vii) A student will only be allowed to tnafer a maximum obne third (1/3)f theminimum

graduation load of the academic programme applied for

(viii) Transfer of credits takes place witha period not exce&ty two years from the time

they were earned.

(ix) The Senatshall regulatall matters related tthe transfer o€redits.

5.8  Conformity to the University Regulations
All registeredstudents are required to conform entirely to the University Charter, as well as Rules

and Regulations, which may be issued, from time to time, by the University Council and Senate.

5.9 Adding or Dropping Coursesand Postponement of Studies

(i) Inexceptional circumstancegudentmay be allowed to change courses or subjegtkin

thefirst four weels after the beginning of the semester.

(i)  No student shall be allowed to postpone studies except under special circumstances, such
as severe sponsorship problems, poor health or social problems supported by
satisfactory evidence of the reason for postponement which, in the opinion of the

Senate,s strong enough to prevent one from pursuing studies effectively.

(i) Students may be allowed to be away from studies foe@mum period of two years, if
they are to bee-admitted into the same programme and year of studies where they left
off.

5.10 Change ofAcademic Programme

(i) Subject to the approvalf the DVC (Academic) a student may be allowed to change
from one academic programme to anothihin the first four weeks after the beginning

of the semester
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(ii)

(iii)

(iv)

A student permitted to change a programme mawllmved to transfer the relevant

credits from the previous academic programme.

All transfer shall be made subject to the minimum entry requirement of the programme

to be transferred to, relevant academic background and the availabdiplade.

The application of the change of programme should be channelled to DVC (Academic)
through receiving department, receiving faculty, releasing departmeteasing faculty

in thatorder

5.11 Short term and Occasional Students

The University may accept studentsnr@ther Universities who would like to take some courses

offered at the Zanzibar University through short term or occasional studentship arrangements.

(i)

(ii)

511.1Ad mi

Short Term Students

Students who meet the Zanzibar University admission prerequisites may be allowed to
register for one or two academic semesters to take full time courses at the University.
However, they will not be offered certificate, diploma or degree at the end of their
programme. They may be given transcripts for the examinations they have attampted

the University.

Occasional Students

These are students who meet the minimum Zanzibar University admission requirements
and would like to audit some courses at the University. They usually stay at the
University for one semester. They are remjuired to sit for University Examinations and

nor entitled to certificate, transcript or any other academic document, unless a special

arrangement is made.

ssion Requirements

Short Term and Occasional Students shall be admitted on the followingicosdi

(i)

They must possess the Zanzibar University minimum entry qualifications or their
equivalent;
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(i)  Must send applications to the Office of DVC (Academic);
(i) Must pay all fees as stipulated by the University Authorities;
(iv) Their applications muse recommended by their Universities or Colleges;

(v) Must comply witha | | rul es and r e g ulUnaerdityoAouteoritiégss st i p

5112Ter mi nati on and Discontinuation from Studies

Short Term students may be terminated or discontinued from sturdibe &ollowing grounds:
(i) breacho University regulations (including examination and admission regulations);
(i) breach of Immigration Regulations; and

(i) abscondment from studies

511.3Change of Status

A short term or an occasional student may be allowed to change his/her status to a regular studen

of Zanzibar University on the following conditions:
(i) Must meet all admission prerequisites;

(i)  Must show satisfactory performance in courses and examinatikes &t the Zanzibar

University in course of studies;

(i) Mustbeabld o cover at | east two third (2/ 3)
of Zanzibar University

5114Payment of Fees

Short term and Occasi onalprSetsucdreinbtesd sbhya ltlh ep alr
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6.0. ADMISSION REQUIREMENTS

Zanzibar University admits students based on TCU and NACTE guidelines and, therefore, all

applicants are advised to abide with the updated criteria provideticass:-

6.1  Minimum Admission Requirements for Certificate Programmes(NTA LEVEL 4)
From NACTE g¢guideektisnesdhal$ be adminma elasinn@ dr
foll owing admi ssion and/ or registration requ
() Possession of at least four passes of releVantm IV (OLevel) subjects or its

equivalent established INational Examinations Council of TanzanMECTA); OR

(i) Possession of at least two pas$as EngineeringSciences at Form IV level or its
equivalent stablished by NECTA or NVA level 3 or its equivalent established by
VETA.

(i) A mean Grade Por its equivalent froncountries that hav@- 4 - 4 educational system

6.2  Minimum Admission Requirements for Ordinary Diploma (UQF Level5 & 6)

From g&€iUdel i nes, students shall be admitted

foll owing admi ssion and/ or registration requ

) Possession of at | east four passes of [
established by NEGTAe bucaadiNtmie sTephtzedamCer t i
Or

(i) Possession of Advanced CeAlteyelwat b oheSp
pass or its equivalent (at | east t wo s

Tanzania education system, Or
(i) Posse on of NABE AND NTA Level 4 Certific

(v Possessiamr h®eftf gr ee from a r.ecognised inst
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6.3 Minimum Admission Requirements for UQF Level 6 Certificates (Pre-University
Programme (P.U.P))
(i) Possessionf NBA &€ler5 i ficate, OR

(i) Possession oAdvanced Certificate of Secondary Education Examinatioh.éxel) or

its equivalent with at least one (1) principal pass or two or more subsidiaries; OR
(i) At least a pass iDiploma from recognized Universities or Institutions; OR
(iv) Any first degree from a recognized University; OR

(v) A mean Grad€ or above, or its equivalent from countries that haveé 84 educational

system

6.4  Minimum Admission Requirements for Undergraduate Degree Programmes (First Degree)
The mini mum enéssegetroéeguiTC&mamtdse A @EE ptraw egjr @ainm

fol l-ows:
() For A-Level applicantsthe minimum entry qualification is two principal passes with a
totalof20poi nts and three credits at OO0 Leve
(i) For the applicants with RPL qualificationh e mi ni mum qual i fi cat.

(i) At least Four ©Le v e | passes of IMAdevehlhwith lask than dour ©
Level passes or equivalent foreign qualifications as establisheither NECTA or
VETA; AND

€) Ordinary Diploma (NTA Leveb) with at least GPA of 2.7; or

(b) Full Technician Certificate (FTC) with at least points average of 2.7 (where
A=5, B=4,C=3 and D=2%oints); or
(c) Di ploma in Teacher Education with a

(d) Health related awards such as Clinical Medicinehwita ver age of 0

or

(e) Credit class diploma for classified diplomas and certificates in terms of
0di st iGredibdronpsagss o6 or
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() Lower Second Class diploma for classified iHA diplomas;or

(g9 Aver age of Lo SecogdClassierecognizedre-entry
programme offered by technidaktitutions accredited by NACTE for both

A level and Diploma holders with lower than minimum emgguirements.

6.5 Additional Requirements for Different Degree Programmes
(i) Candidateappliesfor Bachelor Degrees inlBiness Administration; Islamic Banking and
Finance; Procurement and LogistManagementBusinesdnformation Technology;
Economics; Computer Engineering & Information Technology; and Telecommunications
Engineeringnust -
€) Possess a PrincipalSrubsi di ary Level pass in M
OR

(b) Have passed Mathematics subject wit

(c) Have a pass in Statistics or Mathematics or Quantitative Methods at

Ordinary Diploma level.

(d) For engineering programmes, applicamisst have studied Physics,
Chemistry and Mathematics atl@vel and at least passed in Physics and

Mathematics.

(e) For Bachelor of Science in Nursing, a candidate must have principal passes
in Biology andChemistry at Alevel.

(i) Candidate applying faBachelorof Law and Shariamu st have AO0 Level
English.

Note: The programme requirements use the Old Grading System to applicants who completed Form Four
and Form Six in 1982013. For Form Six applicants who completed their studies from 2014, thei
grades will be translated into Old Grading System. The translation is illustrated in table below and
will be used for admission purposes only. For the new grading system principal pass is between
0AOG and 6DO6. (Source: U n d erHghea EducatibrelnstAudioms is s i 0
Tanzanid 2014/2015, TCU).
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Table 1: Converting grades fromnew system toold system to be used foadmission

New Grading System | Old Grading System | Weight (Using Old
(2014 Onward) (19882013) System)
A A 5
B+ B 4
B C 3
C D 2
D E 1
E S 0.5
F F 0
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7.0.

7.1

POSTGRADUATE STUDY PROGRAMMES

The postgradumtse avtaudybpreogrtamMemadiulctdre dUminv & 1
coursework and di. ssldmetydbwiten of PBWihtD) e eDgesyygr e e ¢
Master sOemgr ee | fyq Iplosswigmrdeedgupaeteegnmesa mof € er ed by v
facudnders t he guamidvamsihti pwosofl nMmatei tUut e of Pos
(I PGSR)

(iDoctor ofDéhi ¢esophg

(iMgsDepgr ees

Duration of the Postgraduate programmes
() For full time study, lhe duration of any PhDegree shall be a minimum sik academic
semesterand a maximum ofen academicsemestersThe ten semestersiclude the
leave of absence that, under very spedaiicumstancesthe candidatenay be allowed

to take by the Wiversity authority.

(i) Including the freezing time, part time PhD candidates will have a maximum of 14

academic semesters to complete theidists.

(i) Master programmes will normally be &dur semestersvith aminimum duratiorof three
academicsemestersand a maximum of eight academic semestersfor full time
candidatesThe eight semestermclude the leave of absence that, under very specific

circumstancesthe candidate may be allowtxtakeby theUniversity authority.

(iv) Including the freezing time, part timdasters candidatesill have a maximum of @

academic semesters to complete their studies.

(v) Upon recommendation by thhespectivef acul t yés techni cal com
of the postgraduate work that has been accomplishedn@didate maye allowed to
transfer upto a maximum of one thiydf the requiredgraduation loadof the relevant
postgraduate work that has been dametherfaculty orinstitution. The time will be

proportionately calculated.
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7.2

7.3

7.4

8.0.

8.1

8.2

8.2.1

Length of a semester

Th

e length of an academic

examiaati on

Semester load
A mimum of 180 haonutrat$@ Clmenpedit e ® dtor | ¢ hiekd satwearr d

degaededsdr aduat e

Di pl oma,

Minimum and Maximum Credit Units per Module

semester shall be

respectivel y.

The minimum size of a module fddaster degregand postgraduate diplomas shall®eredits

and the maximum size shall b credits

MINIMUM ENTRY

DEGREE PROGRAMMES

PhD Programmes

To be admitted into doctoratedegree at Zanzibar University

REQUIREMENTS FOR ADMISSION TO POSTGRADUATE

() A candidatemust have obtained at leasg@odrelevantMaster degre&om a recognized

institution of higher learning.

(i) Candidates from institutions where the Master degme classified a minimum

Cumulative Grade Point Average (CGPA) of B®%.0 grade system is require

(i) An applicant would beequiredto submit a synopsis of proposed study €5 pages

clearly indicating theitle of the studyresearch problem and the objectives.

Master Programmes

Mi

nNi mum entry

reqguirements for-

Mast eBrusafAeémisni stration ( MBA)

To

be

admpt mgnenet o t thie
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() Hold a good undergraduate degree of the Zanzibar University in any discipling, or it
equivalent from any approved institutiam accredited institution of higher learning.

Zanzibar University shall usually require a cumulative GP2.@in 5.0 grade system

(i) Posses a postgraduate idloma in businessstudies or related fieldérom recognised

institution

(i) Hold anadvanced diplomdrom an accredited institution of higher learning, with a
minimum of a second class, upper division and at least two years of working

experience.

(iv) Hold an internationally recognized professional qualification, such as CPA, ACCA, CA,

and CSP plus two yeaos more of working experience.

822 Mastodr I(dWM) in Comparative Laws

(i)  The general minimum entry requirements for the admisstorthe programme of
Master ofLaws (LLM) in Comparative Laws are as follows:
(@) A candidatemust be a holder of the LL.@egree of not less than teecond

class awarded by the Zanzibar University; OR

(b) A candidate must be a holder of the LL.B degreequivalent merit from
any other approveustitutiory OR

(c) A candidate must satisfy the requirements for the award of thedebBee,
providedthatthe said LL.B degree shall be GGPA 2.7or aboven 5.0
grade systerrOR

(d) A candidate must be a holder of a Bachelor Degree in Islamic Laot of

less than second class awarded by any other appirestédtion; OR

(e) A candidate must be a holder of Postgraduate Diploma in Law from any
approvednstitution, and who is also a holder of a First Degoee
Advanced Diploman Law,
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(ii)

8.2.3 Mas
(1)

(ii)

8.24 Ma s

The
f ol

(i)

(ii)

(iii)

(iv)

A who has not taken, in his/her first degree, some core confreger Common Law
or Islamic law shall be required to take respectiverpriisite courses and pass their

examinations so as to meet the minimum requirements.

ter of Sciences i(WMEa obhowam .c s& akidn .F)i nance

To be admitted to the pragmme, the applicant mustlfit any of the following
conditions:
€) Hold agood undergraduate degree of the Zanzibar UniversEgamomics

(BA in Economics) OR

(b) Hold a good undergraduate degree of the Zanzibar University in Business

Administration(BBA) or its equivalentOR
(c) Relevant bachelategregrom any approved institution diigher learning.

The Zanzibar Universityequires a bachelor degreeumulative GPA ofat least2.7 in
5.0 grade system

todPrubl i ¢ AdmPmogrnamme ohMPA)
gener al miumiremenest fpyrreéedppe admi ssion i
| ows :

A candidate must be a holder of Bachelor of Arts in Public Administration of not less
than the second class awatd®y the Zanzibar University; OR
A candidate must be a holder of any otBaichelor Degree of equivalent merit from
any other approved University; OR
A candidate must satisfy the requirements for the award of the Bachelor Degree,
provided the degreghall be of GPA.7 or aboven 5.0 grade systenOR
A candidate must be a holdef any Postgraduate Diploma from any approved
University, and who is also a holder of a Bachelor Degree of any discipline (pass
classification).

€)) Proof ofEnglish Language Proficiency is required for an applicant whose

medium of instruction at universityas notEnglish.

(b) Possession & minimum working experience of two years in the field of

Public Administratiorwill be considered as an added advantage.
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9.0.

9.1

9.2

MODE OF STUDY FOR THE POSTGRADUATE DEGREE PROGRAMMES

PhD Degree Programmes
Each department i's set to offer PhD progra
registered throughout the year the applicat

requirements.

Master Degree Programmes
Zanzi bar Uni verhMastiye a gr asngntecsdo or odvwerk and di
research and thesi s.

921 By Cour ssaemwlorDk ssertati on

) Candi datescwmptwieeh ™Master degrees by cou
shall hatvdet d off dlolwbwg procedur es:

(@  To fully completeand passhe courseworlphase;

(b) On the Senats approval of the coursework results, the candidate shall be
allowed to proceed to the dissertation phase of the Masters programme.

(c) The candidate shall then presantl defend his/her research title to the

respective faculty for approval within the first two weeks of a semester.

(d)  The candidate shall necessaslyomithis/her comprehensive research
proposalo the Fculty Postgraduat&tudy CommittegFPSC)members

ard presentt the Facultyseminars for review purposes.

(i) The Faculty concerned s hsallPH®S®RKwbeng its tprr aatpios
appmentsumpfersvi sor
(i) ThlePGSR Blalrld appr oveegihet camidod aft @es t he

(v, Deadline for registration shal/l be at th
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922 ByResear dheand

(i)

(ii)

Candi dat es whoMarsd girstigeerg rtddosblest Beposed t o

research methodology instructiTbeandefiate

may

be treqatitrerdd speci al | ectures and se

Candidates who wish to register for the

fol hewfol |l owi ng procedures:

a)

b)

d)

f)

g)

A candidate shall write and submit
research t ofhiec Ftao ubd ydamem.cer ned s h:

to the candidat e, who shall then i m

Wit hin tshafteonbeing registered an .
respectiveahRhdfAGathe hsdquilr edc otmp | st b
resear chinpr deidreadd sietmi P& Rf.8Bpat He

The comprehensive research2Opageosih
| enigndl uding all appendices and oth
with the postgradudte sthiaés$i sbheg uii dsda
| PGSR Bembeédrs for oareutwiedyo raet tlheea sst

presentation.

When tehae cthespr oposal i s,tfhoeu nldP GQSoR bBe

shalplpefoor t he preparation and, final

| PGSR SBloalrrid vaegs ptpheer vi sor s dtid ag ei d & th
researschhaldndprovi de caomrdi diaR GEBRde e©mr o

every three mont hs.

I f the candidate faslg momshbhbmhaver
Tz S8 2, /5f00r each month of extensi on.

I n case, for some reasons, a candi d
he/ shepmpytaptthea ofgmatiehidaPE& BUI| ttyh e
postponement of the registration. T
the regi stamd iyenars hal | be
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h) I f a candidate fails to complete th
periodtdhoafatt isme, | |l ead to his/ her di

the Senate approves his/ her applica

9.3  Duration of Study

0] Period of both categories of t he Master

year s) .
i) Failure of a candidate to complete the
specified time frame shall mean his/ her

for extension has been submittgar iboedf oan

apprbyetthe Senate.

(i) HowemMmdr a <candi dat e, because of certain
before the expiry of the stipulated per

extensi on.
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10.0. ZANZIBAR UNIVERSITY FEE STRUCTURES
Subject tochangs at the discretion of the University Coundlie following are the fee structures

of various programmes.

10.1 FeeStructuresfor Undergraduate Programmes

Tablel: Fees Structure forUndergraduate Programmes for One AcademicY ear

S/N Item Local Students (TZS) | Foreign Students (USD)
1. | Application* 16,500 20.00
2. | Registration* 49,500 30.00
3. | Research 41,250 25.00
4. | Graduation* 66,000 40.00
5. | Identity Card * 16,500 10.00
6. | Tuition** 1,815,000 1100.00
7. | Accommodatior** 330,000 200.00
8. | Examinations** 132,000 80.00
9. |Student®¥d Uni o 16,500 10.00
10. | TCU Quality Assurance Fee** 20,000 12.00
11. | Caution Money*** 33,000 20.00
TOTAL 2,536,250 1,%47.00
KEY I:
* To be paid once only;

** To be paid every year;
***  To bepaid once only, refundable at the end of the programme if not used.
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10.2 Fees Structure for NonDegree Programmes

Table 2: Fees Structure forNTA Level 4 Certificate Programmes

S/N Item Local Students (TZS)| Foreign Students (USD)
1. | Application* 16,500 10.00
2. | Registration* 49,500 30.00
3. | Identity Card* 16,500 10.00
4. | Graduation* 82,500 50.00
5. | Tuition fee for two semesters 800,000 485.00
6. | Accommodation** 330,000 200.00
7. | Examinations** 99,000 60.00
8. |Studentsd Uni g 16,500 10.00
9. | TCU Quality Assurance Fee** 20,000 12.00
10. | Caution Money*** 33,000 20.00
TOTAL 1,463,500 887
KEY II:

Same aKEY | above.

Table 3: Fees Structure forNTA Level 5 & 6 (Diploma) Programmes

S/N ltem Local Students Foreign Students
(TZS) (USD)
1. | Application* 16,500 10.00
2. | Registration* 49,500 30.00
3. | Identity Card* 16,500 10.00
4. | Graduation* 82,500 50.00
5. | Tuition fee for four semesters 2,400,000 1455.00
(two years)
6. | Accommodation** 330,000 200.00
7. | Examinations** 198,000 12000
8. |[Studentsd Uni o 16,500 10.00
9. | TCU Quality Assurance Fee** 20,000 12.00
10. | Caution Money*** 33,000 20.00
TOTAL 3,162,500 1917
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KEY Il :
Same as KEY | above.

Table 4: Fees Structure forUQF Level 6 (PreUniversity) Programmes

S/N ltem Local Students Foreign Students
(TZS) (USD)
1. | Application* 16,500 10.00
2. | Registration* 49,500 30.00
3. | Identity Card* 16,500 10.00
4. | Graduation* 82,500 50.00
5. | Tuition fees for two semesters 1,600,000 970.00
6. | Accommodation** 330,000 200.00
7. | Examinations** 99,000 60.00
8. |Studentsd Uni g 16,500 10.00
9. | TCU Quality Assurance Fee** 20,000 12.00
10. | Caution Money*** 33,000 20.00
TOTAL 2,263,500 1372

KEY IV:

Same as KEY | above.

10.3 Fees Structure forLLM, MBA, MSC ECO & FIN and MPA Programmes
by Coursework and Dissertation

Tab3 e Costs payabUeri dée(rleacd &ly StdZderet s)

S/ It em Year Year | TOTAL
1. |[Applicati 33,00 - 3300
2. |Registrat 49,50 - 49,500
3.|Caution M 49,50 - 49,500
4 .|l dentity 16,50 - 16, 50¢
5.|Tui tion 2,145, 1,155, 3,300,
6.|Examinat. 165, 0 82,50 247,50
7.|Resource 82,50 82,50 165, 00
8. |Student sbéb 16,50 16,50 33,000(
9.|TCU QA Fe 20, 00 20, 00 40, 00
10|Graduatio - 66, 00 66, 00(
11|Research - 1,155, 1,155,
TOTAL 2577, 50 2,76, 50 5155, 0(
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10.4 Fees Structure forLLM, MBA, MSC ECO&FIN and MPA Programmes
by Coursework and Dissertation

TabG e Costs payable di(rFecrtdiygn io®tObhdkARAS8s )ver sit

S/ N DescripfgYea(Db)| YearDo2)l( Tot ®dlol)l
1. |Appl onati 20. 00 - 20.00
2. Registrat 30.00 - 30.00
3. CautMmommey 30.00 - 30.00
4. St ud@mt ©n 10. 00 - 10. 00
5. l dentity 10. 00 - 10. 00
6. |[Tuiti on 1300. 0 700. 0 2,000.
7. |Examinat. 100. 0( 50.00 150. 0
8. Resotdree 50.00 50.00 100. 0
9. [ TCU QA Fe/{ 12.00 12.00 24.00
10. |Resear ch - 700. 0 700. 0
11. |Graduati o - 40.00 40.00

TOTAL 1562. 0 1552.0 3,114.

10.5 Fees Structure forPhD
Table 7: Costs payable directly to the Universityfor PhD (Local Studentg in TZS

S/ | Descript| Yea TZIs| Yea T Z25| Ye a (T Z3¥ Tot a
1. |Applicati orn 33,00 - - 33,0
2. |Registratidg 49,50 - - 49,5
3. |[Caution Mon 49,50 - - 49,5
4. || denCGartdy 16,50 - - 16, 5
5. |Tui ti on 2,805, 2,145, 2,145,117, 095
6. |Resour ce F-dg 82,50 82,50 82,50 247, 4
7. |Student sé {4 16,50 16,50 16,50 33,0
8. |[TCU QA Fee 20, 00 20, 00 20, 00 60, 0
9 |Graduati on - - 82,50 82,5
10. |[Vi va Voce H - - 1, 155,]1, 155

TOTAL 3,70, 50 242,50 3,83, 00| 88 0,50 (
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Table 8: Costs payable directly to the Universityfor PhD (Foreign Studentg in DOLLARS

S/ Descripti Yeah | Yedt Yeah 3 Tot a
1. Application 20 - - 20
2. Registration 30 - - 30
3. Caution Mone 30 - - 30
4. l dentity Car 10 - - 10
5. St ud@mt £ n 10 - - 10
6. Tui tion 1, 704 1,300 1,300 4, 30
7. Resource Fee 50 50 50 150
8. TCU QA Fee 12.00d 12.00 12.00 36.0
0. Viva Voce EX3a - - 700 700
10. Graduati on - - 50 50

Tot al 1, 86 2 1,362 2,112 5, 33

Notes: All fee structures statedin the aboveTables 18 are subject to change from time to time.
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11.0. GENERAL UNIVERSITY EXAMINATION REGULATIONS

The Uni versity shall have two types of e X é

University examinations.

11.1 Entrance Examinations
Candi dates who meet the Uni vermaybeywqused tasitfdar mu m

entrance examination ek they are admitted. he exami nati on i s divi de

Part One: This is a three hoysaper consisting of tweections, whereby candidates are required
to answer all questions:
Section l:English Languagegfammar structure andcomprehension)

Section II: LogicaReasoning Test (including simple arithmetic)

Part Two: This paper contains questions from A Lewelequivalentsubjects. Candidates are
required to answer questions from three sections of their choice provided theyanfrakm VI

subject combination.

11.2 University Examinations
() These are all examinations, tests, quizzes, dask laboratoryassignmentsclinical
practices seminar presentation®ral, viva voce andther forms of examinations
administered to candidategegistered at the University as full time, short term

students. In some cases, occasional students may be exempted from doing examinations.

(i) Each module shall be assessed in two (2) parts, course work and end of semester

examination.

11.21Regi str&@&kxkamnnBdorons

() Registration by a candidate and payment to the University of all required prescribed fees
for the University shall be deemed as adequate registration for the requisite

examinations in the particular study.
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(i) Subject to the approval by tHeenate, Faculty shall make such internal examination
regulations as necessary for the proper conduct, management and administration of

examinations in accordance with the specific requirements of particular degree.

11.22Cour seR®Wqgukr ement s
(i) The couse work for postgraduate programmes shall contribute 50% of the total marks.

(i) The course work shall contribute 30% of the total maftis all undergraduate

programmegxcept engineeringnd health sciencéisat will be 40%

(i) For nondegree programmes, coavgork contribution will be determined by NACTE

and TCU guidelines.

(iv) The coursework contribution forcoasional student shdle determined by rula)( (ii)
and(iii) above

(v) The course work component shall consist of at least one test and two assignmieots

tests and assignment per module.

(vi) A student who does not have course work results shall not be allowed to sit for the final

examination in that module.

1123El i gi bEhdt gf f Exmens tnart i ons
() No candidate shall ballowed to sit forany examinabn in any subject unless the
candidate has fully completed #ile requirements of the couvsark component.

(i) Candidate should have a minimum attendance of. 75%

(i) Where a candidate whs not eligible for examinatioentersinto the examination room
and sis for the papeshallbe deemed to have committed examination irregulaity

be discontinued

(iv) A candidate who has nebmpletedany part of thecourseworkin a coursdor genuine
reasonswill be requiredto repeat any part of the couwsmk missedbeforesitting for

thatexamination.
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11.3 Oral Examination
() A candidate at any examinatigmmay, at the discretion of the Board of Examiners, be

required to attend an oral examination in addition to written and practical examinations.

(i)  When Oral Examination is applicabkhe percentages of the total marks awarded shall
be as follows written examination mark§0%, practical examination mark9% and
oral examinatiommarks 206). Otherwisethe Senateon the recommendation of the

appr@riate Faculty Board shall determine the distribution.

11.4 End of Semester Examination
() End of semester examination shall constieitber 70% or 60% of the overall total of
final examinatios marks depending upon the contribution of the coursework

component

(i) Except for the programmes in health and allied sciences where pass mark isa56%, p
mark for all other programmeshall be40% comprising of both course work and final

examination marks.

11.5 Absence from Examination
A candidate who afbrsemtan heéxna mig® & tricemassedui st hotua

di scontinued from stmantes on grounds of absc

11.6 Examination Moderation and Marking
() Every University examination for nondegree undergraduate and postgraduate
programmesnay beinternally moderatg by moderatorgppointedby theFaculty Dean
or instituteDirectors before being externally moderated.

(i) After internal moderation, akxaminatios shall be &ternally moderated by external

examiners appointed fr omextrhatexammers.oved | i

(i) The University examination&nswer scripts othe first semester malge marked by
internal examiners onlyhile in the second semestethe examination answer scripts

shall bebothinternallyandexternallymarked
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(iv) Both internal and external examiners shall be entitled to such honoraria as the Council

shall prescribe.

11.7 Conduct of Examinations

()  University examinations shall be conducted under the control of the DVC (Academic).

(i) Subject toapprovalby the Senate, th@ffice of the DVC (Academic) shall have powers

to issue instructions, notes and guidelines to candidates, invigilators, and examiners.

(i) All examinationsshall be held at a time to be determined by the Senate, which shall
normally be at the end of each setegssubject to such exceptoras Senate may

allow.
(iv) There will befirst sitting/'supplementargxaminatios at theend of each academic year

(v) There will be special first sitting/supplementary examinations at the time to be

determined by the Senate.

(vi) Therewill bea special supplementary examinationfinalist before thegraduation

11.8 Examination Irregularities

() An examination irregularity includes:
@) Unauthorized absence from oepence in the examination room;

(b) Possession of unauthorized materiagher before or after or during
examinatiorby a candidate or necandidate

(c) Copying, communicating or atising disturbanceand any other unfair

practicein or near any examination room;

(d) Cheatingduring examination timeand

(e)  Failure of the candidate to adheregagulation number 11.9 (ii) (b).

(i) In this regulation:
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€)) Aunaut hor ists eidn:emautdeer i a l
1. Unauthorisegainting;
2. Unauthorisedhandwritten or printed materiajs

3. Anyunauthorised part dfniversity answer script
4. Whole or part of nauthorised examinatiqmaper and
5. Unauthorised electronic devices any other materiaspecified
from time to time by the University Senate.
(b) AUnaut hori sed absence fes-om examinat

1. Going out of the examinatioroom by a candidate, temporarityr

otherwise;

2. Staying outside the examination room for unduly long period

without permission from the invigilator.

(c) AUnaut hori sed presence i nenterihgeiroe x am
examination room by aon-candidatetemporarilyor otherwise, pretending

to bea candidate who is supposed to write that specific examination.

(d ACheating in examinationd includes

destruction ofalsification of any evidence of examination irregularity

11.9 Procedure for Managing Examination Irregularities
(i) All cases of alleged examination irregularities shall be referred to the Senate

Examinations Committee through the Examinations Officer.
(i) The procedure for handling examination irregularities shall be as follows:

(@) A candidate found cheating shall hdaus/hermateriat confiscated, it will

be allowed to continue doing the examination.

(b) Both the invigilator and the candidate concerned shall sign unauthorised

materials, if possible and fill the Examination Cheating Form.
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(©)
(d)

(€)

(f)

11.10 Penalties

The case shall be reported be Senate Examinations Committee

Senate Examinations Committekall have power of summoning students

and members of staff when it deems necessary.

Senate Examinations Committeball submit a report of its findings and
recommendations to the Sendta®ed on the gravity of the examination

irregularity.

A candidate or student found guilty afly examination irregularitghall be
liable to punishment herein provided.

(i) TheSenatanayimposeone or more of the following penalties

(@)
(b)
(©)
(d)
(€)
(f)

Reprimand;

Payment ofa fine;

Cancellation of the relevant examinati@sults
Suspension from studies;

Cancellation of University sponsorship; and

Discontinuation.

(i)  Notwithstanding the above provisions, the Senate may impose such a lesser penalty on a

candidate foundquilty of committing an examination irregularity, depending on the

gravity of the facts or circumstances of the case as the Senate may deem appropriate.
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12.0. APPROVAL OF EXAMINATION RESULTS

The FllcunusBiynetdealell ease pxraonviinsaitoinoanl reesul ts a

semester. These resaths Seerastsebject to appro

12.1 Appeals

() Any student not satisfied by the decision of the Senate has a right to.appeal

(i)  Any appeal must be lodged to the Deputy Vice Chancellor for Academic Affairs through
the relevant Faculty or Institute Board.

(i) An appeal pertaining to the conduct o f
marking scripts must be lodged in accordandh whese regulations within thirty (30)

days from the date of approval of the results by the Senate.

(iv Any member of the appell antédés Faculty or
decision against which the appeal is lodged, shall not haeéiregwight in the Senate

over such an appeal.

12.2 AppealFee

Al | appeals shall be accompoanbiee dd ebtye ramirneecde ifpr
by the Senate

13.0. PRESERVATION OF SCRIPTS

The University shall preserve the studeots?o
| esstht paar s.

14.0. PROGRESS FROM YEAR TO YEAR

() Normal progress shall occur when a student has passed aburss required for each

academic year

(i) A studentwho fails some of the coursdsut his/her annual CGPA is at least 1.80 in a

given academic yeahall be allowed to proceed from one year to anqih&rided that
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the annual CGPA is at least 2.0 after considering the supplementary examinations
results.

15.0. FIRST SITTING/SUPPLEMENTARY EXAMINATION S

(i) First sitting and gpplementary examinations shall be conducted at the end of each
academic year.

(i) The following are the conditions for first sitting and supplementary examinations:
a) A candidate who failsomeof the course, but his/her annual CGPA is at

least 1.80 in a given academic yeahall be allowed to sit for

supplementary examinations in the failed cosirse

b) A candidate who for any genuine reason was unable to sit for final examination

may beallowed to write the first sitting examination

(i) Firstyearand continuing students who were unable to sit fofitsesittingsupplementary
examinationsfor any genuine reasons may be allowed to sit for gpecial first

sittinglsupplementary at the time be determined by the Senateaccordance with 11.7

16.0. REPEATING A YEAR

() A continuing student whose annual CGPA is less than 1.8 may be allowed to repeat a year
provided that his/her overall CGPA is at least 2.0.

(i) A repeaing student can be exempted from repggtny course whee grade wasbove
C.

(i) The regulations (i) and (ii) above shall not apply to first yeerdergraduate)NTA
Level4 and UQFLevel 6 students

(iv) When a number of the failed courses after supplementaryiex@éoms is equal or above

the semester load shall be required to repeat a year regardless his/her annual CGPA.
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17.0. CARRYOVER

(i) Finalistswho fail special supplementary examinatiomay be allowed to carryover the

failed coursewhen next offered.

(i) First yea and ontinuing studens who fail to clear some courses after supplementary
shall be allowed to caroverthe failed courseprovided that his/heannual CGPA is at
least 2.0

(i) When anumber of the failed coursesfter supplementary examinations is below
semester load studenshall be required to carryovéme failed courseprovided that
his/her annual CGPA is at least 2.0.

(iv) A candidate required to carryover courses shall have to clear them withimext

acadenic year
(v) A carried over subject shall be considered as first sitting course suehdiadidate

a) has to #end all the prescribed lecturetutorials clinical or practical
sessionsandfieldwork in thatcourse

b) has to atisfy all the requirementsof the courseork component of that

course
C) has to & for the end of semester examination in ttairse and

d) can €ore up teamaximum possible grade.

18.0. DISCONTINUATION FROM STUDIES
A student shall be ddinec onttimealkeldoWr-ogn Basids es
(i) If afirst year candidate fails to sconeannualCGPA of at least 1.80;

(i) If a student fails to obtaimn annual CGPA of 2.0 aftersupplementaryexamination

resultsand his/her overall CGPA is below 2.0;

(i) If a repeating student failed tobwmin annual CGPA of 2.0 before supplementary

examinations;
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(iv) If a student overstays on an academic programme for more thaeang

(v) If a student absconds or fails to sit for any examination without a justifiable reason
(vi) If a student fails to resume the studies &dt@ypostponemertie/shehad been allowed
(vii) If a student is found guilty of examination irregulgrit

(viii) If a student breaches University regulations;

(ix) If a student breaches immigration regulations;

19.0. POSTPONEMENT OF EXAMINATIONS/ STUDIES

() Subject to the approval of the Senate, a student may apply to postpone examinations or
studies to the DVC (Academic) through the respective Faculty Dean or Institute

Director and respective Head of Department.
(i) A student with genuine reasonsay be allowed to postpone examinatstadies

(i) The period of postponemeat studiesshall not count against the period of candidature

for the programme a student is registered for.

(iv) The student who had postponed studies shallnmfine DVC (Academic)about his/her
resumptiorof studies.

20.0. CONCEDED PASS

AfiConcededpBass@griastad fiom wvwhmilogyh oamef icroadrl sases:
representative, ZANUSO | eader, or a student

t he Uni ver simayr kiss twi tahipna sfsi vnear k. of the fi nal

20.1 Procedure of Managing Conceded Pass
(i) Conceded Passese granted at the discretiontbé Faculty or Institute Boasd

(i) The Board shall during the time of consideratidnegamination results, identifthe
students eligible for conceded pass.
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(i) A student can only be granted one conceded parssemester

20.2 Eligibility for a Conceded Pass
A conceded pass shall be granted under the f

() A candidate must be a final year studentaoractiveclass representativey an active

member ofZANUSO governmentor a student who has represented tied to boost

the image of the UniversityAND

(i) If the final mark in a coursis within five marks to a pass mark of the final aggregate

mark AND

(i) Thecandidaté s cumul ati ve gr ad ewill fo® at febst la8vwhena g e

conceded pass is included

21.0. DEGREE AWARDS

21.1 Honours Degree
A degree with honours shall be given to any undergraduate candidate who has an overall CGPA of

35and above and who has never supplemented ir

21.2 Aegrotat Degree
A candi dhaatse cwhmp | et ed , a Ihaed/ubrbsse boefe ns taubdsyé n b a ff

examinationdoé& boeseouoboss illness, may apply

Aegrotat degree in accordance with the follo

(i) A candidate who hasompleted all the continuous assessment of written assignments,
tests, field research, projects and a portion of final examination as determined by the

Faculty or Institute Board is eligible to apply for an Aegrotat Degree of the Zanzibar

University,

(i) Application from or on behalf of the candidate should reach the office of Y@ D

(Academig throughFaculty or Institute within theeriod of examination or latevhen
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the candidate finds he/she cannot continue with the exdomnainder various
provisions dbwed. The application should also be accompanigth a report from a
registered Medical Practitioner and verified by the Zanzibar University Medical
Personnel.

(i) An Aegrotat degree candidate is not eligible for the award of an honours degree.

21.3 Honorary Degree
() An honorary degree of the Zanzibar University is the degree of Doctor honoris causa.

(i) The award may be granted in accordance withvagie provisions of the Zanzibar
University Senate, with the approval of the Chéloceto confer upon any person who
has rendered distinguished service in the adyaeat of any branch of learning and
contributed much to the growth and prosperity of humanity.

(i) The following Honorary Degrees may be conferred by the Zanzibar University:
a) Doctor of Laws (LL.D);
b) Doctor of Letters (D.Litt);
C) Doctor of Science (D.Sc.);

d) Doctor of Education (Ed.D).

21.4 PostHumous Degrees or Diplomas or Certificates

A p-betmous ®dregbepl oma or Certificate shall b
student, ddlol coengputetemgmae gr amme of study, but

22.0. CALCULATION OF THE CUMULATIVE GRADE POINT AVERAGE (CGPA)

The Cumul ative Grade Point Avetrage at a give

(i) Multiplying the gra@ point obtained in each coutsgthe crelit units assigned to the

courseto arrive athe weighted score for the course
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(i)  Adding together the wghted scores for all the courdagen up to that time obtain

total grade points for the courses

(i) Dividing the totalgrade points for all courséy thetotal number of credit units taken up

to that timeas expressed in the equation below

Ob & "Y€ QDN QES Mook 601 § Qi
U O o , N\ vy 7 I \ . D P Ny
Y€ 080G W1 QOO i

&

23.0. CERTIFICATES AND TRANSCRIPTS

() The Zamxibar University Certificates shall carry special features as prescribed in the
University Charter. Original Certificates and Transcripts shall be issued to graduates

upon successful completion of their prograe

(i) The Admissios Officer or any other person appointed by the University

Authorities may certify copies of certificates as true copies of the original.

(i) Afinalyearst udent i nggan academi& dclraasameetf
submiwioecpassport si te plhetfdgrcaiditesy pr ep a

transcript

(ivy A canwwhoatrequires oei gaichaiadéedmicco ptireasn socfr i pt
offzs 3-, 000/

(v Af eeTZS 5-a8600he Sfemam et immer etsoc atlilemeec lar g e d

certifying op Baodegveecopresficate.

23.1 Loss of Certificate
) In case ofaloss of the original certificate or a copy thereof tbé Zanzibar
University, theSenate or its Chairman may authorise the @XEdemig to issue a

DUPLICATE copy after fulfilling the following conditions:

(@) The applicant produces a sworn affidavit declatimg loss of the

certificate;
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(b)  Theapplicant produces evidence that the loss has been reported to

appl i canmnPRolice Statiamar e s

(c) The applicant produces evidence that the loss has been widely announced
on the newspapgand other media;

(d)  The applicant pays the replacement fee of TZSAMU= then the

University shall issue a new certificate stamped DUPLICATiBS®

(e) A copy of the lost certificate shall be issued after one year from the date the
applicant has submitted the requirements statégl i (iv) above, then the

University shall issue a new certificate stampadPLICATE across.

(i)  In case of partial destction of the original certificate or a copy thereof of the Zanzibar
University, the Senate or its Chairman may authorise Y€ PAcademic) to issue a
DUPLICATE copy after fulfilling the following conditions:

(@)  The applicant produces a sworn affidavit declg destruction of the

certificate;

(b) Submits a letter to the\BC (Academic) requesting the Zanzibar University
to replace the destroyed certificate;

(c) Submits the destroyed certificate;

(d)  The applicanpaysthe replacement fee oZB 75,000/=as prescribed by
Senate from time to time, then the University shall issue a new certificate
stampedUPLICATE across.

24.0. PAYMENT OF FEES

(i) Feesmay be paid in two equal instalments, an iinsémt being due at the beginning of

each semester prior to regisioa.
(i) Fees paid for the semester partially or fully studied are not refundable.

(i) Students are required to produce evidence of sponsorship otherwise theyragjuired

to pay full tuition and Universitfees at the beginning of the semester.
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(iv) Studentsvho have not registered shall not be allowed to attend classes.

(v) Any candidatewho owes the Universityas a result of nopayment of any part of

University fee by a student or his/her sponsball not be allowed to graduate.

(vi) A candidate who owes the Wmirsity shall not be issued with an academic transcript,

certificate, statement of results or any other academic document.

25.0. EXAMINATION REGULATIONS FOR NON-DEGREE PROGRAMMES

()iThe Examination -degrudeatpoogr dmmesnoar e si

undergraduate degree programmes except f

(i The foll owing tabl es show athieo ngr-daedfj rnegeo r
progr ammes:

(e) Grading systemrad classification of NTA Level 4 andTA Level 5

Certificatesis given belowin accordance with NACTguidelines

TabmRange of Marks and Grading Syst.

S/ NRange of|GragDefinit
1. 8G100 A Excel |l e
2. 6379 B Good

3. 5064 C Average
4 . 4049 D Poor

5. 07139 F Fail ure
6 . - I l ncompl

Tab8 PA Range and Certificate Classi:

Cumul atijCertificate (
3.-8. 0 First CIl as:
3.-6. 4 Second CIl aj
2.-2. 9 Pass
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() Ordinary Diploma in Accordance with NACTE Guidelines

TabdtRange of Marks and Grading
S/ |Range o|Gra|Poi|Defi ni
1. 8G100 A 5 |[Excell
2. 7079 B+| 4 |Very G
3. 6 069 B 3 |Good
4 . 50T 59 C 2 |Averag
5. 4 0 49 D 1 |Poor
6 . 07139 F O [Failur
7. - | - | ncomp
TabllOSPA Range and Ordinary Dipl oma
Cumul atijOrdinary Diplo
-5.0 First CIl ass
.-8. 3 Upper Second
-8 . 4 Lower Second
-2 . 6 Pass
-2 . 9 Failure
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Tabll:e Gr adi ng Sdyesgtreene fporro gnroanmme s

Mar k! Grad Poin Remar k
8010¢( A 5 Excell
7079 B+ 4 Very G
60369 B 3 Good
5059 C 2 Fair
4049 D 1 Fai l
0139 E 0 Absol u

(iii) Candidates who successfully complete amndegree programmef the Zanzibar

University shall be awarded either a Certificate or Diploma of the Zanzibar University.

26.0. EXAMINATION REGULATIONS FOR POSTGRADUATE PROGRAMMES
26.1 Assessment ofourse
) EachPhD andMaster degreeourseshall be assessed in two pattgt is progessive
assessmeratccounting for 50% and final examination ag@eounting fo50%

(i)  Postgraduate diplomas progressive assessment shall account for 40% and final

examinatiorfor 60%

26.2 Pass mark
The pass mark for al/l pebhfgtabbeabddegrees a
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27.0. PROGRESS FROM YEAR TO YEAR

0] Normal progress shall occur when a student has passed all the courses required for eact

academic year.

(i) A student who fails some of the courses, but his/her annual CGPA is ak./&ast a
given academic year shall be allowed to proceed from one yaaotber provided that
the annual CGPA is at lea80 after considering the supplementary examinations

results.

27.1 First Sitting/Supplementary Examinations

() First sitting and supplementary examinations shall be conducted at the end of each

academigyear.
(i) The following are the conditions for first sitting and supplementary examinations:

a) A candidate who fails some of the courses, but his/her annual CGPA is at
least 2.70 in a given academic year, shall be allowed to sit for

supplementary examinationsthe failed courses.

b) A candidate who for any genuine reason was unable to sit for final examination

may be allowed to write the first sitting examination.

(i) First year and continuingtudentsvho were unable to sit for the first sittisgpplementary
examnations for any genuine reasons may be allowed to sit for the special first
sittinglsupplementary at the time to be determined by the Senate

27.2 Repeatinga Year

(i) A continuing student whose annual CGPA is less th@d may be allowed to repeat a
yearprovidedthat his/her overall CGPA is at le&s0.

(i) A repeating student can be exempted from repeating any course whose grade was above
B.

(i) The regulations (i) and (ii) above shall not apply to first yaatents
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(iv) When a number of the failed courses a$igpplementary examinations is equal or above

the semester load shall be required to repeat a year regardless his/her annual CGPA.

27.3 Carryover

() Finalists who fail special supplementary examinations may be allowed to carryover the

failed courses when next offered.

(i) First year and continuing students who fail to clear some courses after supplementary
shall be allowed to carryover the failed courgesvided that his/her annual C&Rs at
least 30.

(i) When a number of the failed courses, after supplementary examinations is below
semester load studenshall be required to carryovéne failed courseprovided that
his/her annual CGPA is at le&s0.

(iv) A candidate required to carryover courses shall have to clear them within the next

academic year.
(v) A carried over subject shall be considered as first sitting course such that a candidate:

a) has to attend all the prescribed lectures, tutorials, clinical actipal

sessions, and fieldwork in that course;

b) has to satisfy all the requirements for the coursework component of that

course;
C) has to sit for the end of semester examination in that course; and

d) can score up to a maximum possible grade.
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28.0. DISCONTINUATION FROM STUDIES

A st

udent shall be discontinued frrom studies

(i) If a first year candidate fails to score an annual CGPA of at2e#3t

(ii)

(iii)

(iv)
(v)
(vi)
(vii)
(viii)
(ix)

If a student fails to obtain an annual CGPA3D after supplemeaty examination
results and his/her overall CGPA is beld\w;

If a repeating student failed to obtain annual CGPA3df before supplementary

examinations;

If a student overstays on an academic programme for more than two years;

If a student absconds fails to sit for any examination without a justifiable reason;

If a student fails to resume the studies after any postponement he/she had been allowed;
If a student is found guilty of examination irregularity;

If a student breaches University regulations;

If a student breaches immigration regulations;

29.0. POSTPONEMENT OF EXAMINATIONS/STUDIES

(i)

(if)
(iii)

(iv)

Subject to the approval of the Senate, a student may apply to postpone examinations or
studies to the DVC (Academic) through the respective Faculty Dean or Institute

Director and respective Head of Department.
A student with genuine reasons may be alloweplostpone examination/studies.

The period of postponement of studies shall not count against the period of candidature

for the programme a student is registered for.

The student who had postponed studies shall inform the DVC (Academic) about his/her

resumption of studies.
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30.0. CONCEDED PASS

A AConceded Passo is a pass granted for onl
representative, ZANUSO | eader, or a student

the Uni verfsiime mar lkws ttha na pass mar k of the f|

30.1 Procedure of Managing Conceded Pass

(i)  Conceded Passes are granted at the discretion of the Faculty or Institute Boards.

(i)  The Board shall during the time of consideration of examination results, identify the
students eligible for conceded pass.

(i) A student can only be granted one conceded pass per semester.

30.2 Eligibility for a Conceded Pass
A conceded pasesd shdkek bé@degfahl owing conditio

() A candidate must be a final year student, or an active class representative, or an active

member of ZANUSO government, or a student who has represented and tried to boost
the image of the University. AND

(i) If the final mark in a course is within five marks to a pass mark of the final aggregate
mark. AND

(i) The candidateds cumulative grad27weni nt
conceded pass is included.

30.3 Grading System for Postgraduate Degree Programmes

The grading system for Postgshadwmatied DEgbleee P

Tabl2ze&radi ngf &ry sReant gr aduate Progr ammes

Mar kl Gr adl Poin Remar |
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7010 A 5 Excel |l
6069 B+ 4 Very (@
50659 B 3 Good
40409 C 2 Mar gi n
3539 D 1 Fai l
0 -34 E 0 Absol u

30.4 Classification of Postgraduate Degrees and Postgraduate Diplomas

(i)
(ii)

(iii)

PhD degrees shall not be classified.

Master degrees shall be classified only as PASS with distinction (70+) or PASS (Less
than70).

Postgraduate Diplomas shall be classified as; Distinction 8.0 or Credit.3.0 3.9 or
Pass 2.0 2.9 (GPA).

31.0. POSTGRADUATE DEGREE AWARDS

(i)

(ii)

To be awarded a PhD or a Master degree or a postgraduate diploma of the Zanzibar
University by coursework, aandidate must pass the course work and dissertation or

research report separately within a given time frame.

In Master Degree programmes involving examinations by thesis alone without course
work component, the candidates shall, in addition to writitigeais, appear for a viva

voce examination.

32.0. TOTAL CREDIT UNITS FOR DISSERTATION AND RESEARCH REPORTS

(i)

(ii)

The total credit unit foMaster degredissertation shall be a minimum of 12 credit units

and a maximum of 18redit units

The totalcredit unit for a postgraduate diploma research report shall be 4 credit units
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33.0. REGULATIONS ON THESESAND DISSERTATIONS

(i)

(ii)

(iii)

(iv)

(v)

(vi)

Candidates whaualify to continue with dissertation research, after the completion of
the coursework part, shall be required to submit a dissertation, in partial fulfilment of

the degree requirements, after a specific period set by the relevant Faculty.

Candidates shall be reqged to give at least one seminar presentation before the initial

submission of the dissertation/thesis.

Three months before submitting a dissertation a candidate shall, through the supervisor
and relevant Faculty, giva notice in writing to the Chairman ddoard of IPGSR
showing the intention to submit the dissertation/thesis. The relevant Faculty shall then

propose examination arrangements to that effect.

Every dissertation/thesis submitted for the degree must be accompanied by a declaration
by the candidte to the satisfaction of Senate, stating that it is the candidate's own
original work and that it has not been submitted for any award at any other Institution.

The dissertation/thesis shall be submitted in four copies.

A dissertation/thesis submittedrf®hD, Master degree and postgraduate diplomas
must be satisfactory as regards to format and literary presentation. It must also contain
anabstract of 250 to 300 words.

The abstract shall indicate in a summary form, essential points of the
thesis/dissedtion/research report, the important results achieved, and the conclusions

reached.

33.1 Examination of Dissertation

(i)

Every dissertation/thesis submitted shall be examined by at least two specialists
excluding the supervisor approved by the Board of rdlevant Faculty, Board of
IPGSR and the Senate. At least one of them must be a competent staff member of the

Zanzibar University.
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(i)  The Examiners shall be required to submit their detailed reports on the
dissertation/thesis within a period of two monthenir the date of receipt of the
dissertation/thesis. If the reports are not received within a period of two months, new
examiners shall be appointed.

(i)  Each examiner shall be required to summarize the report about the dissertation/thesis by
filling a SummaryRecommendation Form with definite recommendation for one of the

following actions:
a) The degree be awarded unconditionally; OR

b) The degree be awarded subject to typographical corrections or minor

revisions; OR

C) The degree not be awarded but thedodae be allowed to revise and

submit the dissertation/thesis foreramination; OR
d) The dissertation/thesis to be rejected outright.

e) A dissertation/thesis recommended fomngting must bere-submitted for

degree award within six (6) months aftetification.

(iv) A dissertation/thesis passed subject to typographical corrections or minor revisions

must be submitted for degree award within three (3) months after notification.

(v) A candidate who fails, without convincing reasons, to submit his/her@igsn/thesis

within the time frame stated by the relevant Faculty shall be discontinued from studies.

33.2 Sizeof Theses, Dissertations and Research Reports

()  All theses, dissertations and research reports shall be typed in font 13 Times New

Roman andlouble spaced.

(i)  Respective Faculties shall determine the minimum and maximum length of the theses,

dissertations and research reports.
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33.3 Copies of Theses, Dissertations and Research Reports

0] In all cases on successful completion of the researchstadant shall be required to

submit a soft copy and 4 hard cover bound copies to be certified by the IPGSR

(i)  The copies shall be distributed as follows; relevant Faculty shall receive one (1) copy;
IPGSR one (1) copy; and University Library one (1) copyd #me candidate shall

receive one (1) copy as well.

(i)  The colaur shall be black and the wording in golden emlo

33.4 Honoraria
Honoraria for SupefviThiesesandi Examit aéi ® ns ar

deter mi ned bryecSeemmnad red aotni arhse of the Board of |

34.0. COURSEWORK COMPONENT

()  The coursework shall contribute 50% of the total marks. It shall baveastthe

following components:
a) Assignmerd
b) Ti med Test 1
C) Ti med Test 2/ Laboratory practical
d) Project Paper

(i)  All courseworksubmitted for assessment should be of original nature, rather unique,
and differs significantly from the conventional work of other students. All reference

materials used must be shown and acknowledged accordingly.

(i)  The coursework component of each cowtsall carry 50 percent of the total final marks
and the final semester examination shall carry 50 percent of the overall total final

examination marks.
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34.1 Coursework Evaluation for the Programme

0] Every student pursuing a Master degree program by courseWwaltkoe assessed

during each semester.

(i)  There shall be final semester examinations at the end of every academic semester. Each
registered postgraduate student shall be required to sit for examinations for all courses

offered during the semester.

(i)  The assessent of academic performance shall be both in coursework and final

semester examinations.

(iv) The assessment of academic performance shall be in every subject offered and taught

during the semester.

(v) A candidate shall be declared to have passed the examiifdimishe scores a total of
coursework marland final examination mar&f 50 percent or more for every subject
examined; and he/she scores at least 25 percent out of the 50 percent at the final

semester examination in every subject examined.

34.2 Examination Irregularities
Al kanei nation irregularities cases wiliI8lll A& h a

above.

35.0. REGULATIONS OF THESIS/DISSERTATIONS AND RESEARCH REPORTS

() Candidates who qualify to continue with dissertation research, after the completion of
the coursework part, shall be required to subndtsaertation, in partial fulfihent of
the Master degree requirements, after a specific period of thirty weeks (ewndms)
set by the Faculty.

(i)  Candidates shall be required to give at least one seminar presentation before the initial

submission of the dissertation/thesis.

(i)  Three months before submitting a dissertation/thesis a candidate shall, through his/her
supervisorand Faculty, give notice in writing to the Chairman of PSC showing his/her
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(iv)

(V)

intention to submit the dissertation/thesis. The Faculty shall then propose examination

arrangements to that effect.

Every dissertation/thesis submitted for the degree muatdmmpanied by a declaration
by the candidate to the satisfaction of Senate, stating that it is the candidate's own
original work and that it has not been submitted for a similar degree in any other

University. The dissertation/thesis shall be submittedum copies.

A dissertation/thesis submitted f8hD, Master degreand Postgraduate diplomasist

be satisfactory as regards to format and literary presentation. It must also contain an
abstract of 250 to 300 words'he abstracshall indicate in a sumany form, essential
points of the dissertation/thesigesearch reporthe important results achieved, and the

conclusions reached.

35.1 Examination of Dissertation

(i)

(ii)

(iii)

Every dissertation/thesis submitted shall be examined by at least two specialists
approved bythe Board of the Faculty concerned, PSC and the Senate. At least one of
them must be the supervisor of the candidate or a competent staff member of the

Zanzibar University.

The Examiners shall be required to submit their detailed reports on the
dissertatn/thesis within a period of two months from the date of receipt of the
dissertation/thesis. If the reports are not received within a period of two months, new

examiners shall be appointed.

Each examiner shall be required to summarize his/her report tigoddrtation/thesis
by filling Summary Recommendation Form with definite recommendation for one of

the following actions:

a) The degree be awarded unconditionally; OR

b) The degree be awarded subject to typographical corrections or minor revisions;
OR

C) The degree not bawardedbut the candidate be allowed to revise and

submit his/her dissertation/thesis foraxeamination; OR
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35.2

35.3

d) The dissertation/thesis to be rejected outright.

(iv) A dissertation/thesis recommended fomnating must be resubmitted for degreaward

within six (6) months after notification.

(v) A dissertation/thesis passed subject to typographical corrections or minor revisions

must be submitted for degree award within three (3) months after notification.

(vi) A candidate who fails, without convimg reasons, to submit his/her dissertation/thesis

within the time frame stated shall be discontinued from studies.

(vi)  Whereas the examiners are not in agreement with these overall recommendations, PSC

shall examine the case and recommend one of the follaweitgns:
a) The recommendation of the External Examiner (s) be adopted; OR
b)  An additional independent examiner to be appointed; OR

C) The Faculty shall be requested to establish a panel from amongst the experts

available to examine the candidate orally.

(viii) Candidag¢s are free to appeal to Senate against any decisions regarding the results of the

examinations.

(ix) The Directorate of Postgraduate Studies and Research Institute shall pay bontarari
the external examiner on receiving detailed reports of the dissertadisis/ under
examination. However the hononam shall be determined from time to time by the

Council.

Re-Do Dissertation/Thesis
Whereas a candidate fails to meet the ¥rdequir

t hdei ssertations/thesis subject to the conditi

Viva-Voce

0] Candidates who are registered foMaster degred’rogramme by Coursework and

Dissertation may be required to appear for weae examination if such an
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examination is deemed to be nex@y in the Faculty concerned. This is an oral

examination.

(i)  Candidates, who do examinations by thesis without any course work component, shall,

in addition to writing a thesis, also appear for a viva voce examination.

(i)  Viva-voce examination shall take plaoaly after the PSQasbeen satisfied that the

thesis/dissertation submitted by the candidate is satisfactory.

(iv) Questions to be asked in thevav oce s hal | primarily f o

dissertation/thesis researatea.

(v)  The Faculty concerned shalaommend a viva voce panel of at least three (3), but not

more than five (5) experts, who shall be approved by the Senate.
(vi) The vivavoce panel shall be as follows:
a) External examiner (Chairperson), who shall be appointed by the PSC;

b) Internal examiner (thesupervisor who guided the candielain his/her

research);
C) Head of the relevant department (or his/her appointee);
d) Two other members appointed by the Faculty concerned.

(vii) Where thepanellistsare unable to reach unanimous agreement as to whether the
candidate passes or fails, a vote shall be taken teeaatia decision. A majorityote

shall be required for passing the viwace examination.

(viii) At the end of the vivavoce examination, the paneiembers shall sign a Viweoce
Examination Results Form that gives 1 ecc
Each pankist shall receive an honorarium, to be determined by the Council from time

to time.

(ix) Where there is disagreement between the remamdation of the thesis and viva voce
examiners, the Postgraduate Studies Committee shall study the case and recommend tc

the Senate one of the following options:

77



(a) The candidate revises andsegbmits the thesis and to finally-a@pear for further
oral/written examination, within a period of six (6) months since the date of the
decision by the Senate; OR

(b) The candidate is deemed to have failed outright.

x) The purpose of the vivaoce shall be as follows:
(a) To ascertain that the dissertation presentégei®riginal work of the candidate;
(b) The candidate has grasped the broadeestibyea in which the studybssed;

(c) Any weaknesses in the thesis/dissertation are adequately clarified by the

candidate;
(d) Torecommend whether the candidate should be pasdaded;

(e) A majority vote in favar of passing the candidate shall be required.

36.0. PAYMENT OF FEES

() Every admitted candidate shall pay fees as approved by the Zanzibar University Council.
Information regarding the fees to be paid is available inUhiersity Prospectus, as
well as from the office of the Director of Postgraduate Studies & Research Institute and

the office of the Faculty Dean.

(i) Every candidate must pay tuition fees as required before registering for the study
programme. No candidateahbe allowed to sit for examinations if he/she has not paid

tuition fees.

(i) Every candidate must settle all fee arrears and clear all debts to the Zanzibar University
before graduation. Students with fee arrears shall not be allowed to graduate, receive

ceatificates, academic transcripts, progress reports or any other academic documents.

37.0. MATERIALS PERTAINING TO THE CONDUCT OF UNIVERSITY EXAMINATIONS

The University examinations shall/l be <conduct
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37.1 Internal Examiners

(i) All academic members of staff who have participated in teaching subjects under
examination shall constitute Board of Internal examiners. Where more than one
teacher are involved in the teaching of a subject, ainéghem, who is the most

senior, shall act as a principal examiner.

(i) Ina case where all staff members have the same rank, the Head of Department may
recommend to the Deputy Vigghancellor (Academic), the appointment of one of

them as a principal examiner. The appointment criteria may include the following:
a) Experience in teaching the subject;
b) Publications on the subject;

c) Teaching portion of the subject.

37.1.1Dut i es and Responsibidities of Internal Exam
(1 Participate in the Examination Process.
(i)  Recommend Invigilators of his/her examination.

(i)  Attend the examination roofflor some minutes to aldly some ambiguities, if therare

any, onthe examinatiompaper.

(iv) Mark the examination and submit provisional results to the Head of Department.

(v)  Any other duties.

37.2 External Examiners

()  External Examiners shall be appointed from qualipedsons outside the University
who have not served the University for anystp(part time, temporary, or

permanent) for at least two years before the appointment.
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(ii)

(iii)

One person may serve as an external examiner for four consecutive years. After four

years, another person must be appointed unless the Senate decided otherwise.

For a person, who has already served as an external examiner at Zanzibar

University, must stay for at least two year before beirappminted.

37.3 Appointing Authority for External Examiners

(i)

(ii)

After informal communication with thergposel externalexaminerthe Department
through the Faculty may recommend to Senate the appointment of External
Examiner . The recommendati on mu st b ¢
reason as to why the Department and Faculty are in favour of the appointment of the
candidate;

The minimum period of field experience before someone can be eligible for
appointment, as external examiner should be at least three (3) years for Masters
candidates. For people with Doctorate Degree should be at least two (2) years or
one ear for people with honorary degrees from the date they receive their
respective degree.

37.4 Appointing Procedures for External Examiners

It is recommended that the following procedure be used as guidance for Faculty Deans

and Headsof Departments in the appointment of external examiner:

(i)

(ii)

At the beginning of the First Semester, each Head of Department will have to informally

approach the proposed External Examiner.

In their communications, the proposed External Examiner mustdeadpd with the

following information to enable him/her to decide to accept or reject the offer:

a) Examination questions;
b) The marking scheme,;
C) Course outline;

d) Reading List;
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e) Examination period as shown in the University Calendar;
f) Allowances paid by the University.

(i) At the beginning of the semester, each Faculty Dean shall be required to submit a list of
external examiners who have accepted the offer to Senate. The list must be attached
with curriculum vitae of each proposed extéme@aminer. It must also show names and
full address (including -enail, postal address, residential address, telephone, and fax

numbers)

(iv) The Deputy ViceChancellor (Academic) shall then send them formal appointment after

the Senate approval.

(v) External Exarmer shall be invited at the end of each semester.

37.5 Allowances

In consideration of their services to the University, External examiner shall receive:
() Honorarium as prescribed by Senate;

(i)  Free Hotel accommodation in case they came to Zanzibar for a period not exceeding
seven days;

(i)  Return ticket;
(iv) Meal allowance (the amount to be prescribed by Senate);

(v) Refund of incidental expenses (postage, fax, local transport, Visa etc.) upossabmi

of relevant receipts.

376 External Examinersd Reports
External Examiners are required as part of their duties to report to Senate on the general
standard of t he examinati on papers ar
examinersshall be provided with the syllabus, course outlines and course contents on their

first appointment. It is recommended that the report should follow the following format:
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(i)

(if)
(iii)

(iv)
(v)
(vi)

Introduction (General overview of the syllabus, course outline, couowsdent,

examination questions and material covered);
Relevance of the material covered to the subject matter;

Relevance of the examination in relation to the syllabus course outlines and course

contents and the material covered;
Comments on each examation question;
Recommendation on areas of improvement;

Conclusion.

37.7 Instructions to Candidates

The following instructions shall be read together with other University regulations guaydine

conduct of examinations:

(i)

Candidates are encouraged to tgotoilets before examinations start. Later on during
examination, if it is extremely necessary for a candidate to go to a toilet, he/she shall be

accompanied by an invigilator.

(i) All candidates should have their examination cards and which shall be aiwaillee

(iii)

(iv)

(v)

(vi)

supervisor/ invigilator for inspection.

Candidates shall make sure that they have been issued with Examination Nambers

leasttwo or three days before examinations begin.

Candidates shall read the examination timetable and if they need angressish the
timetable, they are required to see the Examinations Officer as soon as they discover a

problemont he ti metabl e.

Candidates kBnewr ieqguiadeadnwhattimé the examimation avill take
place.

No candidates shall enter inloe examination room unless they are told to do so by the

Invigilator.
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(vii)

(viii)

(ix)

(x)

(xi)

(xii)
(xii)

(xiv)

(xv)

(xvi)

(xvii)

The Invigilator shall allow candidates to enter into the examination room at least ten

minutes before the examination begins.

In case the Invigilator fails to turn up at the examimatioom twenty minutes after the
time scheduled for the commencement of the examinatme candidateshall
necessarily reporthe matterto the Head of Department, who shall then report to the

Faculty Dean and Examinations Officer.

Candidates shall beequired to leave all their belongings outside the  examination

room.

After being admitted into the examination room, candidates are required to sit quietly at

their respective seats.

Female candidates who cover their faces with veils shall necessardyasrtheir faces

during examination.
Rough work shall be done at the end of the examination answer book and crossed.

If a candidate needs an additional answer book, she/he shall ask for it from the

Invigilator.

No books, papers, bags, mobile phone, radiassette players, computers and all other
electronic devices, and any kind of unauthorised material shall be taken into the

examination room.

Each candidate shall have his/her own stationery, i.e. pen, pencil, eraser, ruler, etc.
Sharing of any of thabove mentioned items is strictly prohibited.

Candidates may request the Invigilator to provide logarithmic tables, statutes, and/or

any other mateéal required for a particulaaxamination.

Unauthorized materials printed or not shall be allowed in tlz@nexation room. All
answer papers to be used shall be supplied by the examination office.

(xviii) Once a candidate is found with unauthorised materials in the examination room, he/she

(xix)

shall be made to sign on the materials to confirm that they are his/hers.

Failure of the candidate to adhere to the Regulation no. 37.2.19 above shall constitute

another offence.
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(xx) Invigilator shall have the power take awayany book; manuscript, paper, electronic

device or other unauthorised material brought into the exaimin@om by a candidate.

(xxi)  The Supervisor/Invigilator may inspect any candidate at any time. This may include
but not limited to body search.

(xxii) The invigilator shall have the power to expel any candidate who creates disturbance in

the examination room.

(xxiil) No candidate shall be allowed to enter into the examination room after lapse of thirty

minutes from the commencement of the examination.

(xxiv) No candidate shall be allowed to leave the examination room during the first thirty

minutes after the commencement of tlkarmination.

(xxv) All candidates should remain seated during the last 10 minutes before the end of the

examination.

(xxvi) No candidate shall be allowed to leave the examination room without permission from

the Invigilator.
(xxvii) Silence shall be observed at all times duthgexamination.

(xxviii) At the end of the examination and on instruction from the Invigilator, candidates shall
stop writing and remain seated until all examination scripts are collected and counted by

the Invigilator.

(xxix) Each and every candidate shall sign theratance sheet before leaving the examination

room.
(xxx) Candidates shall not leave the examination room until the Invigilator tells them to do so.

(xxxi) Candidates are not allowed to take anything from the examination room unless they are

instructed otherwise.

(xxxii) Non-adherence (observance) of any of the above rules shall constitute a breach of
examination rules and regulations. Any candidate found guilty of the same shall be
liable to discontinuation from the examinations, expulsion, and/or any other punishment

as pescribed by the University rules and regulations.
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(xxxiii) If a candidate falls sick during the examination, he/she shall report the matter to the
Invigilator, who shall allow him/her to see the University doctor for treatment.
(Xxxiv)

(xxxv) A candidate who falls sick prior tihe examination, and cannot sit for it, he/she shall
have to produce to his/her faculty Dean a medical certificate from a clinic he/she has

been treated, and the certificate shall have to be approved by the Zanzibar University

doctor.

(xxxvi) Candidates who writen their hands and other parts of their bodies with henna or any

other chemical material shall not be allowed to enter the examination rooms and sit for

examinations.

(xxxvii) Examinatior ul es shall be announced and attac

37.8 Instructions to Invigilators
The invigilators are informed to follow the

37.81Procedures before the examinati on:

() The Invigilator shall be present in the examination room at least twenty minutes

before the commencemiesf the examination.

(i) If he/she finds some students in the exation room, he/she shall ordgrem to vacate

the room.

(ii) Invigilators shall make sure that theiMersity Examinations Officgprovides them with

the following items:

a) Question papersSealedenvelopes containing question papers must be
personally collected by each Invigilator from the Exaetions Officer at

leastthirty minutes before the examination.

b) List of candidates required to sit for the examination;
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c) Attendance sheet to be signed by each candidate;
d) Examination answer books;

e) Any other material needed for the examination (e.g. charts, log tables, statutes

etc.).

(iv) Invigilators shall announce thhags, books, attached cagespers, electronic devices
are not allowed in the examination room. For security of some items, the Invigilator
may allow candidates to deposit them with him/her before the candidate is permitted to

enter the examination room.

(v) Invigilators shall admit candidates to the examimatroom ten minutes before the
commencement of the examination. In case of a big class twenty minutes is

recommended.
(vi) Invigilators shall make sure that all candidates have taken their proper seats.

(vii) After all candidates have seated, the Invigilator smaslpéct the room to make sure

that there is no unauthorised material.
(viii) After everybody is seated the Invigilator shall:

(a) Remind the candidates that unauthorised material are not allowed in the

examination room;
(b) Distribute examination papers;
(c) Distributeexamination answer books;

(d) Call attention to any instructions on the answer book and question papers

guestions if necessary;
(e) Announce time of the examination;

() Give candidates three to five minutes to read the examination paper and ask

question if theres any;

a. Tell the candidates to start writing the examination.
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37.82Dur i

(i)

(ii)

(iii)

(iv)

(v)

(vi)
(vii)

(viii)

(ix)

ngx amienati on

Invigilators shall not admit any cdidate to the examination rooafter thirty minutes

from the commencement of the examination.

Invigilators shall not allow any cartthte to leave the examination room withine first

thirty minutes of the examination.

After the first thrty minutes theinvigilator shall pass around the attendance sheet.
She/he shall also note the totalimber of candidates present and colEamination

papers and answer bodkem vacant seats.

During the examination, the Invigilator shall make sure that candidates are provided

with any additional requirements lilpapers, log tables, statutes, etc.

Candidates shall not be provided withugh papers but shall be allowszdo rough
work at the end of their answer boaksd cross it

No candidate shall leave his/her seat duringetkeminatiorwithout permission

In case of an examination irregulyr (especially cheating i.e. copying,
communicating, or causingdjstubance and any other unfair practice) the Invigilator
shall call theattertion of another Invigilator or any other staff member wharagind to

act asa witness, if available. Then the case shall be reported textm@nation Officer

immediately.

Once the Invigilator finds a candidate with unauthorised material, she/he shall
make the candidate sign dhe material to confirm thdhe material belongs to him

or her. If the candidate refuses, that shadldnother offense.

Invigilators shall have the power take away unauthorised material and order the

candidate to leave the examination room if sherfkateslisturbance.

In the case of Regulations (vii) and (viii) above, the candidate shaihfiemed that
he/she has contravened The University ExaminatiorRegulations and that he/she
shall be reported to the University Authoritiesbut she/he shall be allowed to continue

with the examination.

87



(xi)

(xii)

(xiii)

After the examination the Invigilator shallritg a report on the incideand

submit report and the confiscated material to the Examinations Officer.

In case of an examination irregularity the Examinations Officer shall infoenDeputy
Vice Chancellor (Academic) who shall call thd&examinationsCommittee to discuss
the matter and send recommendations to Senate. The accused student and othel

witnesses shall appear before the committee.

During the examination, the Invigilator shall move around the examination room as

frequently as pssible.

37.8.3 At the E n df the Examination

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

No candidate shall be allowed to leave the examination room before their scripts
have been collected. However, candidates wishing to leave before the end of the

examination shall be perneti to do so after handing over their examination scripts.

At the end of the examination period the Invigilator shall ask studentsto stop

writing and then collect all scripts.

Invigilator shall count the examination scripts and compare them to the attendance

sheet. This is to ensure that all scripts have been collected.

Invigilators shall sign the attendance sheet before they hand over the scripts to

Examination Oficer.

The Examination Officer or his representative, who shall also be present during the
examination, shall counter check the number of scripts and countersign the

attendance sheet.

Invigilators shall hand over all extra examination papand answer books to the

Examinations Officer.

In case of illness of a candidate the Invigilator shall report the incident

immediately to the Examinations Officer or his representative.
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ACADEMIC PROGRAMMES

38.0. FACULTY OF BUSINESS ADMINISTRATION (FBA)

The

» wnPF

Faculty is operating with the foll owing

Department of Accounting and Finance;

Department of Marketing;

Department of Business Information Technology; and
Department of Procurement ahdgistics Management.

38.1 Programmes Offered

The

programmes of study that are being offer

degree -awar ds:

»p w DR

Cur

Degree of Bachelor of Business Administration (BBA) in Accounting and Finance;
Degree oBachelor of Business Administration (BBA) in Marketing;

Degree of Bachelor of Business Information Technology (BBIT); and

Degree of Bachelor of Procurement and Logistics Management (BPLM).

rentl vy, the postgraduate odegBwsi nperscsg rAadmm

( MBA) .

38.2 General Programmesinformation and Objectives

(i)

(i)

(iii)

E a degree programme consists of at least forty (40) courses. In each of the first four
semesters students have to take about seven (7) courses. In the last two stragsters

are required to take about six (6) courses per semester.

In the first year of study, students are required to take all the compulsory, basic courses.
At the beginning of the second year BBA students are required to opt for one of the

career fields o€oncentration.

Students may be required to undergo practical training whereupon they are attached to

relevant industry in order to expose themselves to real working conditions and enable
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them to apply and simulate marry the theories they have leartied dhiversity with
practice. The industrial attachment may be conducted at the end of each academic year

or any other appropriate time for the purpose of enhancing their skills.

I n l ine with the mi Ssi on and vi sd s no foffe rtehde

Faculty of Business Administration have the

()  to produce graduates who are technically well trainedl itha fields of study that are

necessarily required by every prominent and excellent business manager.

(i) to generate hybrid managers by providing strong conceptual ICT, technical,

interpersonal, and communication skills in the course of training.

(i)  to generate organized and incorruptible graduates, by deliberately including in its

demandd r i ven curmrailc ulrwmmna nfgori n et hi cal val

38.3 BBA in Accounting and Finance

383.1Progr amme Objective

The programme is designed to train potenti a

accounting and f i nbanscien essos asse cttoo rwoarsk wenl It haes

3832Programme Specific Objectives

At the end of the programme the graduates
(1 Carry out accounting and financial functions in the public and private organizations;
(i)  Critically, analysgob-related problems and develop solutions;

(i)  Provide professional advice and guidance in the handling of day to day duties and

responsibilitied o bot h superiors and junior accol
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38.4 Programme Structure

Table 14: Programme Stieture for Bachelor of Business Administration in Accounting and

Finance
S FI RST YEAR SECOND YEAR THI RD YEAR
SEMESTE| SEMESTE| SEMESTE| SEMESTE| SEMESTE} SEMESTE
MS 111 MS 121 MS 211 EC 221 MG 311 MK321
1 Busine Applie Quantit|lslamic Strate| Marketi
Mat he mg Statis Met hod and Firn Managem Servi ¢
AF 1172 AF 122 LW 212 LW 222 AF 312 AF 327
Principg Princip BusinesyBusines Corpor | Corpor
2 ) .
Account|] Account Financ Financ
EC 113 EC 123 EC 21 EC 22 AF 313 AF 3273
3 Princiyg Princip MicroecqMacroec Financ l nternge
Mi croec|Macroecdq Anal ys Anal ys pl annin Finang
S Budget.
I' T 11¢ I T 124 I' T 214 FE 2214 AF 3114 AF3214
Comput e Comput Busine Foundatf] Auditin] Audi tinf
4 Applica Managen of Ethi Investi|lnvest:i
I nf or mqg Conduc
Systen
BC 1165 MK 125 BS 21 BS 225 AF 315 AF 32f%
5 Busine Princip BusinegEntprenel Financ Financ
Communi Mar ket Studi e and Busf Account| Account
Pl an
MG 116 DS 126§ AF 21 BS226 AF 316 AF 32¢
Princiypg Devel op Il nt er me Businel Taxati on Taxat.
6 Managen Studi e Account Resear and Pr a Theory
and Met hod Practi
Admini s
AL 117 AL 127 AF 21 AF 227
Ar abi ¢ Ar abi ¢ Manager Manage
7 | Communi Communi Account| Account
Skill s Skills
FA 228
8 Field
At t achi
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38.5 BBA in Marketing Department of Marketing

385.1Gener al Programme Objective

The programme i s designed to train potenti al
use their mar keting knowbedgessandr esrkdd | Isodan

internationall y.

38.5.2Programme Specific Objectives

At the end of the programme the graduates
(i)  Ca routymarketing functions in business organizations.

(i)  Undertake strategically and analytically plarginimplementation and controlling

functionswi t h r es peecrteltaot enta rakcettiivnigt i es .
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38.6 Programme Structure

Table 15:Programme Structure for Bachelor of Business Administration in Marketing

FI RST YEAR

SECOND YEAR

THI RD YEAR

s/ SEMESTER SEMESTER SEMESTE| SEMESTE| SEMESTE| SEMESTE
MS 111 MS 121 MS 211 EC 221 MG 311 MK 321
1 Busine Appli e Quantit Il sl ami Strate Mar ket
' Mat he ma Stati st Met hod Bankin Managenr Servic
and Fi i
AFlL12 AF 122 LW 212 LW 222 AF 31:¢ AF 3272
2. Princip Princip|Busines|Busines Corpor Corpor
Account Account i Financ Financ
EC 113 EC 123 EC 21 EC 22 MK 313 MK 323
3. Princip Princip|Microec¢Macroec I nterng Mar ket
Mi croeco Macroeco Anal ys Anal ys Mar ket
I' T 114 I' T 124 I' T 2114 FE 22/ MK3 14 MK 324
Computer Comput e Businel Foundat Sal es Sal es
4 . Applica Managen of Eth| Managen Managem
I nf or mg Condug
Systen
BC 115 MK 125 BS 21 BS 221 MK 315 MK 325
Busine Princip BusinelEntrepr Strat e Consum
5.] Communi ¢ Mar ket Studi € p Mar ket Behavi
and Busg
Pl an
MG 116 DS 126 MK 216 BS 2 2 MK 316 MK 326
6 Princip Devel op| Mar ket Busine PublicijfAdverti|
"I Manageme Studi e Managen Resear Publ i |Sal es PI
Admi ni st Met hod Rel ati
AL 117 AL127 AF 21 MK 227
Arabi c Arabi c Manage Resear
7. - .
Communi g Communic| Account
Skills Skills
FA 2258
8 . Field
At t ach
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38.7 BBA in Business Information Technology

38.7.1Gener al

3872Speci fic

The

At

) Design and carry out businegselated and [related functions efficiently and

Progr amme

programme
Il nf or mat i

on

he end

effectively;

Technol

i s

Progr amme

of t

designed
ogy in

he

t
t h

Objective

O equi
e |I'T

Objectives

programme t

he

p student
profession.

graduates

(i)  Conduct computer programming and maintenance of equipment and facilities;

(i)  Design data communication systems for business applications, and

(iv) Establisht hei r

Table 16:Programme Structure for Bachelor of Business Information Technology

own

private

FI'RST YEAR

SECOND YEAR

THI RD YEAR

S/ SEMESTEH SEMESTEH SEMESTE| SEMESTER SEMESTE| SEMESTE
MS 111 I' T 121 I' T 21| I' T 221 MG 311 I' T 32
1 Busine| Computerf Manage:H Busi ne:;g Strate| | CT Sec¢
' Mat hema| and Aritf] Inform| Intelligl Managenmn | ssue
Syste| Data War ¢
AF 112 I' T 122 LW 212 I' T 222 I T 312 I' T 32
2. Princip|] Computer Busines Tel ecommu I CT La El ectr
Account| and Main Managem Govern
EC 113 I' T 123 I' T 21| I T 22 I T 313 I' T 32
3 Princip Computg Comput|{ Object ¢ I CEconor Resear
' Economi|f Net wor k Progr an Progr ami Proje
Communi ¢
I T 11 I' T 124 I' T 21, 'S 224 I' T 314
4 I nf or ma I nforma] System Foundat I nf or ma
"l Communi ¢ Communi ¢ Net wor of Et hi Technol
Skills Skill s|Admini s Conduc Audi ti
BC 115 MK 125 BS 21} BS 225 I' T 315
5 . Busi ne Princip Busineg Entrepre I CT Prg
Communi ¢ Mar ket Studi (and Busi Managenm
MG 116 DS 12 MG 21¢€ BS 22
6 Princip Devel op|Managem Busi ne ¢
"Il Manageme Studi e Chang¢q Research
Admi ni st
AL 117 AL 12 I T 21 ' T 227
7 Arabi c l ndust | Dat aba l ndustr
‘"l Communi ¢ Attachm| Manager Attt achmg
Skills Syster
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38.8 BBA in Procurement and Logistics Management

38.8.1Gener al PObgeammege

The programme is designed to equip students

Logistics Management as a profession.

3882Specific Programme Objectives

The PLM programme is aiming to provide professional practical skills in procateame to
equip students for careers in procurement practices. It has the following objectives:

() Toenable students to identify, i ntegrate
techniques in solving procurement probl e
@i To produce graduates who are i nnovatiyv
changing soci al and | abour mar ket within

(i) To e nhe pradeates apply knowledge and skills in broad range of activities some of

which are norroutine.
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Tablel7:

Programme Structure for Bachelor of Procurement and Logistic Management.

FI RST YEAR

SECOND YEAR

THI RD YEAR

s/ SEMESTER | SEMESTE| SEMESTE| SEMESTEHl SEMESTE| SEMESTE
PLM 111 PLM 12 PLM 23 PLM 214 PLM 35 PLM 36
1 Business M Econom| Financi|Procuren Organi z| I nterna
' and St at Cost AcqSupplies Behavi Procur ¢
PLM 112 PLM 12 PLM32 PLM 214 PLM 35 PLM 36
2 Principl| Managen MI' 'S an Logi st I nt er ngé Strat e
' Accounti| Princip Comput Managenm Logist] Procur ¢
Practi Appl i cg Manager
PLM 113 PLM 12 PLM 23 PLM 214 PLM 35 PLM 36
3 Physical C Il nvent|Strategi Et hics Resear|Product
' Manageme contro Chain Corpor Met hodg Operat
Managen Managen Governa Managenr
PLM 114 PLM 12 PLM 23 PLM 24 PLM 35 PLM 39
4, Busines Quant it Publ i Princip Mar ket Resear
Communi c 8 Met hodl Procure Entrepre Manage Repor
PLM 115 PLM 12 PLM 23 PLM 24 PLM 35 El ecti
5. Procurem Warehou Busines Financ Procur
Manageme| Managen Managem Contr agd
PLM 116 PLMA46 El ecti
6. I ntroduct | Field At
PLM 117
7. Arabi c

Communi cat
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38.9 FBA Course Listing

MS 1BUWUSI NESS MATHEMATI CS

The course content includes inamaodiuct atoinonal r
and intdgpanmrs ,batshe operations of arithmeti c,
pol ynomials and equations, and the operation
mat hemati cal induction, simple finitetisersi,es
bi nomi al t heor em, di fferenti al and integr al

geometry and trigonometry.

AF 1RRI NCI PLES OF ACCOUNTI NG |

The course content i ncludes the basic struct.
accounting records and <cycl es, processing of
specialized journals, control accounts and su

EC 1RBI NCI PLES OF MI CROECONOMI CS

The course content incl uddsdadfnitmiotdiuccnd omf tec dr
and supply, mar ket equilibrium, price elastic
theory and marketing structure.

' T 114 COMPUTER SKILLS

The course content i ncludes t he cmampmoneanrn e pa:
comput er arsdyrsgaenmsz at i on, data representation,
heal tshafeemdy environment al i ssues in relation
i ssues in |CT, the cesacepndoMi syesemmt wd/odd pan

with electronic spreadsheet, computer softwar e

BC 1BBSI NESS COMMUNI CATI ON
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The course content includes role of communi c a
organileammaoniac antoideen of the communication proce

fundamentals of business writing, qualities o

MG 1IP&I NCI PLES OF MANAGEMENT AND ADMI NI STRATI (

The course content incfudesi masagerthemeanvegyi
of manager s, organi zation and its environmen
setting, types of pl ans, manageri al deci si on
functions, bureaaoggraampt andt iacddrhotheori es, | ea

contr ol processes.

AL 1ARABI C COMMUNI CATI ON SKI LLS |

The course content includes |l i stening and cc¢

system, formation of ,sicapnlpe efhlfemas ensarad ds & retaal

MS tTRRPLI ED STATI STI CS

The course content includes meaning of Stati s
met hofdata coll ection, sampling and preslentati ¢
tendency, el ementary probability theory, Bayes:

AF 1RPRI NCI PLES OF ACCOUNTI NG 1|1

The coauantsertt udes accounting for current asset
i ntangi bhsi a@asaetesunthing for manufacturing fi.

analysis of financial statements.

EC 1RRBI NCI PLES OF MACROECONOMI CS

The course content i ncludes macroeconomic i SSs

i ncadmeé er minati on, money and banking, economic
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I T 1ICOAMPUTER APPLI CATI ONS

The course content includes approaches to da
management system i mplemenpatisemt at hencande pt
di scovery, communication and coll aboration, t

MK 1.PRI NCI PLES OF MARKETI NG

The course content includes marketing termino

ormiazations, main topics of marketing | ike mari

DS 1DPBVELOPMENT STUDI ES

The course content includes conSeopttdhr ofntegva
and interaction, preinedtid sf amai grositrsy e dtnmemrtn,at
and usefulness, repercussions, transfer of t
Saharan Africa, fender and devel opment, t he |
politicabn sUNnareiudarality, UNOGSs devel opment i
I nternati onal Monetary Fund, the Stcecterad |

Devel opment 0 concept

AL 1RRABI C COMMUNI CATI ON SKI LLS 1|1

The course contenon, ngil ammat icoanprrehleasi | i ke
i mperative, verbs conjugation, subject, prono
past tense with the pronoun of object, preser
pl urarelative pronouns, possessive pronouns,

Arabic number s.

MS 2QUWANTI TATI VE METHODS

The course content includes hypotheses testin
correl ati onsiampalley sarmsd (rwltthi pl e) , ti me series

data analysis and compBtP&SIS hasaedvsetrat ivatrii aadll e
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entry, data transformation, data @omalgysaimsmi agd

model as a decision making technique.

LW 2BPSI NESS LAW |

The course content includes | aw of contract, |
contract, domestic agreement s, commeo rictiradctar
exception to the rul e, vitiation factors, di s
damages, and specific performance, sal es of {
goods, existing specifoocdg,oodsandfuearuref upaspe
conditions and warranties, i mplied ter ms, per
rights of the buyer, and remedies.

EC 2MIBCROECONOMI C ANALYSI S

The course content irn cdblethdhevs otulre o rpy oa@fuc ¢ © O & U Me

pertempeantdianal ysis of competitive markets,

' T BUASI NESS MANAGEMENT | NFORMATI ON SYSTEMS

The course content incl udéormpproachegst em, mhbhi
and information systems, managing informati or
design, the use of computeri zeadommerouen.ti ng SO

BS 2BILS|I NESS STUDI ES

The coursienctantsntgener al principles, organi z
whol esal e and retail trade, means of payment
exchange and common mar ket s, banking a@med cent

AF 2IIMTERMEDI ATE ACCOUNTI NG

The course content includes the accounting pr

incomplete records and single entry systems,
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accounting f olri schoendp aanci ceosu, n tpsu bo f5 nltii nmigt esdt acnodnapr ac

guidel ines.

MK 2MARKETI NG RESEARCH

The <course content includes introducti on, m e
research design, samplingsamgl isagmp| emetdlecsdgnse
sampl e size, s smppilnghgererrarosr,s, narel iability
collection, analysis of data collected, hypot

AF 2MANAGERI AL ACCOUNTI NG |

The course content includes scope of manager:
Ssystems, cost accounting, cycle and cost pr oc
coptofit volume analysi s, mameqisrua li n@go sctoisnt g am

from decision making.

EC 21239LAMI C BANKI NG AND FI NANCE

The cour se content i ncludes i ntroducti on t o

anal ysis of Islamic banks, | sl amilcamins wraanrkd en,g

LW 2BPSI NESS LAW I |

The course content has two main parts: part |
negotiable instruments. Company |l aw includes
companngas t nem plhoirmg e ersonality, consequences
i ncorporation, memor andum and articles of a
characteristics and types, bil l of e xathiaantgiegqn c
and endorsement, I|iability, forgery and fictit
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EC 2MBCROECONOMI C ANALYSI S

The cour seclkionmctcemet and expenditure determinat.
(FLSM Anal ydemand management policies, monetar
l inkages and income transmission, aggregate d

and supply of money.

FE 2RAUNDATI ONS OF ETHI CS AND CONDUCTS

The cour se closnltaenmitc ihnicsltuodreys and cul tur e, hi st c
Africa, and I mpact of l sl am on East Africa (
conduct [ Il slam and modern philosophi es, f
Jhado in Islam, contemporary Muslim Worl d, | s
modern I sl amic School of thoughts (contempor a
of Daawah and I slam and the Undvensalodmeget pp
and the gender i ssue.

BS 2ENBTREPRENEURSHI P AND BUSI NESS PLAN

The cour se content i ncludes foundati ons o f
planning for management succession, plemgtaesp,r e
building the right culture and structur e, m a

constructing a business plan.

BS 2BRWS|I NESS RESEARCH METHODS

The course content i ncludes introduction to
reearch probl em, |l iterature review, research
procedur e, met hods of data collection, proces

AF 2MANAGERI AL ACCOUNTI NG I 1

The <course contteptoduweptrodeegt ppiosti ng, the b

operational control and performance measur e me
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and cost control, flexible budgeting, standar

costadediogi on making and capital i nvest ment dec

MK 2MARKETI NG MANAGEMENT

The course content i ncludes pricing concepts
definitoohmhanneglpesof distribution,fdanhectsoakf od
the selection of channel s of di stribution, c

consumer behaviour, et hical and soci al i ssues

FA 2RIBELD ATTACHMENT

This is a six week fiedtdt pcheditce wherrebdbyl swao

at the end of the second year of study. Stud
|l earnt in the <c¢classrooms to the real busi nes:s
training twayd naf oduidi megwbusiness, and develop

MG 3 1SITRATEGI C MANAGEMENT

The course content i ncludes introducti on, na-t
formul ati on, assessing the stcrastte quigg e muiemr mram
the firm, f-oemm|l abjegtiveg and sound strategi
strategic i mplementation, i mpl ementing strate

t hrough structdrteur el,esdearasgheigd camcdnaw ol , gui di

AF 3AQRPORATE FI NANCE |

The course content includes natur e and rol e
relationship between corporatioinndg,i niamtcreq d u mtt
pri mary and secondary market s, and relevance

capital budgeting techniques, decision making
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AF 3HRISBNANCI AL PLANNI NG AND BUDGETI NG

The cour se ¢ onotdeunctt i iomc Ituod efsi niamtcre financi al
forecasting, profit pl anning, cash fl ow analy
purpose of the statement of cash fl ows, budge

AF 3AUDI TI NG AND I NVESTI GATI ON |

The course content i ncludes audit pl anning,
internal audit and internal control, audit ev
of assets and ilnigabilities and vouch

AF 3RISNANCI AL ACCOUNTI NG |

The course includes consignment accounts, hir
royalties that focus on royaltyds payabl e anc

branch andadepant menfpalrtner ship accounts, acc

AF 3TMAXATI ON THEORY AND PRACTI CE

The course content includes taxation theory
di scl osure for i ncome takclpurpobede bseoesads mé
assessment s, final provisional, addi ti onal a

assessment .

MK 3IMARKETI NG OF SERVI CES

The course content includes introducérwenceo

encounter s, internal mar keti ng, received ser\
retention and relationship marketing, service
such -fagrrmodtit services manmg,etdtncg.,, touri sm mar Kk
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AF 3CQQRPORATE FI NANCE 1|1

The course content includes <capital structur e
working capital management and the factors 1in
t he fiancftlouresnci ng them, financi al I nterpretatio

AF 3I2MTERNATI ONAL FI NANCE

The course content i ncludes i nternational fio

corporate management, i nternational I nvest men

AF 3RUDI TI NG AND I NVESTI GATI ON | |

The course content includes audi't for st ocks
l'iabilities for the auditor for professional
report, publat aadtor &ndudpaod ot her irregul

AF 3RISNANCI AL ACCOUNTI NG 11

The course content includes bankruptcy accour
accounts of executor s, trust |l aw andl avebunt
changes, foreign currency transl ati on, amal
reconstruction, public sector and government

AF 3TRAAXATI ON THEORY AND PRACTI CE |1

The course condwadi oinnc ltuadx savaixdance, i ncl ud:¢
Transfer t ax management , Il mportation, war eho
clearing of aircraft and vessels, and provisi

MK 31B8TERNATI ONAL MARKETI NG

Theour se content i ncludes i ntroduction to
environment, international trade theory, mark
introduction to strategies andampdlimpest i amer
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mar kets such as mar keting and economic deve

devel oping countries and emerging mar kets, an

MK 3BSALES MANAGEMENT |

The course contenft salcdsudman aoguemevritew soel | i ng
activities and career s, environment al i nfl ue
mar keting planning, sal es programmes and accoc
effort, demaaldeestemaitt eami,es, and sales quot a:

MK 3IB5FRATEGI C MARKETI NG

The course content i ncludes consumer deci si ol

behavior, environment al i nfluence on consumer

MK 3P&BLICIAND PUBLI C RELATI ONS

The course content includes introduction to p
mar keting, public relations industry, publici
public rel at ieolnast itoancst ibcusd g eptu,blpuwcblri ¢ rel ati ons

MK 3MARKETI NG PLAN

The course content includes process of mar k e
objectives, setting marketing, objrectaist @ 1 ga rad
organi zing ratio analysis which deals with tF

and -iint@mrcomparison, i mplementation issues.

MK 33ALES MANAGEMENT 11

The course content i ncl udes snoondeell cohfa rsaaclteesrp es
force recruitment and selection, sales traini
and i ncenti ve programmes, sal es anal ysi s, C

106



devel opment, accoucnotsitnsg, vfeurlslu sc onsatr kveetrisnugs c ont

and return on assets managed.

MK 3IE®BNSUMER BEHAVI OR

The cour se content i ncludes i ntroducti on t o
mar keti ng, strategi es, dm@all e we nthattiog@n can d ucdn
business and marketing strategies, controllin

MK 3ABPVERTI SI NG AND SALES PROMOTI ON

The cour se content includes communi cati on a
promo,ti @er sonal selling and sal es managemen

sponsorship and exhibitions.

' T :XINdFORMATI ON COMMUNI CATI ON SKI LLS |

The course content includes introduction to c
Ssystaenmis organi zation, dat a: its representatior
computer security and soci al aspect, | egal

i nformation on the internet, effectliewse uasned

computer networking.

I T 1ICOIMPUTER LOGI C AND ARI THMETI CS

The course content includes computer operatic
comput er, memory el ement of the computer, co

dei ces for computers.

I T 1ICOMPUTER CARE & MAI NTENANCE

The cour se i ntroduces computer Ssyst ems and
overview of software applications, how comput
install @ndvacomfuisgucromput er peripher al devi c
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mai ntain a personal computer system and prov

based upon a set of standard and systematic d

' T 1ICOMPUTER NETWORKAANDMBMANI CATI ON

The course content includes introduction to n
mod el and network design, physical met hods ¢
mai ntain a | ocal area nettywoprkg b lreensso!|l ovre a elt avo a

using a systematic trouble shooting approach.

I' T UA2NMFORMATI ON COMMUNI CATI ON SKI LLS 11

The <course content i ncludes approaches to da
management system i m@gl eonfie ndlad d torng nitch ep rceosnecnet a
di scovery, communication and coll aboration, t

I' T ANDUSTRI AL ATTACHMENT |

A two month period of field practihcee roefniaeirneidn (
part on long vocation at the end of first vye;
t heories they have |l earnt in the classrooms t
the job training to dewel ohpardhkvialrles man npeabhe
character building and the 1|ike.

I' T 2MAINAGEMENT | NFORMATI ON SYSTEM

The cour se content i ncludes i ntroducti on to

i nformati on technol ogiessstrabegept | ahdr naan ag

competitive advantage, el ectronic commer c e,
di scovery, communication and <coll aboration, S
processing, i nnovative dodctiindreaglr asiyehemsdati
knowl edge management , buil ding information s
security, the I mpact of Il T on organization, [
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pl anning, syst emsi gannal syyss tse mss yismpelmsmedesat i on,

support.

I T ZIGMPUTER PROGRAMMI NG

The course introduces computer systems and pr
systems, windows desktop environmkeaan operaate
binary to hexadeci mal conversion, how comput
hardware components, motherboard identificati

' T 2SIYASTEM AND NETWORK ADMI NI STRATI ON

The course contentraitmaolgudseysst ment wooarski ceape net w

component s, Il nstal]l the windows 2003 server
TCP/ 1P static and dynamic host addressing, co
HTTP, FTP avnidc etse Ifnoert wsienrdows 2003 server and
shoot, and resolve common network operating s

MG 216 MANAGEMENT OF CHANGE

The cour se content i ncludes i ntroducti on to

chameeo,pl e change management plan, i1initiating

I T 2DIAMABASE MANAGEMENT SYSTEMS

The course content i ncludes introduction to
model | i ng, physicla]l aastédadaer dlesagngatSiQon | an
base, data administration and database admini

I' T 221 BUSI NESS I NTELLI GENCE AND DATA WAREHOUSZ?

The cour se content i ncludes archidiencegnusriadn ad:
model |l ing designs, namel vy, i nitial steps, fac
desi gn; physical desi gns, namel vy, |l arge dat a
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partitioning, indexes, di meegrohyg, comaseraaht g
mai ntenance and ETC; i ntroduction to oracle d

advisor, DW performance considerations,

' T 2ZIZZA ECOMMUNI CATI ON MANAGEMENT

The course contentatiimalsudensd utsd Ir ¢ c cammniu nmacr k e t

regul ation, standar ds, anal ogue and di gital
integrated services digital net work, direct a
net word&nalgi,nggisystems, wiring codes and pract
convergence means; systems, management: telep
them; adding value: how telephone is developi

I' T 20B3 ECT ORI ENTED PKBOGRAMMI N

The <course content i ncludes software engi nece

Environment, Java Language features and packa

' T 2A2ANDUSTRI AL ATTACHMENT 1| |

The students ar e ehxepoerciteesd tthoe yc ohmabvien el etahrentt i n
practice in the field and hence to enhance t
application devel opment, web development, dat

I T management .

IT 3ILET LAW

The course content I n ecl oundneesr-tceek a tet g Iviam th e g h a |
personal data protection, cyber cri me, organi
concerning web servicesjtyrmaaagement ectegal .
ubi quitous computing and ambient it retr enl 1diiggei ntca
preserv-atcbnvi((heg) , |l egal i ssues regarding S
tel ecommunicati omsvesgeinhare amd ht medcovi sual m

mi nors and the pr ohkeivhidteinocre.of raci st speech,
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I T 313 ECONOMI CS

The course content includes introducti on: con
net work meiwoir Kkl ex,ternalities; concept of cr
curve, excess inertia and excess moment um, ne
returns Wor |l d VS. decreasing returns Wor |l d,
tansf ormation, mar ket trend and policy issues.

' T 3INFFORMATI ON TECHNOLOGY AUDI TI NG

The course content includes | T audit overvi e\
security, i nformation systems strabhegyuppdr tp
busi ness continuity pl anning, i nformati on

i mpl ementation and maintenance, relationshi p:

controls testing,sonfet word«k swppEoti; bBycdwans e us:

I T 31T PROJECT MANAGEMENT

The cour se content Il ncludes project managem
management process and | ife cycl e, objective

pl anni ng tmiod we san dp rtog cehc t pl anning using Micr

building in a virtual organization structure,
anal ysi s and management , val ue management ,
moint oring and control, earned value anal ysi s,
management, supply management, managing meet.

' T 32T SECURITY | SSUES

The course content i ncl uduwersi tfyun diannfeonrtnaa tsi oonf si
informati on security responsibilities, aut he
policies, physical security, compliance and e
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' T FEFAZXZCTRONI C GOVERNMENT

The rese®u content includes def i nigtoivoenrsnmemit o sapnedc
governance, t haemolcataigpn amaitmeenedan e hases i n in
government , the tegbweloggnti neaobvemhnageeyrei al

formul ati on processes, -gfoiveag nmk e me n trlsunssi f noersnsa tc
i mpl ementation roadmap, under stbhudimgsbusiasas €
business trends and competbdgiimeanss, s edoltleecdtn oil
ebusi ness, anal yzeusi ntesmastnhiears sef dimr apsacti ons

definitions.

I T 323 RESEARCH PROJECT

Students have the opportunity to apply all t |
clsaroom in creating or developing their own i
of the following activities: website creation
devel opment progr amme. St udarnthed®ts cp e¢ryviodortsh e

which parts of the projects have been contrib

to evaluate the graduation projects.

PLM 111: BUSI NESS MATHEMATI CS AND STATI STI CS

Thi s cour se provi dasaltytei cadndg kialtles e d che d

procur ement and supply management . |t enabl ec
t ool i n business in decision making. The <cand
and supplaineds deeeomd ne quantities; to inculcat
in procurement and supplies report; and to ha

PLM 112: FI NANCI AL AND COST ACCOUNTI NG

This course introduce canaigdstyesttems fammndamertt
enabl e proper i nterpretation of t he principe
understand the relationship and interdependen

procurement and supply management.
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PLM13: PHYSI CAL DI STRI BUTI ON MANAGEMENT

Di stribution and |l ogistics have been importan
year s, but it i's only of recent that they becé
Therefore tehhiss canuwrndatefft he i ntroductory ski
physical di stribution management for effectiwv

and NGO sectors.

PLM 114: BUSI NESS COMMUNI CATI ON SKI LLS

The modul e i nt ednednst st owietghu ispu ftfhiecisetnu compr eher

that they are able to cope with other subject

the end of the course, students are expected
write business | etters and reports; to effec
essays.

PLM 115: PROCUREMENT MANAGEMENT

The cour se i ntroduces candidates wi t h moder
candidates to kapmwll yedtglee aamadqwsikidd s i n probl em
al so enables candidates procure effectively

candidates be able to prepare appropriate sy

supp,l itedo si denti fy the procurement method, to I
procurement cycle and risk, and to identify a
PLM 116: I NTRODUCTI ON TO I NFORMATI ON AND

TECHNOLOGY

The cour se i st riondtuecred etdh et ob aisi ¢ concepts of

information systems of an organization and pr

processing methods, use of computers, and ar
oper atti otnlse &nd, the students wild/l be able t
computer terminology,; use basic computer appl
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Access, MS Power Point , and I nternet) ;ememd app

and supplies.

PLM 117: ARABI C COMMUNI CATI ON SKI LLS I

The course content includes l i stening and cc¢

system, formation of simple phrases and sente

PLM 121: ECONOMI CS

Thi sirse enables the students apply the econor
solving and decision making in procurement a
enables candidates to asses and evraelnmeantte avnadr
supply management and it acquaints candidat es
enable them carry out effectively and effic

management .

PLM 122: MANAGEMENT PRI NCI PLES AND PRACTI CES

Theverall objective of this course is to incr
students ability to manage effectively. This

the role and functions of aomaeaptsesr amd t @ Cc & x

can be used in carrying out these functions.
to hold, management responsibilities in any o
PLM 123: I NVENTORY CONTROL AND MANAGEMENT

To dewaldopmplat ebs understanding and competence
stocks and related inventory in supply manage
materials flow systems and sound acocuotusntarbd | |
overstocking. Describe inventory <control ove

inventory ordering system, determine stock ha
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PLM 124: QUANTI TATI VE METHODS

To provide cands#dat éswioh deali giionalmaki ng and
tool s for problem solving. Apply probabilit
demonstrate estimation theory in constructing
of hypotalelsacsate resources wusing transportat:i
valuation techniqgques for control purpose, use

decision theory .techniques in business

PLM 125: WAREHOUSI NG MANAGEMENT

To adq@u student with knowledge on cost and se
process and procedures and to examine in dept
efficient storage, movement, lvymodtamcohdwdoedad
management , devel op materi al handling and sto
storage system, apply different |l egi sl atures
stock vyard, apply Saifetwamaeldloseseuandystecknysg

describe procedure for.outsourcing warehouse

PLM 231: FI NANCI AL AND COST ACCOUNTI NG

This course introduces the candidates to the
as to enatbdreprpatogpteiron nof the principles forms
understand the relationship and interdependen

supply management s.

PLM 232: MI'S AND COMPUTER APPLI CATI ON

This course helps candidate to understand whe

utilize appropriate | T applications for succe
used in the field of I T and Hhaw Tlhle pEroiumciep Ise s
competitive advantage of wusing I T and the ret
the basic principles of I nformation Technol oc¢
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technol ogy, tel ecommumic©agmedo it e-b umsmdh eest wok rkt e

Resource Planning (ERP), Decision Support Sy
Expert Systems (ES), systems devel opment and
i ssues involved in |IT

PLM 2S3TBRATEGI C SUPPLY CHAI N MANAGEMENT

The focus of the course is to equip candidate
the context of supply chain management and th
| ocal and i ntuedrineast i ol ex@lser esst t he three cI

managemempply chain operations, integration an

PLM 234: PUBLI C PROCUREMENT

This course prepares <candidat esadtoerbiestadlclise off

procur ement ver sus private procurement . It
procurement of goods, wor ks and consultancy s
public procurement act rNot.o.3 of 2001 and regu

PLM 235: BUSI NESS L AW

This course is an introduction to | egal syst
relations, with specific reference to the | aw
| egal principlastpertarnhsngagencyntempl oyment
coll ection, business ownership, and consumer
develop the skills required for | egaRApphgl ysi
| gal principles in business transactions and

for money goods, services and wor ks

PLM 241: PROCUREMENT AND SUPPLI ES AUDI TI NG

This course wil/ i ntroduce candi datnég taawdpt sc¢

|l ndependent procurement reviews as conducted
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the procuring entity that i's subject to audit

procur ement function. Reevgiye wo fo ft hteh eo rpgraond usraet m«
procur ement pl anning processes, describe ob
procurements and supply, apply method and pro

|l denti fy cri mes aesnstocanad esdu pwpiltyh. procur em

PLM 242: LOGI STI CS MANAGEMENT

This is an introductory course which assists
of i ntegrated busi ness |l ogi stics and t he rc
suppl y/ demand/ mand augee ncema . I n this course cand
activities associated with |l ogi sti cs and sup
transportation, warehousing, invent.ory manage

PLM 243:CETAND CORPORATE GOVERNANCE

The course equips students with the knowl edge

with understanding of good governance. At the
the concept assothated wWitwlgnbssi e¢ds ceal prob
remedies or solution, apply the fundament al e
apply principles of good governance in procu

professifonatt hicogd.e o

PLM 244: PRI NCI PLES OF ENTREPRENEURSHI P

The course intends to equip students with en
enable them carry out operational activities
to wor kdeinntd eyp einn executing role and responsi

business growth and devel op preference entrep
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PLM 245: FI NANCI AL MANAGEMENT

This course acquaints students wiotphpotrites nri dli eew
order to make financi al decisions with part.
provides students with an wunderstanding of th
analyzing financi al i €9 wds daercd smakiisng of soun
PLM 246: FIELD ATTACHMENT

The objective of t he Field Attachment IS t
understandings of probandmerperssesnes. thrtropghbyv
to students tg, | parni diyp aotbisreg vamd doing and i
integrated | earning based on direct i nteract

prepares skills of fieldwork, research, docum

PLM 351: ORGANAZABEHAVI OUR

The study of organisational behaviour enabl es
people behave the way they do in organisation
behaviour. This cour sei fwierle nitn ttrhoedourciee sa  nuonabe
applied to a variety of work contexts and en
relation to organisational behaviour.

PLM 352: I NTERNATI ONAL LOGI STI CS

The essentials of the sewvesal wimnporethzmtmpalkem

|l ogistics such as gl obal sourcing and trade
transport and | ogistical infrastructure facil
regulaviorgnment and its resultant 1 mpacts on
and inter trade | ogistics between established

PLM 353: RESEARCH METHODOLOGY

Thi s cour se i ntroduces student s toemi cnuabe@r

professional investigations of information pr
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applications, strengths and major <criticisms
and quantitative tradititoamsd,i ntghiosf ctohuer svea rpi eorul
steps invol ved in crafting (and executing) é
informed assessment of published research.

PLM 354: MARKETI NG MANAGEMENT

The course enables stuarnes dfo mardleetsitrag dd ¢ die
contribute in identifying appropriate procur
provides the students with an appreciation of
to examine of hemap&e®itt ingn i n an organization a

objective in consumers and business to busine

PLM 355: PROCUREMENT CONTRACT MANAGEMENT

The course helps students to develcthmi knewl!l & dg

contract management with particular emphasis

develops skills for managing contracts relati
PLM 361: | NTERNATI ONAL PROCUREMENT

This course haeltpd ystanderxplaaoni del es of inter
and also be able to evaluate i mpact of wvariou
the candidates wil | be able identify foreign
t hreil i mitations; apply international procur e me
affecting international procurement ; i dent i f
procurement ; identify and expl aciunr eenfefnd gt si deefr
vari ous I nternational procur ement agreements

mar ket s.
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PLM 362: STRATEGI C PROCUREMENT

The course prepares students be able to apply

suppmhareasgement , to formul at e, I mpl ement and ¢
them with corporate strategy. It al so equips
formul ati ng, i mpl ementing and evabupbragecgop

and to understand contribution of procurement

PLM 363: PRODUCTI ON AND OPERATI ONS MANAGEMENT

The course imparts to the students the basic
controkenabhdsithe students appreciate for the
procurement and supply managements. It al so p
techniques, pl anning and control Ingiganmnd sgemviv

i ndustries.

PLM 399: RESEARCH REPORT

A maj or goal of this course is the devel opme
candidates become an accomplished writer, the
t he stmpdieetsedc.o Such an assignment hardly repre
be doing in their eventual career. An objecti
to read studentds work selectived yi ntWhreasteacay
t he met hods, a specific result, the interpret

paper to determine i f it is relevant to the s
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39.0. FBA GRADUATE PROGRAMMES

Currently, one Master degree programmes
Administration (MBA). It i s offered in col

Business Administration (FBA).

39.1 Master of Business Administration (MBA)

39.1.1Pr ogr ammet Obps

() T oequip candidates with an understanding of modern financial, marketing,
management skills necessary for sound business management and to enable
them take advantage of the continuously changing environment in which

businesses operate.

(i) To equip candidates with sound human resource management,
entrepreneurship, marketing, strategic and operations management skills

required by leaders in professional business management.

(i) To equip candidates with leadership and communication skills required for
good entrepreneurs to lead and sustain new business operations; and to build
market share through effective communication with customers, clients and
colleagues. This will be founded on the strong foundation of ethical praxis and

outlook.

(iv) To equip students witskills in Information Management and Communication
Technology as an integral part of the MBA curriculum.

(v Develop studentdé ability to think str

business organizations.

(vi) To provide students with quantitative and lgjative tools to identify business

opportunities and solve business problems.

(vii Enhance studentsdé appreciation of the
ethical principles, and corporate governance through the analysis and

discussion of pertinentieles and real business cases.
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(viii) To prepare students for higher degrees in business administration and career

opportunitiesinresearghn st i t ut i ons.

39.12Expected Learning Outcomes of the Programm

(i)

Upon successful compl etiomaboe tlbe MBA,

Apply analytical skills learnt to analyse business environment and conceive

appropriate managerial decisions.

(i) Identify theories, models and concepts appropriate for solving business
problems faced by business firms.

(i)  Conceptualize, organize, andsoéve complex business problems or issues by
usingtheresatuces avail able under their discr

(ivy Apply the perspective of their chosen
fudrlemsoned opinions on such contempo
i nnovantiegr,i tiy, |l eading and managi ng
technol ogy management .

39.13Progr amme Delivery and Duration

i) ThMBAProgramme shall be conducted throt
presentations in addition t o nadsisviigdnuead
study.

i) The MBA is a four semester structur ec

component of the programme has 18 cour

whil eli sBertation I s to be completed I
shall compeeks of |l ecture sessions an
compl ete six units per semester. Each
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39.2 The MBA Programme Majors and Concentrations

Al |l MBA students are required tomajfaoat fiThael
programme offers 4 MBA majors as outlined

39.21Accounting Concentration
The <concentration i n Accounting provides
communi cate an organizationb6s economic act
University focuses on the wuser of account i
technangdueasnal ytical tools necessary for pl e
The alternative accounting special iwhatcihon s
accounting dat a ar e used extendgi nwalnyg. alTh
Accounting and Reporting, afldasxtatainodn .Manager

39.22Fi nance Concentration
The concentration on Finance is designed t
the wvarious key areas of the finance fie
t heoretical and practical skills anodf expel
practical business financi al i s slurevse s tAmd retr
Management and Valuation, Bamkks Inagmiacn dB aFni kni ¢
|l nsurance and Finance.

39.23Mar keting Concentration
The conceMarrkagtsiom argeti ng to enabl e studen
in the art and science of: (1) choosing wh
and growing them through delivering super.|
gain a profhiecileantceysti nmet hods and <concepts
behaviour and for devising effective mar k:¢
t hree mar keti ngarskpeetciinagl i Managem®ment , Mar k e
Control , -Mardk eSteiCwg tcaemeé r Car e.
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39.24Human Resource and Organizational Manageme

The concentration in Human Resource and O
educat e student s i n t he l eadi ng edge of
managementyeefs eaeampgl ot he design of organi za
understanding the behaviour of individuals
and structures to support business stratecf

concent rHutmaomn Rase®:ur c a n@ragnaangiezneetnito n a | Manag e

39.25The MBA Course Codes

MBA course codes will start with four | ett
whi c hs ptelc@ofuircse r el ates elxckEeundatri onh eCodAwunras

Gener al MBA Cour ses. The four Il etters are
digits being 60. The four | etters are as d
ALYFAnal ytical Foundation Cour ses

MB GM: Gener al MBA Cour ses
ACCRAccounursegesCo

FANG:i nance Courses

MKTG: Marketing Cour ses

HROM: Human Resource and Organizational
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First Year Cour ses

FirstteSemes
Table 18: Analytical Foundati on

S/ Course Cour se Name Uni
1 ALYF 6(Manageri al Economics 1
2 ALYF 6(Statistical Analysis for | 1
Table 19: Core Business Fundament
S/ |1 Cour se Cour se Name Uni
1 ACCT 6|Managerial Accounting 1
2 MKTG 6(Mar keting Management Strat 1
3 MBGM 6(Management Communicati on 1
4 MBGM 6(Government al and Legal Eny 1
Total Semester Units 6

Second Semester

Table 20: Analytical Foundati on

S/ Cour se Cour se Name Uni

1 ALYF 6(Deci sioanfMotecertainty 1

2 HROM gManagement of People at W¢ 1
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Table 21:;: Core Business Fundamen
S/ ) Cour se Cour se Name Uni
1 FANC 6|Advanced Corporate Financ 1
2 MBGM 6(Gl obal Mamademe rct 1
3 MBGM 6(Business Research Met hods 1
4 MBGM 6 (Operations Management: Qu 1
Chain Mgt.
Tot al Semester Uni t s 6
Tot al Year I Uni t s 12
Second Year Cour ses
First Semester
Table 22: Core Business Fundame
S/ Cour se Cour se Name Uni {
1 MBGM 6Q0Entrepreneurship and Bus 1
2 MBGM 6Q0Business Ethics and Resp 1
3-6 XXXX 6xSpecializatSwhnj eSautbglect s 4
Tot al Semester Uni t s 6
Second Semester
Tabl e 23: MBA Dissertation
S/ | Cour se Cour se Name Uni
1 MBGM 6|MBA DI SSERTATI ON 6
TOTAL YEAR || UNI TS 12
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MBA Maj or s:

Speciali zed

Cour ses

Accounting
Table 24: Finamdi Bépdctbngting
S/l Cour se Cour se Name Uni t
1 ACCT 6(Advanced Financial Accou 1
2 ACCT 6(Tax Planning and Admini s 1
3 ACCT 6(Auditing and I nvestigat:.i 1
4 ACCT 6(Problems in Financi al Re 1
Table 25: Cost and Manageri al A«
S/ Cour se Cour se Name Uni t
1 ACCT 6|Advanced Cost Accountin 1
2 ACCT 6|Tax Planning and Admini 1
3 ACCT 6|Auditing and I nvestigat 1
4 ACCT 6|Managkacdc@aunting in Mult.i 1
Table 26: Taxation
S/ Cour se Cour se Name Uni t
1 ACCT 6|Taxes and Business Stra 1
2 ACCT 6|Tax Planning and Admini 1
3 ACCT 6|Auditing and Investiagat 1
4 ACCT 6|Advanced Financial Acco 1
Finance
Tabl e 27: I nvest ment Management
S/ Cour se Cour se Name Uni t
1 FANC 6(l nvest ment Management 1
2 FANC 6(Corporate Valuati on 1
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FANC 6(l nternational Corporate 1
4 FANC 6(Fi xed $Secwmeti es 1
Tabl e 28: Banking and Financi al
S/ Nl Cour se Cour se Name Uni 1
1 FANC 6(I nternational Banking 1
2 FANC 6|l nternational Financi al 1
3 FANC 6|l nternational Corporate 1
4 FANC 6|Financi al I nstitutions | 1
Table 29: |l sl amic Banking, | nsur
S/ N¢g Cour se Cour se Name Uni {
1 FANC 60!l sl amic Banking and Fin 1
2 FANC 60l nternational Corporat € 1
3 FANC 611 sl amic I nsurance 1
4 FANC 6(0Financi al Il nstitutions 1
Mar keting
Tabl e 30: Mar keting Management
S/ N Cour se ( COURSE NAME UNI T
1 MKTG 60/ Marketing Research 1
2 MKTG 60|Ent r eprManrekuertiianlg 1
3 MKTG 60/ Mar keting Mgt : Progr a 1
4 MKTG 60|l nternati onal Mar ket i 1
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Table 31: Mar keting Planning art

S/ N Cour se ( COURSE NAME UNI T
1 MKTG 60|Mar k eRteisnregar ¢ h 1
2 MKTG 60/Entrepreneuri al Mar k e 1
3 MKTG 60|{Sal es Force Managemen 1
4 MKTG 60|Marketing Communicat:i 1

Table 32: Service Marketing and

S/ NQ¢ Course ( Cour se Name Uni t
1 MKTG 60/Marketing Research 1
2 MKTG 60/Entrepreneuri al Mar k e 1
3 MKTG 60|New Product Devel opme 1
4 MKTG 60|Service Marketing and 1
Human Resource and Organizational Mana
Tabl e 33: Human Resource Manag
S/ N Course ( Cour se Name Uni t
1 HROM 60|Strategic Management 1
2 HROM 60|Human Resource Traini 1
3 HROM 60|Labour Law amRelBmplonys 1
4 HROM 60|Procurement of Human 1
Table 34: Organizational Manag
S/ N Cour se ( Cour se Name Uni t
1 HROM 60|Strategic Management ¢ 1
2 HROM 60|Corpor at e aGayv drhrea Boeae r 1
3 HROM 60|Foundation of Teamwor K 1
4 HROM 60 Managing Organizationg 1
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39.3 Dissertation for the MBA Programme

1. The MBA Dissertation: Description
MBA Candi dates are required tococwmmpéeienao

t he taught component of the programme. Th

research wor k, which carries 6 degree unit

units. Candidates are requilrfad neonts whimitth ea
2. Objectives of the Dissertation

The dissertation is designed to provide op

piece of research in the area of speci al i

studemotpsporheenity to demonstrate synthesis
through the taught component of t he MBA F
guidelines dissertation production shal!/l

should beyswéeflcifermtusedeptoh fattcudy,t abet alr d

devel op an informed overview of the topic

foll owing research orientations:

i) Application of management techniques
i sessu/ probl ems in business organizati ons

i) Empirical testing of existing or newl

techniques using primary and/ or second

@) I'nsightful and critical survey of exis
devel opmewmtbwdi ness management technigqg

problems or addressing controversial busi ne:

3. Assessment Strategy
The dissertation has two pri WrciitptadanpglRartts,
DefenceCaRdiwht s have to pass both parts

graduat e. The Written Part shall be assess
and external Exami ner s. Candidates will be
works to al pasnel hadn mhour ( 4) experts in tt
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l ength of the di sis2e0,t0600 owo rsdhsa,l | e xbcel uls5i, v0eO O

page, figures, tables, quotations, appendi

4. The MBA Internships

The MBAernshepamisnablneencomponent of the ZI
designed in recognition of the fact t hat
acquired only through i nternships and no
programmsesiseital MBA studeon® egapeirngnddabgs
acquired classroom knowledge and skills to
The internship programme shall be schedul e
of study coamdnebetmeat of the MBA dissertati

internship programme shall be two mont hs.

39.4 MBA Course Listing

ALYF 601: Manageri al Economics

This course covers fundamentals of manageri al
t heofyindividual behaviour ; production proces
structures and pricing; the Economics of I nfo

ALYF 602: Statistical Analysis for Management

This course covers topics tha@anaphncclauld es urnanmadroi
guality control; probability, sampling and es
|l east squares estimati on, residuals and outli

randomi zati on.

ALYF 603an DMaocdeslis and Uncertainty

This course covers regression and forecastin

series model s; deci sion making under uncertai
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HROM 601: Management of People at Work

Thi s cowearsse tcopilcssmainncrleusddawinrgce management an

rel amaoageimeme | ink to orgaemsitadtliecmalngstmuantaea
manageament ef f e cptsiyvcehnoel sosg y of i ndi vidual beh
mot i vand ojnob satisfacti on; design of jobs and

teamwork (including arrangementbeadehshspqual
managemaeht ernative model s orifoys teetrdaepdde,nmamaangt
Japanese employment system as contrasted with

ACCT 601: Managerial Accounting

This course covers topics that include intro
conc;epttlse firmdés comanagemamitti agcoyrrsttiermg 1 nf o
making; planning, control and performance mea

MKTG 601: Mar keting Management and Strategy

This cour se covtelres ntaotpurces o fn;ednwadartrisegga ncd iymag kteh e
segment agdsinti oni ng ;snd atmagket inmag Kk minicnggddegyge
strategic marrRaert k entgi n@gn ad tyrsdtsegy formul ati on;
managing mar keting chanapedlIsi cand omper ®dnadtrae
imadi ng: gl obal rnealrateita msgh ispt r mamekgektei $nign gs tsrtart aet

resource all ocation and competitive analysi s;

MBGM 601: Management Communicati on

This coutseicoviemesl adwnodge rosnt:andi ng mana;gement
pill ars of managéméeher s o mranospaoaitdn a;cdr greopos
communi;gat s wasi on, organi zatdefne mdidn gd ed n evéesr yv i
adversarialmpamptit enaed prepheetdi speeswwesiuapowe
di spl aydeéal idrmg aeffecti;cveolmmuwi thtitdhre imeduas f

success.
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MBGM 602: Governmental and Legal Environment

This course cawerisnttrogiucg iiomcl Ucdigal environme
infrastructure (contracts, intell ectual prope
how businesses deal with challenges i@av®] ving
fundament al s of t he | e;glad g aé n vfi a wwmdretnitona f. ol
classifications of l aw ;jundesptaddnog aawv i nea
the Tanzani anr gluadicafi at hes yjsucandaGyv,ererspd ivti ing

di sput es: l itigation and ;alawermamat icvoenmeir £L@uU tae

and formatijconof aconpeacdos mance: conditions,

FANC 601: Advanced Corporate Finance

Thi s coueses topics t o include; |l easi ng; m
reorgani zati ons; financi al pl anning and wor ki
uncertainty; cost of capital and capital str
corporate |liabilities; corporate capital bud

uncertainty.

MBGM 603: Gl obal Strategic Management

This course covers topics including gl obal S
internalf oamal yagiisr,g strategy and devel oping a
positioning; |l everaging competitive advantage
i nnovation); i mpl ementing the stratlgstcr alt agi

management .

MBGM 604: Business Research Met hods

This course covers topics to include overview
met hods; processing and analysis of daaks mul

of report writing.

MBGM 605: Operations Management: Quality, Pr o
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Thi s course covers topics to i nclude operat

operations and production makaggmerctoncleprt sc as

product planning, process selection, and capa
productivity; supply chain management : over
management process,; supmptd i eprr oceds @t i opnrsohdiupc t
manufacturing flow management process; supply

and sustaining the supply chain management pr

MBGM 606 : Entrepreneurship and Business Devel

This course aeVede toprosutodoi on to entrepren
mo d e | entrepreneur; entrepreneuri al motives;
ventures,; measuring mar ket potential s; busi ne

approaches to developing new businesses.

MBGM 607: Business Ethics and Responsibility
This course covers topics to include:; maki ni
et hi cs; evaluating business etshpions; bcdnttgxt ea

and business ethics.

ACCT 602: Advanced Financial Accounting

This course covers topics including accountin
reconstructi on; executorships ®@amnatitoonusof aficwo
statement s; public sector reports; i nterpreta
businesses; accounting treatment for specific

ACCT 603: Tax Plannnng and Administratio

Specific topics include: i ntroduction: Taxat i
l ncome Tax Act, 2004, introduction to VAT:
and evasi on; cust oms; objections and appea
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ACCT 604: AUDINVIENG | AGMO | ION

Thi s cour se covers sppreccfiefsisci ohapi casndi nectl huida e

i nternational devel opment s I n audi ting; a
audi ticnogmpietnea r onment ; fraud, Il rregul arities,
audi t of special i #eod emtoiftiite so;r gawmdiztat obnsot n
sector audit; assurance engagements and prosp

ACCT ©605: Problems in Financi al Reporting

Thi s course <covers tsipecregal dtopry sf rnamdwar k ¢

concefpt améwoprkesent ati on of financi al stat eme
estimates and errors.; financi al reporting ir
asset s, I mpai rcuernrte notf aasssseettss ,henlodn ftoronsal ¢ earsc
i nvent ocorst rawodttiroanct s, financi al i nstruments,
reporting period, revenue, employee benefits,
fl ows, financi al reporting in hyperimtfd.ati ona

ACCT 606: Advanced Cost Accounting

This course covensr aadwpdtcison nafl udnhgr mati on f
effects of alternative cost accumul ation syst
mi x deci si ons covhstnr ac apgasci taycti vity based co

profitability analysis; decision making under
management control syst ems; di visi onal perf or
t hgorand organi zational and soci al aspects C

guantitative methods to management accounting

ACCT 607: Management Accounting for Multinati

This cour se covienrtsr otdoupcitciso ni nbaolnundaimmggg elma &1t c ac s
full ;costi mgalcaciiatiatsogend ;t 0§ i © g roluet csoosutricnigng d e «
target cost i ncgo s tk amazneang ecnoesntti nagp e r pommamcdt e | mé &

systlansanced;sfactcegecamper for mance management .
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ACCT 602: Advanced Financial Accounting

This course covers topics to include accounti
for reconstruction; executorships andndairalst

statement s; public sector reports; I nterpreta
businesses; accounting treatment for specific

ACCT 608: Taxes and Business Strategy

This cowus stopioventoodomct ude: t axt gX ainmfiargmd tuin
finasscamémaxasi on of corporations and their a
di stribution; introduction t o vtehse jtrduwa nepsli &g n if o
for di yveaki taurrbeist r age, current ; daewelpd mmen tng

compensatieonati;oaal ptaxatngnfor I nvestments.

FANC 60 2: l nvest ment Management

This course coverwdlenpecsitfmeo ttidvomincasy etoce nii roml; P
Sel eAtpipdry i nigvaMe amceAédsat yPr 5;CiormgnoMo d5ed lox k Mar
Trading ArrangementCemmaond Sradkn@®oiCobbkolsii o Man:
Traditional Femdarhe ntSaolurAesh dift ilonnfaolr mRAAW i danme n
[ Financiagllr &aitt oonaanlal ysmadament al Anal ysi s
Anal ysi s, and Di vi;dSeercdusr i Dy, £Edmwart ty s Be@ednvesy tail v e s

PrinoifplBesnd Val uati on.

FANC 603: Corporate Valuation

This course topiaesstapegdiicti on toACoOper ai ew)
of Corporate ;Vaeudleednf Mod€bsporate Valuati on
Company?) poVYalPwatliiaccn Ver su;sRaRBacvyad e V,Dlowetainare s d
Cash FI ow TWeal uKaetyi ovia;lVad-BId®ds e & e ManBgeme ot .Val ue

Company in Practice.
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FANC 604: Il nternational Corporate Finance

This couepeci f inc | tuadp ings cior porate strategy and
Forecasting exchange rates; I nt erexxathiaoirgakl, p o
Taxation issues, Cost of <capital and financi a

financing.

FANC 605: Fi xed I ncome Securities

This course covers Anpe@vdriwi etwo pdfc sFitxe di nlcn acualn
Primary and Se€ahdalgtiMag kéenBersdm&mdad IRet Valns:
| nvestMoentgsa glosr tggradje BacKeldl Seevalitized Mortga
ResidentBadck A s8®escauiitiiesess Backed byC&Lsiledidt C
Coll ateri zed;Yoeebltd Glulriweagdmnoan sPpeir s vati ves.

FANC 606: | narekinrag i onal B

This course covers bmptrcoduct itoompitce ; AoBeined tuid
Hi story of I nt;Bankt hgnalysBamEkjlimgtceumdatt lme a Wo rB
Services,; Understanding I nteommati dmalki B;gnlOr Bia
Regul ation of I;hheenattoonabl|l BBakjiioggi BinsBak&mn

Activities in Tanzani a; Chall enges for I nter
Banking and Financial Services.
FANGO7: International Financi al Mar ket s

Thi s cour se covers Epecotuctitoonp:i cAn i Océudi @
Financi alGr Mat ke tod Il nternat;iTdhhreal Gl bibrad ncGapi tMd
Money Mar ket ahhde | MmocErkecibgprege $Mar ket ernati onal
Il nsti;Gubbahs Fi nancijlallt elrmtaeri mendail a tBiooonrd Pandi BEqui
the foreign currency ateérBurecurnenaydmannak &ted
internaty omat kenom,e Derivative I nstruments anoa

pricing, Pricing ofEdmoeumgmercay reyecgi dbaned | o:
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FANC 604: Il nternational Corporate Finance

This course covers specificandpilke deci ssdomg

abroad, ; Forecasting exchange rates; I ntern
|l nvesApnemai Mahaging exchange ri sk ; Taxation
structure in the multinational firm.

FAR 608: Financi al I nstitutions Management
This course covers specific topics including
|l ndustry; Measuring and Managing Risk on the
Ri s k; Liabil Maywagetemnt guDdpoygi't Il nsurance anc
Management of Il nterest Rate Risk; Managing R
Activities; Futures and Forwards,; Options and

Ri sk; n@p & roastti and Technol ogy Ri sk; Foreign Exc

FANC 609: |l sl amic Banking and Finance

This course covers specific topiidAsnn Ovel wdiemwg

Maj or Nor ms of | sl ami c Fi n&nme,; Plrdlnamipd eBan k
Banking; Deposit and Financing Product s; Ma n &
Management ] ; Regul atory Framewor k for | s 1 ami
Management ; | sl ami c l nvest mevatr k 8a s ki nigs;l ams ¢
Governance; Fund Management and Project Finan
FANC 604: I nternational Corporate Finance

This course covers specific topics i1including
abroad, ; Forecastin@tieaxmalanger rfadleiso ; dilvretresri
exchange ri sk; Taxation i ssues,; Cost of <capit

and Sources of financing.
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FANC 610: |l slamic I nsurance

This course cover s Isnptercoidfuicstligoomipd cknsguwnrcdmuad nfg

Conventional l nsurance System, | sl amic Apprai
[ Takaful) Principles; Il sl amic I nsurance [ Take
Legal, Regpkeaabri gnahndd WOrsarieask a TRiRle ] | ssues; Asse
within Takaful; Marketing Takaf ul Product s.
FANC 608: Financi al I nstitutions Management
This course covers specific topics including

l ust ry; Measuring and Managing Risk on the Ba

Ri s k; Liability and Liquidity Management ; Der
Management of Il nterest Rat e Ri sk ;baMaannacgei n§h ere
Activities; Futures and Forwards,; Options and

Ri sk; Operating Cost and Technol ogy Ri sk; For

MKTG 602: Mar keting Research

This course coveudiTdggee cRofliec otfopMarsk eitnicnlg Re s ¢
| nf ormati on i nT hDee cMasrikoent iMagk jRieggpar ahi enoaerdsPr
ofResed&rmnhdi ngs and Reeoommeéardyt Dans and; Custo
Coll ecting Ob sCeorlvlaetcitoinn g Daatnad. Anal;yZolnlgec Quag
Quantitative Dat a; Desi gnjimngal Meti mgd sQua®faimplait

Presenting the Research Results.

MKTG O6Bn3t:r epreneuri al Mar keting

This course cover sPosspetciiofniicn gt,o pliaad g eB a mga thinnlg ,S
Developing end Eval uati ngntNreavp rPernoeduurcitasl; apnrd c &
Public Relati;Bnsr apde®ebti a@li t Pi stRri ddiudto/nS erhvai
Rol |Boruttr epr eall Sal ePr Mamobg¥imeMimlr kredEnhgepreneuri
AdvertisinHi rDencg siisonas NBakkét hgg Pao B Riali &sii mg

Strong Bans and Strong Entrepreneuri al Compan
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MKTG 604: Mar keti ngaMmeabDemegh: aRdo§trategy

This course covers specific topics including
Co mp e taintaillwesAinal ysi s of marketing situations;
Branding and pricomgandeécprsomomoatsi,oideéci Hiuonms.

MKTG 605: Il nternational Mar keting Management

This course coversOsgpeaeri fatci comparcd Cowrctd uadl nign
Managemeneér nati onal MaPrrk ectiinmgg SStr;rRa teedayhcit @yPaoa n d n
Pl anhinhg@r nat i onMdr KAdtviemg i Stimagt egy Pl apnmhheng f o
Firms as a Busitrmrenat SyMarekreMairnkgetisn Oai €mmhead me
Society: Appraisal and Chall enges.

MKTG 6a6l:es Force Management and Customer Care

This course coversChpagi hgcWoolpdce;fDieBealracii Mgn
the Personal ;Bevdlionmi nFfgunand obi nPetenmi nihemg S&4
Force Effectirmamesrtsr aduc tPiearf ofHo wC unsat noangeerr sC anrees
drive and support a servilcmplsdamearteigryg d i Sdrewii
StrgTegyl nter nlarlaiCuisng menrd Devel op;Barstt afi i n@Qu
CustomFocus.

MKTG 607: Mar keting Communicati ons

This course coverslpprecdddctci cmpi Mar;Peatcihwg p@g s
of Communi cati on and New Approdeheltoopmilatikset
Mar keting CoRentumii Mait k @ni ng Commuyidiheatlinotne gty
Mar ket i ng Comnithrei cNaattiuaore Minxd SRcloapnen ionfg Atdhvee rAdivs
CampaAduertisindAdCe efait $ virgiynMe doil ae s of Per son:
Personal Sel;IPrmngcipl @3 acti Sal es Promotjon an
Principles of Direct Mar k e tRrnign cainpdl eBsi roefc t P uvbalr

and Public Relations in Practice.
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MKTG 6NdeBw Product Devel opment

This coursetopvessiapéaidiing The role of new p
manageMmeeat Mar keting Opportunity: (including:

New Product | dea, Solving the Customerso Prob
Framework of the Business, New Prgdwaotodbevelld
cycle and product posDetvieolnapnignngo Py otduc o n peptt f
effective prototyping strategies; tNew Marrokdeutc

Research and TdblknliPocuwed c ReGleaalklhi;st : Setting U
Run ManujfSeecttturnigngup ¢t hreail mifma@sfMautcdPreiraglo nfhredc ur
Launching (including: Labhobt ob] ecti aks Moflmhec

Product Promotion and CustToherPuwrsuitts, ( iTrhel uSd
Managek@magi ng Pr aoMauktetChmhagngeeedback agbdf &r odu

Cycle Management of Product) ..

MKT®0%ervice Marketing and Management

This course coverslspecdbtcci ooptosSenci adi Mgr

is a service, Characteristic of services, Th
Organi zat;iDemsifgint ot ServiStce uctnckudifQudDt ga rei odt
Organi oagaominzsati onal Charts, The Concept of D

the, Service processes  TICasSomena&oBe tadcéd n QD4d Isi
ManagemDemand and CapaxcSeryvi dan agternmeetnetgy ; and C
Consumer Behav;iMaurk eitm n e 1Seigenesit ati gieawndc Ser
Pricing and De;Garsd ovhema Remant (Colsiupmela Ra e men
ServPeefor mance Measurements and Monitoring a

HROM 6t2rrat egi ¢c Management of Human Assets

This course covers HRpMe ainfdi ct hited greedssoaiaecvel ndi a g «
Devel gpméntanal ysii Reamui tdreesnitg;nodi vSaetlieogcnt i an

Managing and | mpr, &wmipn @ y éPee r; fRattreearnvéieenwi n; g Tecl
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Remunerati on andN&gawtairat iSam ait @ogu nesse | Worrgk pd rac e D
Resol,Manmnagi ng Empd oftmeinded all Isy.ue

HROM 6HWBman Resource Training and Devel opment

Thi s cour se covers speci fic topi cs i ncludin

Devel opGregdnii;nalt e @arnrsi ng and Competitive Strate

andevel oggmelmtai ni ng Progr ammes,; Pl anning and L
Alternative Training Method; Career Devel opme
Training Effectiveness; Performance Appraisal

HROM 6l0adbour Law and Empl oyment Rel ations

Ths cour se covers speci fic topics including
Manageodemdustri al Rel ations; The Concept of C
Coll ective Agreement s; Empl oyment hegi dladbtoiue n

Movement .

HROM 6%tbr:at egic Staffing and Recruitment

Thi s course covers BlpeciCbhbintextopifos Re ¢l wdi mg
Competences [ What do we want t o Measur e, Wh
CompetencisesRelPatoibngenm o Re®Oegigmemig &h8elSet ticd
Cal culating Staffing Cost AtandctEivmduabhend®i §h
[ Managing our ApplicAmgl iPootli,o P AGCEmprei BesngqmB.h s
I nterviewi n@gompetPPenayi Bhesed | nbecivsiewnniaking

Evaluation.

HROM 6t2rrat egi ¢c Management of Human Assets

This course covers HRpMe ainfdi ct hited greedssoaiaecvel ndi a g «
Devel gpméntanal ysii Reamui tdreesnitg;nodi vSaetlieogcnt i an

Managing and | mpr, &wmipn @ y éPee r; fRattreearnvéieenwi n; g Tecl
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Remunerati on andN&gawtairat iSam ait @ogu nesse | Worrgk pd rac e D

Resol;Mana@i ng Empl oyment | ssues Ethically.

HROM 6Q@dr:por ate Governance and the Board

This course cover s Csopepooirfaitd otnesp iacnsd ;iCin@ IplRa ilare g
of Boards in CorTpheer aRel eGowfer faamgep arnemocye ; i n
Sharehol ders and; Garapgcerhaotled e@o VAER 8 tvn tsent iIF@am & lur kb
Creditors and Cr€drpomRate nGoWAgremamn e@o rSpyosrt aet nes
Accountability, Environment al , s SMar all lManzdar @

Systematic Risk and Bail outs; Corporate Citiz

HROM 6Ro/undati on of Teamwork and Leadership

This course coversThpetwdlive tlopadcdesr §micp uMdy tnigs
Leadership PrincjSpxppraadh®asioc TheeApp;l icat.i
Evaluating Leatlaské&i pndr iSoci ali el eméme st ionfg T
Teams/ Team TRpebdionfg Team Buj Rdl ag Clatefwveat:i
Negot;Sataigeers ofel Depafenrbseovn al i t\lye aanmwdo rAD i dkeitlgli & y
of Team Members and ;lLmpldi agfTiiemadnsokt e DiTeamsiLey
TaskKsehe Three El ement;sDeok| dpiadg nJe damaldnelafder s |
Managi ngLeadiS8®bf kkOTgams zi ng; Tedou rSupgamamRol e
Member Job RDesd migp fTie avho nMeteotriinnggs Pr ogr es s .

HROM 6MaS8magi ng Organizational Change

This course covers specific topics including
Change acadb&vh&L£hanged,; Confronting t he Real i
i mpl ementing Organizational Change; Qlrignagn i z a't
Change Efforts: Key Factor s; Managing t he E
Communicating a Shared Vision; Aligning Strat
Reengineering,; Organi zational Adaptation.
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40.0. FACULTY OF LAW AND SHARIAH (FLS)

40.1 Structure of the Faculty
Faculty of Law and Shariah, at present com

1. Department of Common Law;
2. Department of Shariah.

40.2 Undergraduate and Postgraduate Degree Programmes Offered

The Faculty offers a four year programm
Bachel or o f Lawc amhldi niSihga rb cathh (QGonBmon Law
and also a two year programme | eading to

Co mp arLaatwisv. e

40.3 Duration of the Undergraduate Studies

(i)  The LLB programme of studies offered by the Faculty is of-f@ar duration.
In a nutshell, the extended duration of study is intended to create ample scope

to make more elective courses as core and compuisorses.

(i)  The programme for LLB comprises a total of 8 semesters of 15 teaching

weekseach t wo semesters in every academic year

40.4 General Objectives of the Programme

() T oprovide sound knowledge and thorough training in Common and Islamic
Laws aml their respective legal techniques required for successful practice
whether on the Bench, at the Bar or any other legal profession.

@i To promot e student séb talents and

legal skills, both, theoretically antofessionally through practice.

(i)  To facilitate study of law in relation to the organisation of the machinery for
t he administration of justice, and
the problems and concepts of substantive law byidgting the process of
judicial decision making.
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(iv)

To broaden the theoretical perspectives of law in relation to other areas of
social sciences, and to increase the awareness of social and economic factors

relevant to the application of law in society.

To motivate students to pursue graduate studies to enhance the legal profession

in the country

40.5 Specific Objectives of the Programme

(i)

(ii)

(iii)

qualify and equip law graduates to play effective role towards
enhancement of court system and tribunals so asnsoire swift, fair and

unbiased dispensation of justice, as well as adequately guarantee
protection for and enforcement of human rights and fundamental

freedoms.

To guide students to build up professional skills for legal wrigng
research work as such skills would enable them to contribute towards
nation building and community development work in the legal system as
advocates or legal advisers;

Topresidmver civil and criminal cases in the

40.6 Curriculum Integration

(i)

(ii)

(iii)

T h eourse structure offered by the Faculty integrates both components of
Shariah and Common Law. It reflects course structure, and contents of each
course. The integrated nature of studies in the Faculty is well catered lier in t

curriculum.

This integrated approach to the study of the two systems of law is adopted to
soundly equip and qualify law students to take up any legal profession, as
well as to prepare them to deal with legal problems realistically and in

harmony wih the needs and culture of the society wherein they live.

In view of the diverse nature of law courses which every law student is

required to offer, the four year duration aims at accommodating, as many
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as possible, courses inoth fields of Common Law and Islamic Law.
This isina bid of qualifying and training law students in these two legal
systems, which are applicable in Tanzania, and other countries in the African
Continent and the World at large.

(iv) Moreover, since the whole Universe is deemed as catchment area for Faculty
of Law and Shariah, Zanzibar University, as far as admission of students
is concerned, the four year duration purports to cope with the universality of
the University and Fadty of Law and Shariah as well by of f eri ng |
courses on the globally adopted two

| sl ami c Law.

40.7 LL.B Programme Structure
Elective courses 'ape8ohf &remesi remcbhesds
code numbers according to the year of stu

Once an elective cour o mpu.l sfoffegred its sta
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Tabl e 35: Progr8mmbeBbbruofutawfandt Baari ah
SN First Year Second Year Third Year Fourth Yea
Semester |Semester |Semester|]Semester({Semeste|[SemesteSemeste|Semest e
1 Lw 111 LW 121 LW 211 LW 221 LW 311 LW 321 LW 411 LW 427
Criminall Cri minal| Constit Human R Law ol Law o Labour Profes
Law 4 L and Eviden| Eviden Et hic
Systen Humanit
Law
2 LW 112 LW 122 LW 212 LW 222 LW 312 LW 32 LW 412 LW 423
Law of C|Law of C| Law of Il sl ami c Crimin Civill] Account|l sl amic
Law Proced| Proced Lawyer] Proced
3 LW 113 LW 123 LW 213 LW 223 LW313 LW 324 LW 413 LW 42/
Legal Mg | sl amic Adminis| Admi ni s| Jurispr Publi|l sl amic| Cri min
Law Law | Law 1|1 I ntern Succes| & Peno
Law
4 LW 1114 LW 1214 LW 2114 LW 2214 LW 314 LW 32 LW 414 LW 421
I ntroduq Law of Land L| Conveyal|lslamic Compan Privat Resear
Il sl ami c Law and |Cri mina Law Il nter neg Proje
& Proce Law
5 EG 115 LW 125 LW 215 LW 225 LW 3185 LW 3 2¢ LW 415
Englis| I sl amic Sales o Bankrup|Civil P Law o|Legal R
Communi ¢ Contrajland Agen Hire Pu I Succes| Met hodo
Skills Law (Statu
6 DS 116 EG 126 LW 216 LW 226 LW 31§ LW 32] LW 418
Devel op Engl i s Family |Equity glLegal w| I sl ami (¢ I s ami
Studi el Communi ¢ (Statut drafti Maximy Jurispr
Skills
7 AR 117 AR 127 Lw 217 Lw 32
Arabi c Arabi c I s | ami Judi c
Communicf Communic Constit attach
Skills Skills Law (Clinig
8 I' T 118 I' T 128

Computer

Computer
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Tabl e 36CouEdsdescstive

(A Student is to select one elective course
First year Second year Third year Fourth yea
SemestelSemeste|l]SemesterSemester|Semester|{SemesterfSemeste|Semest e
Lw 227 LW 317 LW 329 LW 417 LW 426
Banking Intell g EIl ector Consum Altern
Negotig Propert.y Protect Di sput
Il nstr ume and Pr Resol u
LW 228 LW 318 LW 330 LW 418 LW 427
I nternal Il nsuran Media Il I nvest|Law Sci
Economig Law Techno
LW 229 LW 319 LW 331 LW 4109 LW 428
Il sl ami|] Partner g Gender Childrg Comput e
Admini s{Cooperat Law the Lg the L¢
Law
LW 230 LW 320 LW332 LW 420 LW 429
Sports Il sl ami|] Cust oma East A| I nterngd
I nternat Commun| Cri mi nd
Law
LW 231 LW 321 LW 333 LW 421 LW 43¢
Taxatio Environ Statut I nterng Heal t h
Law I nterpr Trade Pol ic
Fi nanqd
LW 431
Lawf S
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40.8 LL.B Course Listing

LW 1C€dit mi nal l aw |

The course content includes the historical deve
modes of productiospurdeds ndfi eam; mpoaposaw; jur
application of criminal | aw; gener al concept (o
principles of criminal responsi bil it ys s oprayr ta fetse
fact; general defence of criminal I|iability and

Lw 112: Law of Contract I

The course content i ncludes nature of the con:
devel opmentofofcotnhte acaw sources of t he --1 afwf eorf,
acceptance, parties, i ntention to create | egal
consideration; TYakedicoynwseht c o notveoaitdarbcleea,b | @&nd violi
privity of cont rmicdt aked, amii snignted repreett st i on, du

LW 113: Legal Met hods

The course content includes the nature odggallaw;
materials, customary | aw and usage; statues; <ca
of the | aw and | anguage of the court; stare d
reasohonms, styleseasdnistygt emasiod rul es of con:
process, canons of interpretation and aid to th
LW 114: Introduction to Islamic Law

The course content i nclmidce sL adwe f ienviotliuan oann da nsdc ohpi
|l sl ami c Law, sources of | sl ami c Law, emergence

and emergence of Taqheed.
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EG 115 English Communication skills |

This course coverug ehadihe gemtsencsey sdternyctcl ass n
connecti on, passive verb form, perfect verb for
and indirect writing.

DS 116: Devel opment Studies

The cour se conatleinstm ianncdl utdhees ccaamiotitalnii ati c mbha o inelply
orientation and its ideology, interaction and i
the devel opment of relations betrwalen nteheh odap iotf:e
and integration include the role of education,
AR 117: Arabic Communication skills |

The course content i ncludes introducti osn, tAor atbhic¢
consonants with/ without equival ents i n t he Er
(long/ short).

| T 118: Computer Studies |

The course content includes the main concepts o
andgaonri zati on, dat a representation, computer S
environment al i ssues in relation to using compui
word processor and MicreswithWetdcandnbasspesad
and computer data fil es.

LW 121: Criminal Law ||

The cour se content i ncludes attempt s; conspir
attempted rape; of f enc e sh oaugsaei bnrseta kp rnogp, e rbtuyr gil nacr lyu
of stolen property; selected offences (murder,
conceal ment), the state of public order; the do
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LW 122:; Law of Contract 1

Theourse <content i ncludes performance of contr

frustration of contract and types of frustrati

emerging iIssues in contractdg darme tohe gcomtepmgtonod:
dama-geypes of damages: nor mal , special, comper
remedies: specific performance, i njunctions and
the ptoneafe exemption and finality c¢clauses i n con
LW 123: l sl amic Family Law

The course content includes definition and the
contract, essentials of marri asget ocomarrraicag e ,a gnewm
obligations of spouses, dissolution of marriage

LW 124:;: Law of Torts |

The course content il ncludes historical d eowesl op
l'iability; distinction between tort and crimina
liability in tort, the doctrine of remoteness
i mprisonment, malicevspadsspPproeegoaddodn trespass to
LW 125: I slamic Law of Contract

The course content includes definition and | ega
the I slamic rights of ogps i oh asamler eme gioeod,s, dih
Mortgage, Financi al transactions (Mudharabah, r
Ri ba.

EG 126 English Communication skills 11

This course is a continuationlof coher £€£ngdleveho,
speaking and writing skills, writing summary, S
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verbs, techniques for organizing notes, and com

AR 127: AmmbniccaLt i on skills 11

The sceoucontent includes reading and writing ex
pronouns, the |l etter of call, the possessor anc
tense and the adjective (feminine/ masculine)

I T 128 CO®tmpdiites 1 |

The course content includes approaches to datab
system i mplementation, the concept of el ectroni
and coll aborati onwelt hber cuvesei mog a pnpleircneetti cam.d

LW 211: Constitutional Law and Legal Systems

The Constitutional Law includes definitions;
constitutional principles; c har atcitcerrals tii mtse ropfr e
structure and organs; constitutional maki ng an
constitutional court ; constitutional l i tigati or
upri sinyg,comiplsi,t aref erendum, constitutional amen
remedies: role and function of political parti e
of East Africa and Bil ll udfesr il glgtad, ahlde coagdl s\
emphasis on the Devel opment of Courts System o
judici al bodies and quasi judici al bodies and t
Af i ca.

LW 212: Law of Torts ||

The course content i ncludes negligence; essent
nervous shock; occupi ers l'iability; vicarious
contributory negligence;aicmammio;n dkeaifpd maytmenn,; Idien
of def amati on; defence, justificati on, fair C Ol
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public and private |liability for dangeil omas$ st hin

LW 213: Admini strative Law I

The course content includes genesis and histor
power s; purpose and application; aspects of gov
basi c raingdhtt he rul e of | aw; human rights; i nde
parl i amentary and judicial controul;t rlad ovcitreeiso &, |
ego theory,; judicial reoenewf appeali alreevsiewn a

LW 214:;: Land Law

The course content includes history of | and of
Mai nl and, the concept of l and | aw; ownership
alienaticempanhdon of public | ands and theory of
community control of i ndi vidual acquisition an
English Il and | aw concept s, prreonp esr tayn dr ipgrhotfsi tisn a

adjudication theories.

LW 215: Sales of Goods and Agency Law (Commerci

The course content comprises definition of gooc
remedi es of wunpaicdr esaetliloenr oafn dA gbeunyceyr, types of A

Agents and principals.

LW 216: Family Law (Statutory)

The course content includes gener al principles
and voidable marriage defences and bars, cohabi
and separation, growrmsds ,j udarcds abndepanatgaernan
restitution of conjugal ri ghts, the implied obl
to maintain, mai ntenance and enforcement damrcaecer
relating to matri moni al causes in courts, dome
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their children, custody, maintenance and educat

LW 217: |l sl amic Constitutional Law

Theourse content Il ncludes the I slamic State, S
Khal i ftehe pr3bnurliapd ep eonfdence of Judiciary, | ead:e
constitutional princmpskemam dHisdgatms carsd ad et i es of

LW 221: Human Rights and Humanitarian Law

The course content i ncludes definition o f hum
generation of human right s; religion perts pecatlie
for human rights, sources of human rights, inte
of human rights, domestic | evel, i nternational

judiciary (courtseir caygsbcisatciicens ,ese.agn.d prhessu
promotion of awareness of human rights, rol e of

emerging debate of concept of wuni ver s atlhes nmg eanneds

and Development of Humanitarian Law; sources of
and challenges facing humanitarian | aw.

LW 222: |l sl amic Banking Law

The course content includes conclejpar aol, Miishhah ,ak
Sukuuk, Takafful, Wadi ah, Wakaal ah, l sl ami c ban

profit sharing principles (PSP), profit and | os

LW 223: Admini strative Law 1|1

The courselcoas eptimoai ples of natur al justice;
situations where natur al justice may not apply
remedi es; prerogative remedi @sa,r npeseranglatprvoehsi bo
remedies; temporary and permanent injunction, d
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LW 224: Conveyancing Law and Practice

The course content includes restrdicgposi tciomveqyfa
l and, transfer of l and, | andl ord and tenant,
mortgagee and trusts of I and.

LW 225: Bankruptcy and Hire Purchase Law

The course content included dDrackrawtappl hcabbe]j
of bankruptcy, the doctrine of fresh start from
from the demand and filling of the bankruptcy
property,; proof of debts and priorities, duti e
debtor, bankruptcy offences. Hi re purchases | aw

LW 226: Equity and Trust Law

The course conteenpt iancd udebki nihtei omno nacf Equity:
Devel opment of Equity under major | egal system
under Common Law, the factors that contributed
Acts o07f5;18Na3t ure of Equitable Rights and intere:
(a) Equity wil!l not suffer a wrong without a re

(d) he who comes tho cEceuint hamust, dBame swiotf equi t e

with special emphasis on Conversion and Electio
Trusts historical devel opment , classification a
public charitabl dgigstenhti @areabfodrost, subject
Trust ; objectives of Trust, gualification of tr
of trustees, rights and powerseeb,tdustanbes)tdu
disabilities of the trustees, the rights and di
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LW 231: Taxation Law

The course content includes an introductasoinont,o
i ncome t ax, basis of charging, computation of
rebates and relief, other types of taxation.

LW 311;: Law of Evi dence |

The course content Il ncludes genertailonnsat (umeb udft
irrebuttable), wei ght of evidence, admi ssi bil it
proved and need not be proved,; met hod of proof
evidence, heaarnsdaya d ntiosnsfieosnssi;onesx pert evi dence.

LW 312: Criminal Procedur e

The course content includes courts of criminal
detection of <cri mes, i nsti t-wtuitdm nef o €e ecdnii nm@gdn afpn
apprehension to punishment; procedure i n summat
i ndictment ; the bargaining principle, the priwv

rafting of <char ges,trsiuanhmopnrso,c epdlueraedsi;ngr ol e of t hi

supervision and control by the high court of su

LW 313: Jurisprudence

The cour se content i ncl uldemsmemat uafe jawnrdi sipir sitde@
jurisprudence; mai n school s of jurisprudence,
jurisprudence, Mar xi st theory of state and | aw;
theorayw,ofdelf i niti on of | aw; the state, sovereidg
custom, precedence, |l egi sl ati on, statutory i nt

possession, owner ship, ipmojperitypricdcaeboéj typbimodad
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LW 314:;: l sl amic Cri minal Law and Procedur e

The course content includes concepts of cri me a
in | sl am; Hudood off enacfefsendQss.as offences and T
LW 315: Civil Procedure |

The course content includes jurisdiction of <cou
its | egal effect, i nstitution of suits; framing
of summons,; preliminary objections, a ebjf d u r a mMee
inspection; the trial and judgment.

LW 316: Legal Writing and Drafting

Drafting, Generality and expression, eStepsting
sentences, Avoi d for restricti-agd,| el§anl eaedt et
communi-@zvaadiidinng | egal ese, I nterpretation, Draft
LW 317: I ntell ectual Property Rights (I PR)

Theourse includes the concept and historical de
Regi onal and National Sources/ Treaties of I nt e

Il ntel Peopaeaty Rights:ndparteelnattse,d croipgyhrtisghtt raa d e ma
integrated circuits, geographi cal i ndications,
of I ntellectual Property Rights, Techndliagditcal

LW 321: Environment al Law

The cour se content i ncludes internati onal envi

Conference on Environment and Devel opment ( UN

principles andzifbamdBbhvonenméntZabaw,; water pol
poll ution tourism and environment, conservation
of environment al |l aw.
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LW 322:;: Law of Evidence 1|1

The cour se ciotheénretnitf iicnactliuodne,s i denti fi cation para
noti ce, competence of witness, compell ability,

examinati 6eaxamdnatboen.

LW 323: Civil Procedure 1|1
The eowcmomant ent i ncludes order s and decrees, e X €
appeal to and from the high Court; abat ement

alternative dispute resolution mechani sm.

LW 324: Publniad ILmtwer nati o

The course content i ncludes historical perspect
Muni ci pal and International | aw; subject s, sSovV
international oogaai aatdieonsi;nt esemadvioral | aw; S
contemporary issues and challenges in internat.

LW 325: Company Law

The course content i ncludes the nature of a co
corperaeil); promotion and incorporation; form
Memor andum of Association, the Articles of Asso
its contract; doctrine off tuhée raompary,; alplrotsmen
di vidends and debentures; directors, company ma
winding up; partnership, relation of par thiepr,s

di ssolution of partnerships.
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LW 326: Law of Succession (Statutory)

The course content includes the making and revc
succession; the position of the pemedn&zl aregrses
and codicils; devises and | egacies on intestacy
grant of administration, i ncluding | imited and
administration; Donations Mortise Cause.

LW 327: |l sl amic Legal Ma x i ms

The course content tQraonvlawdFadsg Al Peg/faihn i (tTihoen losfl aAni

Hi stori cal devel opment of Il sl amic | egal Madk i ms
sources, their examples and subsidiary maxi ms w
intentions behind them, Certainty cannot be di
must be eliminatejdudCmenttoom lirs ad doiatsiiossn otfo t he F
content also includes some subsidiary maxi ms wh
Muslim | awyer, e.g. An accessory aitnt alcahve,d Itno tahne

of the direct doer of an act and the one who i

Legal permission is incompatible with |iabilit:?
property woft haomot hére | atter ds permi ssi on, The b
person is bound by his own admission.

LW 328: Judicial Attachment (Clinical Law)

Each student is required to do clinl%anestdWw o
year of study and submit a report at the end of
compul sory for LL.B students. It i's designed

becoming practicieng oandwvwdc athees 4o0ny ecaompLIL. B degr ece€
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LW 329: Medi a Law

Gener al I ntroduction to the Media Law. Hi st or i
world in general. Sources of Medi a Law. obefod ma
Private I nformation. Gathering Information RecoO
I nf ormati on Act and the I nformation Act, Laws
Sources Constituti onal, HrreteecPtrieosns/dfaimews i sabdur(
Traditional Judici al Remedi es, Restrictive Orde
Public Erotica Material s.

LW 333: Statutory I nterpretation

The cour se contenti omcltwdetsheancoinmtepad d uccf I nt e
interpretation, |l egi sl ation, drafting of statut
external aids to interpretation, pr é s utmptdii nmd e
|l egislation, different types of statutes, inter

LW 411: Labour Law

The course content includes contractual founda
empmegt contract, coll ective agreements and tF
regul ation of wages; di scharge of the contract
persons; health and saf etryadd wempdmiysemr.s; indust

LW 412: Accounting for Lawyers

The course content includes basic structure of
bal ance, trading profit and | oss account s, b a
ianompl ete records, auk reconciliation, partners

and financi alewdmnan algy,sibsy eaarkd trust account s.
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LW 413:; |l sl amic Law of Successi on

The course content includes: Meaning of success
deceasedos property, Conditions, grounds and
successors, Typksraodaésublcelbss o i, el , 1/ 8, 2/ 3,

entitled to receive AbwmpbailypesR®o®d$i duReersyi dhuyar ti lee
ot hers and ResiduarAfHa)h danaotbDiestsri Extcilwasi oh 1 he
course content al soAiwas Wiuy, e ailthse ilnsploarmiacn cWi,| Ipi(l
Test atMaurs wi Al, tAMubBwgnt abhbbé t hing vHMushwa) sb ibheiqu e

LW 414:;: Private I nternational Law

The courselouadetsentg uiri sdiction and classificatio
|l aw of parnadd e drueeogni ti on of foreign judgment,
applicabl e, the courts with ariedquliasw tcecan ulrd sap gl

di vorce and |l egitimacy; | aw of property, succes

LW 415: Legal Research Methodol ogy

The cour se content i ncludes introducti on t o | e

reviewpldegtrtaepart writing and drafting.

LW 416: l sl amic Jurisprudence

The course content i ncludes defini tiihounk mofa slhalra
definition amdkimmtal ttyplkli fiAl diehfuiktmi t wadhandefitms
its types; rul es of interpretation, Sources of
opinion); Qiyas (Analogical deduction); | sti hsea

Uurf (Custom).
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LW 41i:l €ren and the Law

The course content includes historical backgrou
of rights of the child, civil rights and freeddc
heal th aadtiwellédareeducati on, | ei sur e, cul tur al
protocol s, convention of the rights of the <chi
| sl am.

LW 421: I nternational Trade and Business Law
The sceoucontent comprises theory of trade, |l ega
transacti on, documentary sal e, commer ci al t er m
franchi ses, l aw of ili aatt ereapla ttirmadel ptrraade ,c emuletgiul

di spute settl ement.

LW 422:; Professional Et hi cs

The cour se content comprises professional cor
professional decor um, | awumad af preffebkspoaofesisso
| awyers in society, Code of Conduct for | aw off
and Judici al Oof ficers, professional mi s cad kgt ,

principles of taxation of costs.

LW 423: |l sl amic Law of Procedure
The course content comprises judicial system,
procedure, trial, evidence, judgment, revision

LW 424: Cr i nHennoollooggyy and

The course content comprises introduction to cr
courts, probation, the role of prisons, reform

the third world countries.
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LW 245 : Research Project |

I n this project each student iIis required to sul

Coordinator four week before the beginning of t

shall appamnvle thompi cees&nd assign a Research Supe
final examinations of the sixth semester. The
Sspace paper i n size 12 Time Romamt &toindn Cslaalalct

before the beginning oft%emestidm.alThe adni msadr toat ic
full unit compiling 1200 (hundred) marks.

LW 426: Alternative Dispute Resolution

The cour se contentf IiAMDRud®sff Orednmneg i bt ween
Medi ation and Litigation, benefits of wusing ADF

study on Arbitration, a case study on Medi ati on
LW 429: I nternational Criminal Law

The comutresret cioncl udes: Fundamental s of I nternat.i
Il aw, I nternati onal versus national jurisdiction
(war cri mes, crimes againest pbumanyty agogde stsoirot
Prosecution and puni shment of I nternati onal cri
Structure and procedure, The perpetration and |

163



40.9 MASTERS OF LAWS (LL.M COMPARATIVE LAWS)

40.9.10bj ect i ves

() To e thpamsebves with the knowledge on the theory and application of Statutory Law

and Islamic Law in Secular states and Islamic states, respectively.

(i)  To expose themselves to modern skills and knowledge of the Common Law and Islamic
Law that will enable them to comprehend both theoretical and practical issues

underpinning the practices under these two comparative laws.

(i) To acquire a wide range of transible sound skills in the application of comparative
laws in the organization of administration of justice, critical comparable thinking and

creative problem solving skills on comparative perspectives.

(iv) To expose them to sound skills in research and mekbgylof collecting, analyzing,
synthesizing and interpreting legal data, that is, the skills necessary for scientific
investigation of facts.

409.20ut comes of the Progr amme

At the end of this program, students shoul d

(i) T oassumemiddle and top legal professional positions for those who enter into the
labour market or become competent successful law practitioners in the case of those

who seek self employment.

(i) To apply the acquired knowledge in providing better legal advicesidotlin the

public, private or community sector.

(i)  To cope with the increasing demand of clients who seek the services of competent law
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practitioners who are knowledgeable of Statutory Law or Islamic Law, as the case may

be.

(iv) To inculcate seftonfidencea d

promising

Tabl e

37:

Progr amme

mastery of

student s.

Structure for

comparative

Fir

st Year

Second

Year

Semester

(Oct ob@&muar

Semester
(Maridhne)

Semester

(Oct ob@&mua

Semester
(Maridhne)

Prreequi si
LLM 511

I ntroducti o

LLM 521
Comparati

LLM 631

Comparatiywv

LLM 641

Field Rese

Legal Sys Criminal Banking Di ssertaup g
Prreequi si i

LLM 512 LLM 522 LLM 632

Introduct| Comparatiyv Compar at Preparati
S h a rLiaavh Propert.y Company U Vi va Vocé€
LLM 513 LLM 523 LLM 633

Comparat.i Law of Sud Islamic Ju Vi va Vocg¢€
Family La (Stajuto Examinat i

LLM 5114
Jurisprude

Legal The

LLM 515
Legal Re s ¢

Met hodol o

Mar ki ng a

Long Vacal
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Tabl e 38: List of El ecti ves

LLM 516 LLM 5214 LLM 6314

Il nternati ona Cyber Law SocBEomonomic |
LLM 517 LLM 525 LLM 637

|l sl amic Law Il sl amic Law ¢ |l sl amic Law o

40.10 LLM Course Listing

LLM1L1 Introduction to Tanzania Legal System

The course content comprises introduction to | e
|l ntroduction to |t@alwe (¢6dhiegimeaof ngaw,f t e, role ar
and division of | aw; | aws applicable in Tanzani
and Tanzania Mainland; position of Kadansiobamu
Tanzania Mainland (appointment, functions, dism
LLM 512: I ntroduction to Shariah Law

The course content include nature, definition a

offi gha compar Fglaem8heaet weothrj eShawvieaxlompari son bet w
Sharainadh rul es of | &War b athiao afc@reat) isd i dBhfagdmadh it s
classificati on i(.rlehlaidguittoruasn scabidsiearovpasraldeeM @ on and hi
devel opment ofl sllalmami pelraw;d pdreg al institutions;
& secondary sources; emer gence anddahaval ,Bparteind
ankdanbSclhiool s) .
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LLM13: Comparative Family Law

The course content comprises introduction to c
institution of marri age, reqguirement of marri ag
DNA and pmbernage; i nnheritance; feminism and ma
wi f e, mai ntenance obligations, family property,
child care and custody

LLM 114: Jurisprudence and Legal Theory

Theour se cont ent compri ses natur e o f jurispr
jurisprudence: anal ytical school , hi storical S
theory of | aw, natur al | afv, | def i hatwwi ofh obr hhw,

The administration of Jjustice.

LLM 515: Legal Research Methodol ogy

The course content includes meaning of | egal r e
research, varigabk Beppeanchegsthe | egal research
research; sources of information and data; | ega
of references (periodical s, news mamer sgi tuarnt g whl
citation of statwues, <citation of subsidiary | eg
of bi bliography, abbreviations wused in citatio
soci al; stedhmisques of data gathering; anal ysi s

research methodol ogy.

LLM 516: Il nternational Trade Law

The cour se content i ncludes internati onal sal e
contrtadet ses(sence of F. O. B. contract, types of
passing of property and passing of risk); C. 1 .F

of property, duti es ofofClgro obdusy ebry asneda s(ecldnretrac,t c

carrier); payment international trade (differen
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of a documentary <credit transaction); i, spgthtee |1

governing t he contract under common |l aw and
arbitration(gener al aspects of arbitration, enf
aspect of international trade.

LLM 517: dvwlafmiEviLdence

The course content includes natbuaryeydonfathy plea miod e
the standards of evidence from different cases,
probfriaqroafr-acaccsed and i dads h ated dydonti idaint, adampmaci t i e s

adducing evidence, testi-Monlyi mf women, testi mon

LLM 521: Comparative Criminal Law

The course content comprises natucei mfnalkimawal

mor al value in Islamic criminal |l aw, principles
Il aw, cri mehameht abfl icry mes, actus reus & mens |
crimes uindedeamwesrlaalm or fundament al el ement of cr

with the nature o$pdadiefidi fdfefriemds ,ofdgemamaslhodtet

of fences, attempt offence ageirnstsexairadomn,f fewmicea

property.

LLM 522: Comparative Law of Property

The cour se coonntceenptt ionfc |l uplrereper t yadmailnon ¢ ® sima mi ¢

classification of properadadypailim Icdolaramoinc dAdMve lpkcil yaysast

and its acquisition in Islamic | aw, concept of
ownership in common | aw, concept of charity and
Alal auliad d mi c | aw, restrictions and testament a
testamentary powers in |®mamionl aw,sdhabhaiolgpa |t @amy c
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LLM 523: Law of Succession (Statutory)

The course cdrteentr amsrmheri sods property on deat h;
the makind hef mwindl ©f the taster,; promises to |
wil |l s; alteration, revi val a nedc ecacsnefdodrsmaftainmoinl yo fa
contents of the will; the construction of the w
expenses and debts; income and interest; distr.i
LLM 524: Cyber Law

The coutesne comprises what is the internet?; <con
infringement in cyberspace; domain names and t
protection; jurisdiction andocdercdabvh fhwwscal
encryption and di-go mmé rbcaendkn aRduarder;d Id rsll iamme (dkat aba
and trespass to chattels); novel i ssues in the
LLM 525: I slamic Law of Succession

The coursemponsestsignificance of |l aw of I nher
persons entitled to it, process of distribution
on women; on residuary; commen ; dedmamirmatorofofr
representation; hereditary rights of predeceas
di stribution; di vision concerning the right of
di stancadkimdsé¢édati on of estate of a deceased N
of inheritance.

LLM 631: Comparative Law of Banking

The course content i ncludes finbaokahgsybitemoiy
systemzami alLanstructure of banking system in Ta
regul atory bodies); banking system and-cueti emam
relationship (definition of mankfi ngomusaatesal, b
and duties of a banker; cust onteurs troingehrt sr ea nadt i dounts
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affecting bankersé mandat e; recovery of money

bankerbsanker 6s | egal l'iabilities: payi ng banke
(el ectronic banking & money | aundering)Shasrealaehc
contracts, | egal issues: consibcaimens atchal kerages

LLM 632: Comparative Company Law

The course content includes the conceptual and
criminal & tortuous Iliability, di r ecdtoarssdd fd odmineca
statutory duti es; duty of <car e, skill and dilic
business judgment rul e); remedi es against breac
power ofs memberr i fy breaches & indemnification
Governance,; | egal i ssues concerning maj ority

sharehol ders: The derivative &doalybawck &apietdaimpma

creditorsd protection mechani sm.

LLM 633: Il sl amic Jurisprudence

The course content -Fingchl u(diessl admeifci nliunrgi sWsriuld eanlc e)
of Figh, the general -Fioghmatt Herv alhwee sdg ywdtyreimgfh ,Jws
benefits of -Bitah,yioagi disiigho,falmstiHodasl and appr oac
Shariah rulifidsakml Slhamido, | alwfinition of Hukm
cdssification of Hukm Shar 69, Hukm Takl 0f 0 Huki

Takl 0f 9, sources of I slamic | aw.

LLM 34 S&Eciomomi ¢c Law

The course content coempomnaemisc | afwf ¢ red ats o widdrodt 0 ¢ S50C

and economic welfare of society in the constit
soci al groups shall include il l egal traffic ir
and drugs, | aavt irced adfi n@n vior mmd ret , air and wat e
consumer s, hoardings and back and duplicate br a
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accidents c¢cl ai ms et c.

LLM 635: Il sl amic Law of Obligation

The cour snec|l awuaretse nstouir ces of obligations, obl i ga
terms and Sbadi &cloong act ual obligations between
types of contracts, formal i tobbi gaticoraamndgcipit
sources of rights and |iabilities, performance
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41.0.

FACULTY OF ARTS AND SOCIAL SCIENCES (FASS)

41.1 Degrees Offered

a r w0 N e

41.2

The programmes of st wmdy tthheatFaearud t lye il reca do ftfoe

awakrds:

Bachelor of Arts in Public Administration (B
Bachelor of Arts in Economics (BA Econ.)

Master of Science in Economics and Finance (BSc Econ. and Fin.)

Bachelor of Social Work (BSW);

Bachelors degree in Islamic Banking and Fina

Duration of the Study

The degrees offered are of three year durat.i
system. Each semester e x1t5e]n dtse aocvheirn ga wpeesrkisa d
course unit is allocated a total of three co

seminar.

41.3 Programme Objectives

I n

l ine with the vision and mission bifsthacZlan

commi tted t o:

() T cequipstudents with both theoretical and practical tools necessary for analyzing and

solving both economic and social problems.

(i) To enhance efficiency of civil servants, local governments and private institution

personnk

(i)  To furnish students with qualitative, quantitative, analytical and research skills in order

to enable them to pursue further studies and work effectively and efficiently in either
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private or government organizatiom t heir own enterprises.
41.4 ProgrammesStructures
Table 40: Programme Structure: BA
FI RST YEAR SECOND YEAR THI RD YEAR
S/ SEM. 1 SEM. 2 SEM. SEM. SEM. 1 SEM. 2
1 MS 110 PA 121 PA 21/ PA 22)] MG 38tlr at PA 321
Mat he ma Publ ic Compar i Local Managem I nternad
Statis|] Admini st Publ i Govern Hu man
Theory &|Admini sfAdmini s Resour
Managen
2 EC 1172 PA 122 PA 21 PA 22 PA 312 PA 322
Principg Organi zé Hu man Publ i Manager| Organi z
Econom Psychol Resour Pol i c| Decision Devel op
Manage.! & Manag
3 PA 113 LW 123 PA 21! PA 22! PA 313 RP 323
Organi z| Admini stfProcure Governa Strategi Resear
Theory Law Logi stf Human F Resour g Projeg
Managen Manage. Devel op
4 I' T 114 I' T 124 AF 21/ PA 22. BS 3114
Comput e MI S & Publ i c I ndustfEntrepren
Comput g Accoun| Rel ati Busi nes g
Appli ca Labour
5 EG 11 EG 125 I T 21 PA 223 RS Resea
Engl i g Engl i s El ectri{Foundat Met hodol
Communi Communi c Govern Et hi c s
Skill g Skills Condu(
6 AF 11€ DS 126 PA 21| PA 221
Principg Devel op|[Custome Manage.|
Accouni Studi e & Publ of Puk
Rel ati Ser vi (
7 AL 117 AL 127 PA 217 PA 22]
Ar abi ¢ Ar abic Proje of fic
Communi Communi cf Managetll ProceduUu
Skills Skills Recor (
Manage.|
8. FA228
Field
Attach
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Table 41: SProgtameme BA in Economi
First Year Second VYear Third Year
S/ N SEM. 1 SEM. 2 SEM. | SEM. 2 SEM. SEM. 2
1 MS 111 MS 121 MS 211 MS 221 MG 311 EC 321
Mat hemat Applie Quanti | Quantit Stratqg Economic
Economi Stati s Met hod Met hod| Manage Pl annin
2 AF 112 AF 122 LW 212 EC 227 EC 31 EC 322
Princip|] Princip Busines I sl ami Proje| Project P
Account| Account Bankin| Pl anni Manageme
FinangManagen I
3 EC 113 EC 123 EC 217 EC 227 EC 31 RP 323
Princip/ Princip Intermg Intermg Agricu Research
Mi c-e ®ono Ma c-r o Mi c-r o Ma c-r o Econom
econom econom Econom
4 I' T 114 I' T 124 EC 2114 EC2214 BS 31
Computer MI'S & | EconomelEconome| Entrepr
Comput ship
Appl i c4q Busine
5 BC 115 EC 125 EC 2141 FE 221 RS 31
Busi ne Il s ami Publ i Founda Resear
Communi q Economi Finang of Eth| Met hod
Skill g Devel op Condug
6 MG 116 DS 1286 EC 21¢ EC 22¢
Princip| Devel opf] Quanti { Devel og
Manage me Studi g Economi Econom
Admi ni st Comput
7 AL 117 AL 127 EC217 EC 2 2
Ar abi ¢ Ar abi ¢ Money | I nterna
Communi g Communi Bankin Econom
Skills Skills Financ
Devel ogq
8 FA 224¢
Field
At tach
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Tabl e 42: Programme Structure for
FI RST YEAR SECOND YEAR THI RD YEAR
S/ N
SEMESTEl SEMESTEH SEMESTE| SEMESTE| SEMESTE| SEMESTER
Sw 111 Sw 121 SW 211 SwW 221 SwW 311 Sw 321
Soci al Human Be| Soci al Soci al i Soci al Soci al
1. Practi & Soci | Human R Rel i gi Admini st
Environ
SW 112 SW 122 SW 217 SW 222 SW 312 SW 322
2. Soci al Field I nfSoci al Ant hr op| Dev emem@ptf Soci al V
Servic Healt Soci al Ment al H
SwW 113 SW 123 SW 213 SW 22 SW 313 SW 323
Soci al Sociol ¢ Soci al Di sast|l ntegr a Projec
3. Et hics Law Managen Wo r k Managem
Princi
SW 1114 SW 1214 SW 21/ SW 224 SW 314 SW 3214
4 Psycholf Communic¢ Soci al Peace Soci a Paper Re
' Skillg Practi Confli Protec
Managen
SW 115 SW 125 SW 215 SW 225 SW 3185
5 Computern Develop Guidan¢Chil d P Resear
' Studi el Counse Met hodog
SW 116 SW 12 SW 21¢ SW 22686 SW 316§
6 Engl i s Principl|Demogra|] Geront ¢ Gender
' Langua Economi Statis Devel op
SwW 117 SwW 127 SW 227
7 ArabigField PI Field P
"I Communi ¢ 1
Skill s
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Table 43: BA (Ed.Arabici English Specialization

FIRST YEAR SECOND YEAR THIRD YEAR
SEMESTER 1 SEMESTER 2 | SEMESTER 1 | SEMESTER 2 | SEMESTER 1 | SEMESTER 2
AL 111 AL 121 AL211 AL 221 AL311 AL 321
Arabic Grammar& | Arabic Grammar Arabic Arabic Grammar Arabic Translation Skills

Morphologyl & Morphology Grammar and | and Morphology] Grammar and 11
11 Morphology v Morphology V
111
AL112 AL 122 AL212 AL222 AL 312 AL 322
Arabic Phonology &| Arabic in East | Introduction to Arabic Translation Modern Arabic
Phonetics Africa Arabic Lexicology Skills 1 Literature
Literature
AL113 Al 123 AL21 AL 223 AL313 AL323
Arabic Linguistics | Arabic Rhetoric| Arabic rhetoric Arabic Semantics Comparative
11 Literature Linguistics *
ENG 114 ENG 124 ENG 214 ENG 224 ENG 314 ENG 324
Introduction to Introduction to | English Syntax English English Sociolinguistics *
Language & Morphology Structure 11 Structure 111
Linguistics
ENG 115 ENG 125 ENG 215 ENG225 ED 315: ED 326
Communication Historical English usage | Phycholinguistc§  Educational Educational
Skills Linguistics Research Measurement and
Methodology Evaluation
ED 116 ED 126 ED 216 ED 226 EM 316: Ethics
Foundation of Educational Curriculum Educational and Morals Research Paper?
General Education Psychology Development Technology
ED117 ED127 ED 217 ED 22 EM 317
Foundation of History and General Arabic Ethics and
Islamic Education System of Methods of Teaching Morals
Education in Teaching Methods *
Africa
IT 118 DS 128 IT 218 Teaching
Computer Skills Development Computer Practice Il *
Studies Application
ENG 119 Teaching
Introduction to Practice

English Phonology

& phonetics (
optional )

I*
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Table 44: BMAwWabkhd.l)i BrpeglciisaH i zati on
FIRST YEAR SECOND YEAR THIRD YEAR
SEMESTER 1 | SEMESTER 2 SEMESTER 1 SEMESTER 2 SEMESTER 1 SEMESTER 2
ENG 111: ENG 121: ENG 211: ENG 221: ENG:311: ENG322: English
introduction to | Introduction to English Syntax | English Stucturel1] Semantics Usage 11
Language & Morphology
Linguistics
ENG 112: ENG 122: ENG 212:English ENG 222: ENG:312 English ENG323:
Introduction to Historical Usage Psycholinguistics Structure 1V Sociolinguistics
Phonology Linguistics
&Phonetics
ENG 113 ENG 123:English ENG 213: ENG223: ENG313: KL 324:
Communication Structure 1 English Structure Lexicography Applied Kiswabhili
Skills 11 Linguistics Discourse
Analysis

KL114: KL124 : KL 214: KL 224: history and KL 314: KL325: Kiswahili

Kiswabhili Kiswabhili Syntax Kiswabhili Development of Kiswabhili Dialectology
Language and | and semantics* Morphology Kiswabhili Research
Linguistics Methodology*

KL 115: KL125: KL215:Kiswahili | KL225: Kiswahili | KL315: Kiswabhili ED 326:
Kiswalhili Kiswalhili Lit. criticism Teaching historical Educational
Structure* Phonology & Methodology Development of | Measurement anc

phonetics* Literature * Evaluation

ED 116 ED 126 : ED 216: ED 226:Educationa] ED 316: Eng:

Foundation of Educational Curriculum Technology Educational Research Paper?

General Psychology Development Research
Education Methodology

ED117: ED 127: History | ED 217: General ED 227: Eng EM 317: Ethics

Foundation of and System of Methods of Language Teaching and Morals

Islamic Education in Teaching methods*

Education Africa

IT 118: DS 128: IT 218 : PT 218: Teaching

Computer Skills| Development Computer Practice 11*

Studies studies Application

KL 119 KL 129 :

:Kiswahili lit. ( | Kiswabhili writing
optional) Skills (optional)

PT :Teaching
Practice 1*
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Tabl e 45: Bawéakdl ) BSpabialization

FIRST YEAR SECOND YEAR THIRD YEAR
SEMESTER 1 SEMESTER 2 SEMESTER 1 SEMESTER 2 SEMESTER 1 SEMESTER
2
AL 111 AL 121:Arabic AL211 : Arabic AL 221 :Arabic AL311: Arabic AL 321:
Arabic Grammar & Grammar and Grammar and Grammar and Translation
Grammar& Morphology 11 | Morphology 111 Morphology IV Morphology V Skills 11
Morphology 1
AL112: Arabic AL 122: Arabic AL212: AL222: Arabic AL 312 AL 322:
Phonology& in East Africa Introduction to Lexicology Translation Skills Modern
Phonetics Arabic Literature 1 Arabic
Literature
AL113: Arabic Al 123: Arabic AL213: Arabic AL 223: Arabic AL313: Arabic AL323:
Linguistics Rhetoric rhetoric 11 Literature 11 Teaching Comparative
Methodology Linguistics*
KL114: Kiswabhili KL124 : KL 214: KL 224: history and| L 314: : Kiswahili KL 324:
Language and | Kiswabhili Syntax Kiswahili Development of Research Kiswalhili
Linguistics and semantics* Morphology Kiswabhili Methodology* Discourse
Analysis
KL 115: Kiswabhili | KL125: Kiswahili | KL215:Kiswabhili KL225:Kiswabhili KL315: Kiswabhili KL325:
Structure* Phonology & lit. criticism Teaching historical Kiswabhili
phonetics* Methodology * Development of | Dialectology
Literature *
ED 116 ED 126: ED 216: ED 226:Educationa ED 316: ED 326:
Foundation of Educational Curriculum Technology Educational Educational
General Educatio Psychology Development Research Measurement
Methodology and
Evaluation
ED117: ED127 : History | ED 217: General| EM 227: Ethics and] EM :317 Ethics ED 327 :
Foundation of and System of Methods of Morals and Morals Research
Islamic Education Education in Teaching Paper.
Africa
IT 118 : computer DS 128: IT 218 : PT:228:Teaching
Skills Development Computer Practice*
Studies Application
KL119: Kiswahili KL 129:
Lit. (optional ) | Kiswahili writing
skills (optional
PT: Teaching
Practice 1*

178



Table 46: ProgrBamrmel Strr wdt drsd afnarc Banki
S/ N First Year Second Year Third Year
Semester |[Semester |[Semester |[Semeste|SemesteSemeste
1. | BF 81¢( | BF 82( |l BF 83C¢ | BF 84 | BF 85 | BF 86
I ntroduq Princip||lsl ®8ainki|l sl ami ¢ Il sl am|l nsur an
I sl amic| I sl amic Theory & Finan(¢ I nvest Takaf
and Fin Bankin{ manage
Financ
Engine
2. | BF 81¢( | BF 82( |l BF 83C( | BF 84 | BF 85 | BF 86
Princip Busineg I sl amic Il sl am|l sl amic| I sl ami
I s ami Communi c Law Busi nesg Mar ket Maxi ms
Economi g Skills Cont emp
Devel op Fat awal
Finang
Transa
3. Il BF 8 1( | BF 8 2( | BF 8 3¢( | BF 84 IBF 85 | BF 8 6
Busine|Business ||l sl amic Ri s k Corpor Proje
Mat he ma Financ| Managel Govern| Appr ai s
i n | sl for 1 s| Manage:Hl
Banki i Financ
Il nstit
4 . | BF 81¢( I BF 82( Il BF 83C¢ | BF 84 | BF 85 | BF 86
Princip Princip Princip Financgl sl ami-c|] | ntern
Account Account i Mar ket i|] Accoun Fi nan:¢( Finan
5. | BF 81¢( I BF 82( Il BF 83C¢ | BF 84 | BF 85 | BF 86
Princip Princip Quantit Commer | Resear Resear
Mi croecof Macroeco Met hods Bank Met hod Proje
Busi Aralsy Manage:
6 . | BF 81¢( | BF 82( |l BF 83(C( | BF 84 | BF 85 | BF 86
Arabic L Computeg Entrepre Il ntern El ecti El ecti
Applica Skill's
7. | BF 81 ( | BF 8 2(
Engli sh Devel op
Studi e
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Tabl e 47: Programme Structure: Bachel or of
S/IN First Year Second Year Third Year
Semester 1 Semest | Semest e Semest € Semest ¢ Semest ¢
1 Ed-IT 111 Ed-IT 121 Ed-IT 211 Ed-IT 221 Ed-IT 311 Ed-IT 321
Foundation of Computer Computer e-Learning Educational ICT Project
General Programming | Networks and Datg Environment Administration Management
Education Methodology Communications and Managemen
2 Ed-IT 112 Ed-IT 122 Ed-IT 212 Ed-IT 222 Ed-IT 312 Ed-IT 322
Foundation of Database System Analysis | Object Oriented  Principles of ICT Integration
Islamic Education Planning, and Design Programming Guidance and in Education
Design and Counselling
Management
3 Ed-IT 113 Ed-IT 123 Ed-IT 213 Ed-IT 223 Ed-IT 313 Ed-IT 323
English Languagq Introduction to Web Design, Introduction to Legal and ICT Teaching
Communication Scripting Programming and| Building Mobile Regulatory Methods
Skills Administration Application Framework of
ICTs
4 Ed-IT 114 Ed-IT 124 Ed-IT 214 Ed-IT 224 Ed-IT 314 Ed-IT 324
Introduction to IT Teaching Curriculum Geographic Social Issues in e-Business
Computer Methods and development and Information Computing Information
Fundamentals Practices Evaluation Systems Systems
5 Ed-IT 115 Ed-ITIT Ed-IT 215 Ed-IT 225 Ed-IT 315 Ed-IT 325
Computer Teaching Educational Industrial Professionals Teaching
Maintenance and Methods and Research attachment Ethics in Practice Il
Repair Practices 125 Methodology Focusing on ICT Computing
6 Ed-IT 116 Ed-IT 126 Ed-IT 216 Elective | Ed-IT 316 Ed-IT 326
Computational Teaching Management Ed-IT 226 Education Final ICT Project
Mathematics Practice | Information Human Measurement &
Systems Computer Evaluation
Interaction
7 Elective | Elective Il Elective Elective
Ed-IT 217 Ed-IT 227 Ed-IT 317 Ed-IT 328
Information Use | Organizational & Data Data
and Information Business Warehousing | Communication
Management Information
Processes
8 Elective Il
Ed-IT 218
Change
Management
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41.5 FASS Course Listing

MS 111: Mat hematics for

Busi

ness

and Economi cs

This course covers setqquatpgebsai anabVynoal alge c

functions and graphs, di

and equations.

AF 112: Principles of Account:i

fferent.i

ng

al

and integral

This course covers Botpodtuchgoeqtuataonoantdi doutk

records and cycl e, speci al

control account s.

EC 113: Principles of Mi

croeconomi

The topics covewede ithet hmasuceunmsnd

markets (demand & supply), el ast:i
utility maximization, and mar ket s
I T 114: Computer Skills |

The coursetrcodectsi on t o

computers

CsSs

journal, trial bal ar

mee¢ hods of ec

cities and ap

tructures.

and overvi e\

and input, 0

regul atohe i saseesetn &

organi zati on, data interpretation
soci al aspect, |l egal and

of computer softwar e, computer

BC 115: Business Communication Ski

The content of t his cour se i ncl

communi cat iboar rpreosestso, communi

writing and qualities of

181

ud
cat.i
effective

data file and co

I

es the rol e
on, perceptio
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MG 116: Principles of Management and Administra

This Module introduces | earner s rtpor itshees .arltt aenxdp
the functions of managers in organizations that
Learners are introduced to the fundament al con

with the pumcamemtlalangdkifl |l s of tackling the da

environments of organizations.

AL 117: Arabic Communication Skill s I
This course cover s: Arabic sound system, si mpl
t enseersh,s vvonjugation, nouns, pronouns, subjects,

MS 121: Applied Statistics

This course covers meaning of statistics, pl an
coll ection, sampling aamnmd ydatsa mpreasemtatoifongende
di spersion, elementary probability theory, and

AF 122: Principles of Accounting |1

This course is a continuation offigsindipxleas acfs
for partnerships, introduction to company accou
financial systems, internal control, cash and s

EC 123: eBrioficiMalcr oeconomi cs

Topic covered includes macroeconomic issues an
economic growt h, empl oyment and inflation, i nc

supply of money.
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| T 124: CMInfhuared Applications

The course covers application and practical on
security and soci al aspect, |l egal and regul ator
effective nmseoofwaoempueceemputer data file and co
EC 215: Il sl amic Economics & Devel opment

This course covers nature of I slamic economics,
all ocation of output tloanihe pfeacstpoercst i ovfe, p racnddu cntai

| sl amic perspective.

DS 126: DEVELOPMENT STUDI ES

The course covers <concept of devel opment i n al
human devel opment, and geanuregse amantpeonvte r&lgsidi lsisn
cooperation, United Nati on OrSaahnairzaant iAofnrsi,c aAnf rcioct

African Community.

AL 127: Arabic Communication Skill s 11
This course cover s: Gr asmman amd rsdadicn@g,.e, cacmpn
verbs reflection, affirmative and negative sent

MS 211: Quantitative Met hods |

|t covers probability theory, random variabl es
probabirliibtuy i dinst conti nuous probability distrib

di stributions.

LW 212: Business Law

The course content i ncludes natur e, classificat

commer ci al defamgé memt ;f contract of sal e, me a
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condition of transfer of property.

EC 213: I ntermedi ate Microeconomics
The aspects covered in this course include revi
of microeconomics | earned in Principles of Miecr

EC 214: Econometrics |

This course covers introduction, met hod of est.i
model , hypot hesis testingtr uWdtagmalstor pamRridmestesr
model : Chow test, specification, and multicollli

EC 215: Public Finance:

This course covers market failures, the role o
al so i ncl udeasx agtoivoenr,n meenrvtenue and expenditures, i
EC 216: Quantitative Economics and Computing

This course covers appExcalt]i,ondatfa sma refsaqge excmdte ti
economics calcutaseonnatiamns grhphal po i ncludes t

SPPS and viewing the output r esul-ecsonocnoentpruitca bnhoec

EC 217: Money, Banking & Financi al Devel opment

The coverage of thhyi ss tcuodwyr sneo nienyc | aundde shamki ng, o]

meaning of money, understanding the interest re&
interest rat e, structure of central ®ahksitheom
mar ket s, capital mar ket s: the bond & stock ma
financi al system, and banking & the management
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MS 221: Quantitative Methods 1|1

This course I s QubhetcbatineaMeothods$ for Busi nes
testing, regression and correlation, time serie
EC 222: Il sl amic Banking & Finance

The coverage includesnignt badaantcieors hteet | falnamiys i k
i nsurance (Takaful) and establishment and opera
EC 223: I ntermedi ate Macroeconomi cs

The aspects covered in this course i ncanuddet hreeovri
of macroeconomics | earned in Principles of Macr

of consumer theory and consumer expenditures, I

mone

econ

EC 2

Thi s
corr

econ

FE 2

The
cond

mo d

(4

EC 2
Thi s
appr

tary and fiscal epolioyermaanopratendpds mmdnt

omi c growt h.

24 Econometrics ||

course is the continuation of Econ&meeri akt
el ati on, l i near poghabimoidtey smo caenlds :s opnreo hbiats)
ometrics.

25: Foundation of Ethics and Conduct

course content includes meaning of et hics
uct , secul ar andndl scloanndiucc tv,i ecwosd eo no f e tehtihcisc se
rn philosophi es,

26 : Devel opment Economics

course contains introduction to devel opme

oaches to anal ysi s ponie ndte v ediodp,mefnar eaingdn uinndveer
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and international trade and devel opment.

EC 227: I nternational Economics
The coverage includes introduction to internat:.
mar ket i mperfections and environment al i ssues,

factors anrh| Hecgkshncahaarmon@albntisnhcameé bal ance of pay
i mbal ances, the foreign exchange mar ket , exch.
purchasing powé&d | poaartiitnyg, eaxncdh afnigckeedr at e r egi mes.

FA 228: Field Attachment

This a six weeks period of field practice where
at the end of second year of study. Students ha
classrooms to the weatheyvyawil tal ewopnkesewndkt hl s

required to provide a report and wil/ be assess

MG 311: Strategic Management

Thi s course <covers i ntroduction, strategic for
envir ofnramemul,ati ng | ong and short terms objectiyv
strategic control, guiding and evalwuating the s

EC 312: Project Planning and Management |

It covers the project planndiamsgidadrrccdpto,n,prpajog cetc
apprai sal and selection, project organization a

evaluati on.

EC 313: Agricultural Economics

The coverage of this course grmcubdes at hec mmp ami

production functions, the rational choice of a
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pol i

BS 3

The
entr

succ

RS 3
Thi s
var.i

i nt e

EC 3
Thi s
mi cr
cove
cour
di ff
coun

popu

EC 3
Thi s
s wpd i
econ

mana

t ech

cies and some case studies.

14: Entrepreneurship and Business Pl an

coverage of ftcumdadauwrns eofi necn turdeepsr eneur ship
epreneur, forms of ownership and franchi se

ession.

15: Research Methodol ogy
course covers intriodectesearcihe dasiuge, ome
abl es and i ts rel ationships, uses of desc

rpretations of dat a.

2 1: Economic Policy and Pl anning

course covecsnembpepbl maytandopl anning in
oeconomic foundation of macroeconomic pol.i
rs different kind of ©planning appraotaicohness., T
se includes further practical pl anning mode
erent countries. It covers al s oS aehaa mami Af r
tries, East Afirri cpalna nesc oannodmi el iacnide st hsepec i f i
|l ati on, economic growth and poverty reductd.i
2 2: Project Planning and Management ||

is the continuation of Project Pl anning &
es and product mar ket , choice of technol o
omi c and soci al analysis of projects, pr oj
gement , project i mpl emaemt aftd ro n p ramnjde cma niangpel!

ni gues of monitoring and evaluation of pr o]
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RP 323: Research Project

I n this project, each student is required to su
depart ment befofret hdef brergl nekxami nati on. The da
facul ty. The faculty shall provide the researct
The research report shall be bet weeges6,i0n0 0A4andl

spaced paper size 12 Times roman Font <character

uni t .

MS 110: Mat hematics and Statistics

| t covers introduction to real numbers, falrpgelrs
extraction, el ementary properties of set s, ma t
meaning of statistics, planning of statistical
and data presentmetaisaam,e dddt aceanalaysitsendency, m ¢
probability theory.

EC 112: Principles of Economics

This course covers basic concepts of mdemaedo&o

suppl vy, el asti cictoyn s ucmoesrt boefh aprri wd u catnidonu,t i Thity t
cour se al snacrn oed aardemi c i ssues and policy i nst
economic growt h, empl oyment and inflationndinc

supply of money

PA 113: Organization Theory and Management

This course introduces | earners to the art and
functions odr gnaamiazdgacariso nisnc| ude Pl anning, COngaoi t
Learners are introduced to the fundament al con
with the practical and fundament al skills of t

environments of organizations.
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EG 1H®mgl i sh Communication Skills I

Covers basic sentence structur e, the tense sys:!
passive verb form, perfect verb form, model ver

writing.

AFl116: Principles of Accounting

This cour se contkeiemd ntghe imdlreodafctbomk t o doubl e
control accounts and balancing account s, prepa
accountiumg héses pand sal es, accounting for cas
accounting for inventories.

PA 121: Public Administration Theory and Pract.i

This course contains introduction to pumbd¢ticomsn
public administration, theory and nature of mat
structures, development administration, new pub

PA 122: Organization Psychol ogy

Thi course covers the following topics; i ntrodu
wor&ctjonsor k and personality enhancement ; st
psychol ogi cal consequences oumamemplroymemnmtccadd
wor k.

LW 123: Admi ni strative Law

This covers general principles of the | aw, na
constitutional principles, del egated clagirsll at
administrative acti on, institutions of gover nme
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EG 125: English Communication Skills 11

This is the continuation of the English Gdonmgmun
and writing skills, writing summary, structur e
techniques for organizing notes, and common mi s

DS 126: Devel opment Studies

This course covers t he zcaotnicoenHto ubolr tdhaev elgo pme on,
povertasysaihmr@umb Africa, gender and devel opment, a

PA 211: Comparative Public Administration

This course comprises introductitoinorn oi mudilfifce raa
comparative approach to public administration,
comparative public administration in Tanzania ¢c
Tanzanimemgtovenda future chall enges of comparati v
PA 212: Human Resource Management

It covers definition, meaning and i mportance of
in organization, perédommamseaet apmprandabesgbi &ms .

safety and heal4+leecruet¢ ment nemandandadeai ng and de

PA 213: Procurement and Logistic Management

The course is i ntended to equip ,stautdemdas awmid h
management . Topics to be coveplerdc hanscilugd epr ipmoicp
and policies, five components of purchasing ma
inventory and stboeec!| mapagdée mdrhte. CBwrt e, |l earne
represent the understanding of the relevant cor

management from the areas of marketing, product
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PA 2RuWbl i c Sector Accounting

This course covers introduction to government i
financing, reporting and accountability, accoun
e X penadictcwruénglriorca | government authorities and in

accounting.

I T 215: El ectronic Government

Coverage of this course includes #glhheedementt iad
governance, rel-demoacy i-gonvbeerenvneeennt , e t he phases
governaheehniditheglyv-gdv e mnnee nt and manageri al i S S
processes, fi ve edoevreernntngse notf tsruacncsefsosrfmialt ieon,- c¢cha
government, and the i mpact ofgodegnaatedimi devehc

PA 216: Cust omer Care and Public Relations

PART (A) CUSTOMER CARE

Cu
de
st
be
ar
de
cu
vV e
Re
Up
Cu

S
I

r

S
e
\
S

(7]

tomer care as a component of this Module fo

ivery and it -laoinngs cautstlowmielr dirnegl atl i oa& s fid grse t |
ategies. This is so ttecmaesessanhesbdbfedncosgan
t source of advertising the firm as well as
the foundation of the failure of or cqamiezn st
elop skills of dealing with customers in a

tomers are the bosses of any business entit

satille weddercom,velrntaredwsctliickn t o Customer Car
ention, Knowi ng Your Cust omer , Restoring Cu:
et Customer s), Top 7 key skills for,laousetromd
tomer Service, Time Management Strategies
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PART (B) PUBLI C RELATI ONS

The course wild.l focus at Nature and scope of pu
as a Science; Public Rel ations tds camcampt uahdaa
el ement s; Brief hi story of the evolution of Pu
Requirements for success in Public Relations, !
Personnel ; eRRQ aaseybeand mouth of an organis
Rel ati ons, The purpose of and need for Publ i c
Public Relations and goodwill ; Goal s Bf hiP®Rs ,( Wb
professional conduct of the British Ilnstitute
conduct, The 4 <categories of et hical guestion
empl oyer, rel atoirocommunwictah i medi(@aew story, feat
conference, press release, etc), relationship w

PA 217: Project Management

It covers the projecetntplfancmitn g nc camcde pctl,a spsri o ji eccatt
simple appraisal and selection, project organi

introduction to project monitoring and evaluat:.i

PA 221: Local Government Administration
Theuao se wil/l covers conceptual overview of | o
government , centr al and | ocal gover nment rel a

gover nfmennatn cheu ma n resource manag,ement e avof | NGO

government | evel and | ocal government and democ
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PA 222: Public Policy

|t covers concepts and i ssues i n t he study 0

i mpl ementati on, pholliicc yp elviad y aan alny sainsd. p u

PA 223: Good Governance and Human Right s

The course is aimed at exposing students to 1 m

relation to the development.

PA 224: Il ndustri al relation and Labour Law
The course contains gener al principles of the |
repatriation, empl oyment of women, care and wel

under the security oferempThgmeotr aetalld® 4wialnld

process, trade unions and future of industrial

PA 225: Foundations Ethics and Conduct for Admi

The course content includes meaning edfhi eshiand
conduct, secul ar and | sl amic views on ethics &
modern philosophi es.

PA 226: Management of Public Services

This coubksekground and policy per sppeatviiwes ,prfoa
poverty and soci al provision, employment and enm
social serwvices provision

PA 227: Of fice Procedures and records Managemen

This course provides ponirkeirpgl eandamccpract intaanla g
i ssues and chall enges that they confront. I n t
and documentation and recordkeeping activiotri es
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recor ds.

FA 228: Field Attachment

This is a six weeks period of field practice wh
at the end of second year of study. Students ha
cd assnwmomshe real practical works and thus they
required to provide a report and will be assess

MG 311: Strategic Management

This course covers nature of xttaranalgian dnainmtgerme
anal ysi s, strategic formulation, strategic 1 mp
|l ong and short terms objectives and sound pl an:

and evaheasitmnagtegy.

PA 312 Manageri al Decision Making

Thcesurcoweers introduction on decision making, mc
of policy making, bureaucracy, participative a

pbicy making.

PA 313 Strategic Human Resource Devel opment

This course provides the role of HR strategy ir
contribute to competitive advantage. Tlad eigmp o rst
key aspect of this course. Typologies of HR sys
final analysis in the course. The course theref

and managementc esf tha mamhirevseouar gani zati onal C 0 Mmj

By the end of the course students should have
organi zational ability to the human resource di
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will focSugy gdtk,gy5 PO6s ;oli araa cstt g rait etgisftesn otf o af tsrt ental g

Strategic Hu man Resources Devel opment , Praicni g

Requirements of ci vil Sedr viammpt | se, meShtt raa ti eogny, fSda rr nau
Competition Strategies, Training and Developing
guiding & evaluating strategy, Government and
Peopl e

BS 314: Entrepreneurship and Business Pl an

The purpose of the course is to provide a prac
potenti al for some new venture ideas and devel
corse wil/l covers a range of topics that wil!/
entrepreneuri al career. From an overview of ent

spreads out to consildeeri dhecaw ftoor eav anlewma tbeu sa npeossss, i

a franchise, develop a marketing plan and creat
RS 315: Research Methodol ogy

The coverage includes understanding the resear
research methodol ogy, and writing research prop
PA 321: I nternational Human Resources Managemen
Gl obalization amatewpahsifom mef cahter for a cl oc
international perspective. The purpose of this
required in management of human resouurcees, adt wd
wi || be abl e to: Explain the role national di f
exampl es of how effective |l HRM policies and p

compare and contr ast HRMr piohgcapeppr aadhe@s atcti ces.

The following topints odbatl obetocoVvaetednpati onal

Resource Management , Strategic International Hu
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Des
Cou
Lab
Ent
Ent
As s
The

PA

Thi
or g

i nt

RP

I n
set
stu
dou

as

ign in tsBer MIBNE, MErger s and Acquisitions, I nt
ntry Culture and MNE <culture, Gl obal Empl oy
our Standards, Global Workforce ®Ptiammimg tama
erprise: Selection of I nternational ASsi gnee
erprise, Global Compensation, Benefits, and
ignees and Faleihgn SMdrdayer andHe&ri si s Manage
| HR Department and the Role and Future of |

322: Organizational Devel opment and Manageme
S course cover s: over view of organi zati on
anization devel opment, t he organi zation d

ervemtoinemg ti ng process ad df wtrgraemi @afatoroga rdiewa

323: Research Project

this project, each student is required to su
by the faculty. The faculty sbdatthpsopedei $
dent . The research report shall be bet ween
bl e spaced paper size 12 Times roman Font <c¢h

one uni t.
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BACHELOR OF SOCI AL WORK

SW111: SOCI AL WORK PRACTI CE

The course wil/ cover the foll owing: I ntroduct. i
Functions and Roles in Social Wor k ; Soci ak Wédr k
Soci al Wor k Practice.

SW 112: SOCI AL WELFARE SERVI CES

The course wil/l cover the foll owing: Soci al We
Soci al Wel f ar e Programmes (Strengths/ Advant a
St ate/ Government Social Welfare Programmes); So
Soci al Wel f arvei;s PRurbilviact eviPsr ovi si on of Soci al

programmes; The Historical obceiveell oWerefnar eo f( DSetvaetle

Social Wel fare).

SW 113: SOCI AL WORK ETHI CS AND PRI NCI PLES

The course coverage includes Nature of the Soci
Principles; Et hical St ardarodfs ; EtThhiecosr;i eEt haincda | P h
Wor ko de of Ethics (I FSW); Nati onal Soci al Wo r k
Critical Et hi cal | ssues in Social Work Practice

SW 114: PSYCHOLOGY

The course coverage includes Introduction to P
Practice; Devel opment al Psychol ogy; Personal it
Managemdminor mal Psychol ogy; PsyamagsqgciAgplpltyh enrga d
Skills in Different Cases.
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SW 115: COMPUTER SKILLS

The course wild.l cover thenfolrmawiong ayeasm haEd
Computer sof twar e; Mi crosoft wordd¢s¢Weetd) prooees
wor | dwi de web; Search strategy in Social work.

SW 116: ENGLI SH LANGUAGE

The course coverage includes Basibs,sanuasceadyt
conjunctions, pronounsTe nisretsdpajsgsetaittasn s o n tpir reYpwsS
simpl e, past continuous, past participle, futu
strusctumpese, cegabiwmed derogative, affirmati vie; P

Spelling and pronunciati on; Direct and indirect

SW 117: ARABI C COMMUNI CATI ON SKI LLS

The course wild/|l cover the following areas: I ntr

Comprehension and Rea@ing; Grammar and Structur

SW 1t2 HUMAN BEHAVI OUR AND THE SOCI AL ENVI RONMENT

The course wild.l cover the following areas: Hu ma
FramewoAXsetlsmrdgvi dual and Soci al Functioning (
Modul es) ; Environment i n Soci al Wo r k Practi ce;
Perspective of Hu man Behaviour and t he Soci al
Organi zations, and Groups in the Macro Soci al E

the Helping Process.

SW 122: FIELD I NSTRUCTI ON

The coavieshese f ol |l owing areas: Field Work Practic:
of Needs; Field Work Report.
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SW 123: SOCI OLOGY

The course will cover the following areas: Ov e
SocStalat iigfoing Cul t ure; Social Change and Politics;

SW 124: COMMUNI CATI ON SKILLS

The coursdotcloawimgst héd&ypes and forms of communi
organization; uhlliacmniimngn;f oM i¢dmm communi cati on;

skill s.

SW 125: DEVELOPMENT STUDI ES

Theourcsoever s the following areas: The Cd8ceph '
Il ntegration and | FStachraacad jAd@eén®eveang DavE&ubpmen:

Countries; The United Nations Role in Devel opmel

SW 126: PRI NCI PLES OF ECONOMI CS

The course coversntheddotlilowi hg Bcememi c Concep
TheofDyemand and Supply (Price theory); Consumer

wel fares; National l ncome; I nflation; Unempl oy me

SW 127: FIELD PLACEMENT |

The course will @&owver the foll owing are

Week 21 Reporting to the Field agency and orient

Week43 Preparing the first draft of I nitial Il mp
visiting field work consultant from the Uniyv

Weeki65 Addr esaitrsg thtee desd iand probl ems:

Week87 Preparations for termination from the fi

199



SW 211: SOCI AL WORK AND HUMAN RI GHTS

The course wil/|l cover the following areas: Hu ma
wor k praethoipciec)(;a Theories of human rights; | nst
from torture; The right to | ife; The right of I
social workers in protection and promotion of H

SW 212: ANTHROPOLOGY

Ant hropol ogy and the Study of Culture; The Deve
and Cul tur e; Contemporary Theoretical Perspect

Ant hropol ogy; DemnidsiEvmsd utAdapt Ptriacrt i ce i mpl i cat

SW 213: SOCI AL WORK AND LAW

The course covers the following areas: |l ntrodu
Africa; Constitutional courrtismianmad Hiugh i c®u rsty;st
Social work and | egal Il nstruments on societal P
selected social work fields of practice.

SW 280ClI AL WORK PRACTI CE I 1

This course WwibWwWimgpvaredshe MWMiocro Soci al Wor k P

Rol es of Direct Practitioners; The helping pr
cardinal values of soci al welrikr eectth i Rarsarcdiel &peo; i aMe
(Solving Soci al Problems and making Soci al Cha

Pl anning.

SW 115: GUI DANCE AND COUNSELI NG

The course wil/l cover the following areamsdi nQgv e

skills; Coping mechanisms; Social support netwo
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SW 216: DEMOGRAPHY AND STATI STI CS

This course wild/l cover the following areas: D e
Demogr aphianddamet hods; Popul ati on si ze; Popul
Popul ation polblfiicysti ncetnhar ywerBttyati sti cs; Dat a F
Tabul ati on and Chart s; Graphs, Hi stegcwampolFy @
Cumul ative Frequency Curve (Orgive),; Descriptiyv

standard Deviati on.

SW221: SOCI AL POLI CY

This course wil/ cover the foll owing ar e/ad:ueBh
and Perspectives regarding Soci al Pol i cRPri Batce :
Partnerships in Tanzani a; Soci al Policy I mplica

SW 222: DI SASTER MANAGEMENT

This course willarcecawer Tthlee Cfomlclegpwi nogf Di saster
Management ; Soci al Wor k Practice in Disaster S

Emergency/ Di sasters.

SW 223: PEACE AND CONFLI CT MANAGEMENT

This course willa@@®v€Eondéyppet ufadlilzoowniigngPeace and Conf | i
counti es; Early Warning System on Conflict situations

SW 224: CHI LD PROTECTI ON

This course willareawsver Stolte af olalnawiCud t Or afgi €oah
Evolution of Child Protection as a discipline;
concerns: Cl andestine nature of chil Ex plroitteatt i
Recognizing the signs of c¢child abuse and expl ol
gui delines for the protection and wel fare of C

protection pradtaitdeosnal nclEahdi lparojt ecti on syste
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protecti om osyestoegdm;s olcheael worker in Child Protect

SW 225: GERONTOLOGY

This course wil/ cBuoeralt heoflol kpwwhgdage ean: ger
Skills and values as applied to working with

geront ol oAtyt itthedes etsowar dSagiepgabhndntdheuebkttdeeral y

the ol d; The nature and | imitations of gerontol
persons in their | ate adulthood; Di fferent mo d
Problems associated WweathAgi ng; Retirement and

SW 226: FIELD PLACEMENT 11

This course wil/ cover the foll owing areas:
Week 21 Reporting to the Field agency and orient
Week43 Preparing the first draft of Initial I mp
Supervisorn@nfdi ¢lhee worsk tadonsul tant from
Week65 Addressing the cdients needs and probl e

Week87 Preparations for termination from the fi

SW 311: SOCI AL WORK AND RELI GI ON

This course fwillllawwagr I;mhtldodarcgti oftdd ngt Hisd alm; Phi | os o

Early reforms under | slam; Moral Values and | sl amic Sc

SW 312: DEVELOMENTAL SOCI AL WORK

Thi s course wild.l cover the following areas: The Con
Charactoértbdé idesvel opmental model of Social Work and
social welfare; Devglowmbnt naBdcEabnWweli f are as human r
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SW 313: | NTERGRATED FI ELD WORK.

This coursefwillllawoagr Blheck field work appraisal; Tt

gover nmentstorrgeatnwsr easndi n Tanzani a.

SW 314: SOCI AL PROTECTI ON

This course wild/l c olvretrr otdlhuet f oh|] owiypgs améass:oci
instituti onNGONFIFO,b|IZ2S3SF,experienced in the man
The Concepts of Soci al Protection; The Structu
Security Schemes in Tanzania; Key/ major |l ssues

SW315: SOClI AL WORK RESEARCH METHOD

This woadwer the following areas: Il ntroducti on
soci al wor k research; Researclhiterapsre Baek i e
met hodol ogy; Writing a research proposal

SW3 1:6 GENDER AND DEVELOPMENT

This course wild.l cover the following areas: The conce
devel opment in developing countries; The gender pl an
Realand ee®9r mpaobryadeivei opment; NGOs as for gender an
Gender and the |l egal framework; Critical/contentious i

SW8 321: SOCI AL ADMI NI STRATI ONS.

This course wil/l cover thectfiové owdmmpunmraireatsi: ornLe
Socipdlanni ngjoci al entrepreneur shi p; Skills of
Or gan i\spaptriocanc h t o the study of organisation; Fur
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SW 322: SOCI AL WORK ANB MENTAL HEAL

This course wild|l cover the following areas: I n
Ment al Diypet ddMesnt al Di sorder s I ntegr al appr oa-
i mplication for soadildls womrk; nRreaowteinde olma s end meil t

SW 323: PROJECT MANAGEMENT

Thour seowkeihlel f ol |l owitnrgopgdRBrceé poant classification
i mpl emeRtajteon moni t;Brongctandvalbmnmariodn; Project

SW 324: RESEARCH REPORT

Students are required to conduct researches in
wi || base on making assessment, I nt edrivnegnst iroenl aatr
soci al gaps and make proper recommendations. R
whol e semester and wil|l be required to submit

weeks before t hienable gaxanminngatoifontsheoff the year th

approve the research topic and assign a resear

examination of the same year. Eacharscahude.nd isrmat
communities, programmes etc for the period of
supervibeon okespeciheerscssparovhsoeport shalll be
i.e., 30 to 50 pages on A4 doubl e spaced paper
shall be one week before the final ex asnh alalt i Ok
assessed as full unit compiling 100 marks.
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BACHELOR OF | SLAMI C BANKI NG AND FI NANC

|l BF 8101: I NTRODUCTI ON TO | SLAMI C LAW

The module content includes mainly, the defini
devel opment of -l $lsdamimc c péawod PFregal i nstituti or
emergence and devel opment of the I slamic School

| BF 8PIROI2ZNCI PLES OF | SLAMI C ECONOMI CS AND DEVELOF

The paper | ooks at etshe I|fsdlalmowi negcomajmarcsi anud

production, consumption, development and povert

| BF 8BIWII:NESS MATHEMATI CS

This module deals with applicati on Reft aell e man that
including simple interest, bank discowmtandoma!
down .

| BF 8104: PRI NCI PLES OF ACCOUNTI NG |

Thi s cour se i ntroduces student s t o t hecobradssi canc
preparation of basic financi al statements. This
information in business decisions.

| BF 8105: P R IMN CCIRROLEECO NADAM I C S

The course intends to inthedudcesst coammcteptiso anar
their relevance in decision making in the chang
consumer rational behaviour, the concept of uti
cet analysis; the theory of the firm and variou
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| BF 8106: ARABI C LANGUAGE

This Course intends to expose students to basic
skill s. The course also includes; Il ntroduction
grammati cal rul es, Artahboiuct ceognusi ovraa netnst swiitnh Eanngd iv
with vowels (long and short). Generally the Cou
Comprehensi oAy aBeadiTegmandl ogi es used in 1|sl| ami

| BF 8107: ENGLI SH LANGUAGE

The module | ooks at the following areas of the
reported speech), sentences skill s, defining |
punctuationwrréadgnguskiarlys, writing essay, and

| BF 8P2ROIINCI PLES OF | SLAMI C BANKI NG AND FI NANCE

This course introduces the | earners to the basi
and international Ipy. tToh ee xnaord unlee tvhiel Idiadtfteeamence |
the I slamic banking system and the traditional
|l sl amic financi al i nstruments as wused i mftheei
|l sl amic finance concepts in the day to day runn

| BF 8BRWXIA:NESS COMMUNI CATI ON SKILLS

This course develops studentsodé skill sAtboheweindi
the course, student sdewolnls td eamhaen stthreatabiahbiitlyi ttyo
effectively through dealing with correspondence

| BF 8BRWSI:NESS STATI STI CS

This coumgeodutée students to the application
making. Topics include populations and sampl es;
central tendency and vari abridsistiyon iandde xc onrurnmeblearts
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to time series; basic probability; the binomi a

hypothesis testing. Analyses wil/| be carried ou

| BF 8204: PRI NCI PLES OF ACCOUNTI NG |

Ths course builds on Principles of Accounting |
which include among ot hers; man-Bfattur Magi Agc @1
and I ncome Statements of PauteersiitpdeAt st béoe
financi al Statements for different user s, stud

Profit-PamdiNomaking firms.

| BF 8P2ROISNCI PLES OF MACROECONOMI CS

The course buwilpdd nen péeomemirnt i n Microeconomi
economics. The course deals with economic vari a
economics, monetary economics and international

| BF 8206: CAAVWPLUTCEEART | ONS

This course is designed to provide an overview

components of computer, operating systems, and

| BF 8207: DEVELOPMENT STUDI ES

The moodcuulsee sf on i ssues of devel opmemtomti tatl Rawne
devel oping countries. This may be the resul
gl obal policies and actions tlgat have change

| BF 8301: BASIKAMNIGEC THEORY & PRACTI CE

This course wil/ provide students with a criti
banking systems and the I slamic the | slamic bar
be able to distinguisandelswkeami cobaekingn Dhngi

advice the business organisations accordingly
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conventional banking system.

8I3xVL2AMI C BANKI NG L AW

content inclodeshethsel pmper baxglag and fina
ses the students to the concepts of Il sl ami
incl ude; saving account s, c urureesnto fa ctchoau nft «
cts are also considered that is, murabaha,
es as governed by the Islamic | aw; deposi't

cipl es.

830DSLAMI C CORPORATE FI NANCE

modul e generally surveys the basic theorie
ks, bonds, and hybrid securities (includin
y impxalktamd uncertainty on expected mar ket

t allocation; creation of porRrfioMiomg!| t CCARPM
trage Pricing Theory (rAPTandTfaesds mbdbdanags;

ored. Specifically, the module | ooks at cor
ows the traditional corporate finance with
o$seesncern in this module are; the firm and
return trade off, mar ket efficiency, i nves

ct of merger and acquisition.

8304 LEPRIOKINARKETI NG

course aims to provide the students with
e principles are applied i n.Wphoen Shoampilaeht | ©a
s e, students dhceculnariketablge skol applgpni ned
rprises. They should also be able to utiliz

eting practices surrounding the environment
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| BF 8305: QUANTI TATI VESIMEH HD DN ALOYRS | B

This module covers descriptive and inferential

decision making. The use of statistical softwar
that by t heuleends toddenrtes mwidl | be able to explain
data coll ection; i mpl ement hypothesis tests and
for differences in twavame ANDOVAI bhegma@neumumpi eo
and-sglhuiare test of independence and relate find
|l inear regression analysis (Using SPSS); carry

signifiaanbncandeli nterpret the findings 1in th

components of time series for both additive an

seasonal factor s, deseasonali se data and foreca

| BF 8306: HEBNODREGEHRE SKILLS

The course deals with enabling students to dev:
ot her t han seeking j obs. I t s content wi || t h
Entrepreneuri al SvpportgedSy proms e @dinsadentrepr
Entrepreneurship etc. At the end of the course

owning businesses

| BF 8401: I SLAMI C PUBLI C FI NANCE

The module introducaoescetslke odt udevretnsu et aqgemmtee api on
experience of the early I slamic period. Sources
Faoy wil/l be considered in this case. Thlesoorbhagi
considered. The purposes and modes of di sbur se

di scussed using case studies from different <cou
deal t with.
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| BF 8402: I SLAMI C BUSI NESS LAW

This course is designed to provide additional
organi sations putting more emphasis on the oper
of vUupown completion ef wihis beowbde dtoudcemipar e
obligations under conventional and I sl amic busi

appreciation of the ethics of the Islamic tradi

| B&40 3: RI SK MANAGEMENT I N I SLAMI C BANKI NG

The modul e i s idetilgnendddrogt aamdiimg of the Shari 6:
out the Concept of Ri sk management in | sl amic

appl yiindg idtemwnstrations from case studies and i

| BF 8404: FI NANCI AL ACCOUNTI NG

The modul e prepares students for advanced accou
concepts of fiinmnchal cactcoxyint ohghow accounting
business environment . Generally the module cov
financi al reports, and statement s, acceantii.neg
Amal gamati on and reconstructionsBy ctaltsdhn dndwofst:
students wil/l be conversant and able to practi

adjustments, reconstruction and takeovers

| B#405: COMMERCI AL BANK MANAGEMENT

The management of commerci al banks is a dynamic
managers as wel|l as the employee must be incre
associated. wirhbschhegmodul e provides the essen:
bank manidgementng on managing for profitability
finance <concepts providing the f owndianduwxnt rfyore

consi der ed.
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| BF 8406: | NTERNSHI P

To be done as field attachment by al/l t he stude
done during the recess pefBemestertheoftosewdpl &
students appreciate the I mportance and applicahb
end of the internship each student would be exp
of 100 %; theopewoi kphadd %Swnd the wuniversity I n
internship iIs 32.

| BF 8501: | SLAMIC | NVESTMENT BANKI NG AND FI NANC
The module covers investment banking and Finar
insenumsm, scope in financi al engineering; Gui del
Real Estate I nvestment Trusts; Devel opment and
in Islamic Banks; Recent cde vceelso psmuecnht sa si nmoldFell i Tnk
Financi al Product s.

| BF 8502: | SLAMI C CAPI TAL MARKETS

The module provides the students with the knowl
It al so covers the aslpe&mnite Wdnds | @suilkcuk)n,velsg Iman

and the performance of I slamic funds and invest

| BF 8503: CORPORATE GOVERNANCE FOR | SLAMI C FI NA

The module generally | ooks ageméret fwiltlhows megciifsis
Sharpirahnci pl es. The following issues are reviewt
| sl amic Manageri al Ethics and the Code of Condu
Resour cemevatn,agMoti vati on, Management of Competi

Leadership, Val ue Based Management MdPd eolp raamdd e r
Khali phsd Management ethics, Chalsllamges Manwagred s
in the Contemporary Ohgamobdateoml Mandgehkanta.t h

l sl amic financi al institutions can be devel oped
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i n managing <uwdhveil yputheo-bhght d omec Sahmirs m. Thu

modul e | ooks at corporate governance and the e
|l sl amic financi al Il nstitutions.
| BF 8504: | SL-AMNBNRMECRO

The modul eheedXpllama s talternative credit systems
credit system and the devel opment of the | sl ami
Sshould be able to appreciate ntcleg diagttiimcgdiagshiyng
riba (usury); analyse the application of | sl ami

objectives and products; and design some strate

| BF 85 0BARCRESMETHODOL OGY

This module explores the technigues of conducti
conceptualization of research probl ems, data ¢
Techni ques whiathi vaa eanbdo t chu agnutailtiat i ve 1 n natur e

meani ngf ul

| BF 8601: | NSURANCE AND TAKAFUL MANAGEMENT

This Module covers major areas of takaful. It e
and t he bdeitfwieeerne nccoenventi onal i nsurance and takaf
of al | f or ms of takaf ul model such as Mudar abe

modul e al so explains the types orf olmjkeadtuilv eBsu,s i m
operation flowcharts-: -t aklassalt hd tmodwlrek i em@v emresc hRu.
| sl am. The Accounting Standar ds for Takaf ul C
|l nsur ance; b all aonscse aschceoeutn,t sPraonfdi tcash fl ow stat

di scussed.
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| BF 860 2: | SLAMIC LAW MAXI MS AND CONTEMPORARY
TRANSACTI ONS

The module explores the concept of | sl amincg naanxdi
financi al subsectors of economic |ife. The modu
the subsidiary maxims that fal/l under the five

the students wifhtae uUsBtamstanhedigmg womaxi ms and

banking and finance environments. As students o
Sshould be able to appreciate the | mplpdmemttadtoinor
| egal maxims to the banking and finance subsect

| BF 8603: PROJECT APPRAI SAL AND MANAGEMENT

This module addresses the basic nature of manag

cycalse the organizational gui del i ne, and content
including project initiation, project pl anni ng
students wil|l be exposeedatnad tphejeltdr an@tnargiesnteind s
project, how to organize a project, how to pl art

and how to t eervmailhnuaattee aan dp rpog setct .

| BF 8604: I NTERNATI ONAL FI NANCE

The moddubeesnstaoadents to the following key i ss.
of I nternational Finance, Foreign Exchange Mar
Il nternati onal Capital Budgetindi amrd sl it eman atoinon

| BF 8605: RESEARCH REPORT

At the end of the course work each student i s
submi ssion obOapageortThéeé WYOpic of research mu:
| sl admincki ng and finance. The rep€htapwwefr | 1Lhavet
Chapter 2: Literature Revi ew,; Chapter 3: Met hc

Chapter 5: Conclusions and Recommendati ons,; Ref
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BACHELOR OF | NFORMATI ON TECHNOLOGY WI TH EDUC(

ED-IT 111 FOUNDATION OF GENERAL EDUCATION

This course is designed to introduce the stude
expected to equitph tCthetiscaldemi sdsv on education
comparison of Educational systems and their cha

Tanzani a.

COURSE TITLE: FOUNDATION OF ISLAMIC EDUCATION COURSE CODE: Ed -IT 112

The course wildl examine the i mportance of | sl a
education. The focus wil/ be on the objectives,
uni verse and individual and society.

Ed-IT 113: ENGLISH LANGAUGE COMMUNICATION SKILLS

This course iIis intended for year one semester o0
work as a remedy and to enhance the usagstaoafdelna
communication skills, to booster the studentoés

to work as a base for oneds professional dealin

Ed-IT 114: INTRODUCTION TO COMPUTER FUNDAM ENTALS

The purpose of the course is to enable students
for pursuing their studies. It provides a gene
how it wor ks, tanhebrcioemfpultiestsorayndoft he basic comp:
students wi |l be grounded in the proper use of
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Ed-IT 115: COMPUTER MAINTEN ANCE AND REPAIR

The program introduces the saudeoacabdsmmupoi ¢cafoimg mat
| aobor i ented course stresses | aboratory safety a
students |l earn how to build a computer and inst
X, Linux SandP®tHterrdwar e and Software i s an exce|
(1'T) that includes an overview of |IT, PC mainte

Ed-IT 116: Computational Mathematics COURSE CODE

To provides a sohddi  nnmaothembodoi gsgrequired for
technol ogy. ThrougH iwdhrtkad keexyammpleaas,mmeminglgeaes f i C
wi || equip students with essenti al meactohveema tmact ar |
set s, mat hemati calormn ovaft ®, grerooned byiyl iatnyd, fcioni t e

anal ysis and optimizati on.

Ed-IT 121: COMPUTER PROGRAMMING METHODOLOGY

The course provides a general introduction to computer progranoonogpts and principles designed to

give students a good basis of computer programming principles and practice. It covers introduction to
algorithm design and implementation using a structured programming language. Discussion of, and
practice with, elemeaary programming techniques with emphasis on good style. It includes Notion of the
stored program, Algorithms, Fleeharting & Pseudo coding, Simple Data types, Constants & Variables,

Operators, Expressions & Assignments, Input & Output Statements, dech&th execution.

Ed-IT 122 DATABASE PLANNING, DESIG N & MANAGEMENT
To equip students with skills/an understanding of database planning processes, database design ar

management practices.

Ed-IT 123: INTRODUCTION TO SCRIPTING CONCEPTS
This course introduces the student to the concepts and principles of commdigghess and-e

commerce programming. The unit explores the purposes and approaches in using scripting -ampd mark
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languages in relation to the cliesgrver paradigm. Basiathbase terminology is introduced. The roles

of serverside and clienside code together with web service strategies are examined.

Ed-IT 124: IT TEACHING METHODS AND PRACTICES

This course is designed to give an orientation to students conceragtuntg The course requires the
student to practice proper classroom management through teaching methods, approaches and technique
The students are expected to be engaged in practical classroom teaching experiences such as lecturin
guestions and answediscussion group, individual, excursion, role plays, demonstration, games and
debate.

Ed-IT 125: EDUCATIONAL PSYCHOLOGY
This course is designed to equip the students with educational psychological outlook for teaching work. It
focuses on theoreticd nowl edge of |l earner 6s characteristic

learning process.

Ed-IT 126: TEACHING PRACTICE |

This course is intended to provide students the opportunity of having practical observation of school
practices and #h actual classroom practices. The course will familiarize the students with technical
experiences and make analysis of their observation. The students will also observe the constraints an
problems encountered during their observation.

Ed-IT 211: COMPUTER NETWORK & DATA COMMUNICATION
This is an introduction to the basics of data communication and networking. Topics include the OSI
model, physical processes used for digital transmission, standardization, local area networks, the networl

protocols, andhetwork applications.

Ed-IT 212: SYSTEMS ANALYSIS AND DESIGN
This course provides a methodical approach to developing computer systems including systems planning
analysis, design, testing, implementation and software maintenance. Emphasisasstratéigies and

techniques of systems analysis and design for producing logical methodologies for dealing with
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complexity in the development of information systems. The course approaches the development of
information systems from a problesolving perspetive. This course builds upon concepts to which the
student has been exposed in previous classes. The course is designed to impart skills of system desic
approaches. It covers the IT System Development Cycle, Conception, Feasibility Study, Systems
Invesigation, factfinding Methods, Analysis of Investigation, Systems Design, and Distributed vs.

Centralized File systems, Security and Audit, System Study Report.

Ed-IT 213: WEB DESIGN, PROGRAMMING AND ADMINISTRATION
To impart theoretical and practicéilss for developing wekbased databasgstems using PHP, MYSQL
and SQL.

Ed-IT 214: CURRICULUM DEVEL OPMENT AND EVALUATION

This course is designed to equip the students with the knowledge of curriculum development analysis anc
evaluation for school suigts. The course exposes the students to the curriculum models, approaches to
curriculum design, analysis of curriculum materials, develop curriculum development theories and
provide them with opportunity to analyze centralization and decentralizatioansy8toreover, the
course helps the students discover the curriculum influences on deuiskimg and discuss how
curriculum development is designed, implemented and evaluated both at primary and secondary schoo

levels.

Ed-IT 215: EDUCATIONAL RESEARCH METHODOLOGY

The focus of this course is to introduce and familiarize the students with principles of conducting
scientific research. The main areas that will be examined are concept, types, importance of educationa
research and the development of saéfentnethodology in education. The course will equip students with
basic knowledge and skills of conducting educational research and use of the research results in makin

constructive educational decisions.

Ed-IT 216: MANAGEMENT INFORMATION SYSTEMS
This course is designed to introduce students to compagad information systems and their role in

business organizations. Areas to be covered include a discussion of the nature of information and its
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contribution to the strategic, managerial, and operational aspects of business, the role of information
technology in business process reengineering (BPR). The planning, analysis, design, and implementatiot
needed to achieve successful information systams telecommunicationsthat underlie these systems.

However, the emphasis of the course will be on the managerial use of computer information systems,

rather than the technology by itself

Ed-IT 217: INFORMATION USE AND INFORMATION MANAGEMENT (IUIM)
To develop an insight in information management (IM) as practiced conventionally/traditionally and
introduce information management through use of information technology (IT) as a more effective means

of information management.

Ed-IT 217: CHANGE MA NAGEMEN

The advancement in Technology especially ICT has come with a lot of changes. These changes affect th
modern man and the way he/she conducts his/her businesses, learns and the way he interacts with oth
fellow human beings among other reasoh is indeed necessary to equip the student with necessary
skills to manage change without or little pain that is tied to the social aspect. The student will learn about
the changes in the work force and the responsibility of managers and how to rspleendict. The

course focuses on the essential change management skills and processes needed for, process and IT ba:s

change programmes.

Ed-IT 221: E-LEARNING ENVIRONMENT

Through a series of practical harols activities and reflective discuess in study groups, students will

gain insight to dearning concepts, issues, technologies and methods that are introduced witd real
examples and with a support of the distributed learning environment. Special attention will be given to
knowledge maagement and soctabnstructivist methods of computsupported collaborative learning

and networking. Students will apply selifected learning principles using conversational learning

contracts.
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Ed-IT 222: OBJECTED ORIENTED PROGR AMMING

The courses aimed at giving student skills in Software development using Java Applets to run inside
Web browsers and staradone graphical applications. It also includes objects and classes, inheritance,
graphics programming with the Abstract Window Toolkit, arepical user interface design and layout.

Ed-IT 223: INTRODUCTION TO BUILDING MO BILE APPLICATIONS

The rapid growth of the internet and mobile devices has had an enormous impact on the ways that
companies conduct their business. Indeed this development has not left the education sector out a
innovative ways are being created to supplement traditwagb of imparting knowledge to learners.
Mobile learning has become of age and a crucial ingredient to-lderreng environment. The course
covers the analysis, programming, and design requirements of internet and mobile based applications
including mdti-tiered clientserver models. Builds applied skills in the development of web and mobile
platform solutions to practical business problems. The goal of the course is to facilitate students in
developing handsn competencies in the design, developmemid aeployment of websites, web

applications and an introduction to creating applications on a mobile platform

Ed-IT 224: GEOGRAPHIC INFORMATION SYSTEMS

This course provides an intensive introduction to digital mapping and spatial analysis usiraplgieogr
information systems (GIS). Students learn how to create their own maps, and how to use GIS software tc
analyze geographic problems and learn spatial analysis techniques that can be applied to a wide variety ¢
subject areas, both within geography amdther disciplines. The course is designed to accommodate
students from a variety of research backgrounds and with no previous GIS experience. The goal is to
provide students with a theoretical understanding of spatial data and analysis conceptsteodlite

the practical tools needed to create and manage spatial data, perform spatial analysis, and communica
results including (but not limited to) the form of a well designed map. The lab sessions give students the
opportunity to learn for themselsdow to put that theory into practice, gaining hapdgxperience with

ESRI ArcGIS software, the most popular GIS and an industry standard in many fields
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Ed-IT 225: INDUSTRIAL ATTACHMENT

Students will have the opportunity to apply what theyehbarnt in the classroom to real companies.
They are given oithejob training to develop skills in problem solving, hardware maintenance,
interpersonal communications, team playing, industrial liaisons and character building. Participating
companies wilklso have the opportunity to assess prospective employees and secure the services of thes
students in advance. This is a 2 month course which shall be offered during the long vacation at the end o

year two. The course shall be supervised by IT stafflneesnand an officer in the company concerned.

Ed-IT 226: HUMAN COMPUTER INTERACTION

This course introduces the student to the Fundamental theory and practice of the design, implementation
and evaluation of humacomputer interfaces. HCI is an interdisciplinary field that integrates theories and
methodologies from computer science, cagaitpsychology, design, and many other areas. Topics
include: principles of design; methods for evaluating interfaces with or without user involvement;
techniques for prototyping and implementing graphical user interfaces. Interaction Design. Advanced
topics and applications in human computer interaction, with emphasis on developing skills for designing
highly interactive humaigomputer interfaces

Ed-IT 227: ORGANIZATION AND BUSINESS INFORMATION PROCESSES

The course aims at providing students w#hdeep understanding of information processing and
organization. Emphasis is placed on information/records lifecycle i.e. from creation to destruction or
archives, filing systems, principles of records organization, records transfer, and retentiorpasal dis
schedules. The module also focuses on providing students with analytical skills to evaluate different
systems as well practical skills on organizing and managing active, semi active and inactive records in

registries, records centres and archivepeesvely.

Ed-IT 311: EDUCATIONAL ADMINISTRATION AND MANAGEMENT

The course intends to introduce students to educational administration and management. The course i
designed to provide students with an understanding of administration and managencapts and
practices and how they relate to educational management and governance. It provides students a

overview of leadership in school administration, decision making in schools, delegation of authority and
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responsibility, participatory managementschools, communication in schools, management of school

records, discipline in school, staff motivation, school buildings.

Ed-IT 312: PRINCIPLES OF GUIDANCE AND COUNSELLING

The course introduces the undergraduate students to the field of Guadwh€ounseling. The course
intends to focus specifically on theories and approaches of Guidance and Counseling, Counseling Skills
Vocational Guidance, purpose of Guidance and Counseling in educational institutions and development of
Guidance and Counsed.

Ed-IT 313: LEGAL AND REGULATORY FRAMEWORK OF ICTs

The use of modern information technology and its consequences for business and government is ar
important challenge for the law. The aim of this course is to deal with the most fundamental legal
guestions faced by-leusiness and-government: the regulation of the Internet, the regulation of
electronic commerce, specific questions relating to the protection of intellectual property rights in the area
of ICT, liability of network service providershe regulation of electronic signatures, the protection of the
individual with regard to personal data processing, legal remedies against coralatéer fraud, etc.

Ed-IT 314: SOCIAL ISSUES IN COMPUTING

The concepts that are covered in this cosgtsauld prepare the students to understand the fact that man
has become more dependants on computer in the present century than ever before. It will also throw ligh
to the fact that we are not prepared to handle computer crime now and in the future beocaugmor

state of the cyberspace security policies. The course will also introduce highlighted strategies of
producing professionals who can play an active role in fighting computer and cyberspace attacks and
vandalism. It illustrates the speed at whithe computing environment is changing and the need for

continuous review of computer science education and pedagogy.

Ed-IT 315: PROFESSIONAL ETHICS
This course deals with the study of various laws, codes, ethics and standards in the prdhgce of
engineering profession. The course also includes moral issues and decisions confronting individuals anc

organizations involved in engineering. This subject will focus on the study of the code of ethics, conflict
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of interest, safety and risk traddfs in design, confidentiality and behaviour in the work place,

intellectual property, patents, trade secrets and contemporary issues in engineering.

Ed-IT 316: EDUCATION MEASUREMENT & EVALUATION

The course introduces the students to the field of meamnt and evaluation. The students are expected

to learn about the differences between evaluation and measurement and the definition of each of them
Focus will be on the roles of evaluation, condition of measurement and approaches and techniques o
evaluation as to equip the students with various ways of carrying effective assessment

Ed-IT 327: DATA WAREHOUSING

This course is designed to promote common language, consistent definitions, shared expectations, an
mutual understanding essential to sgaeamwork and cohesive results in business intelligence programs.
Business intelligence focuses on use of information to drive effective business adtisnthe vehicle to
achieve maximum business value from both developing and mature data wasehthisecourse
provides a comprehensive overview of business, technical, and cultural implications of business

intelligence.

Ed-IT 321: ICT PROJECT MANAGEMENT
This course brings together new technology and modern Project Management technpjoggiéoan

efficient and realistic basis for managing toGa)CT projects.

Ed-IT 322: INTEGRATION OF ICT WITH EDUCATION

The integrations of ICT in many different fields have brought about enormous benefits, it is therefore
important to underscoréé fact that the education sector cannot be left out. It is perceived that education
sector especially in the developing world is characterised by shortage of teaching materials. Integrating
ICT with education can reduce the cost of implementing educapoojacts it is therefore important that

teachers are aware of this important aspect.
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Ed-IT 323: ICT TEACHING METHODS
In order to achieve high performance, competitiveness and entrepreneurial spirit, innovative teaching
methods will be applied, nrdy the use of ICT (Information and Communication Technology), which

provide the opportunity to present the school material in an attractive, creative-tldate way.

Ed-IT 324: E-BUSINESS INFORMATION SYSTEMS
The cour se con sead to dnadrstgasd hew infaineamoh tecshnology and/or information
system has changed business strategy: and the implication of these technologies in terms of use an

competitive advantage to the organizations

Ed-IT 325: TEACHING PRACTICE Il

This caurse is intended to provide students the opportunity of having practical observation of school
practices and the actual classroom practices. The course will familiarize the students with technical
experiences and make analysis of their observation. Thlerggiwill also observe the constraints and

problems encountered during their observation.

223



41.6 MASTER OF PUBLIC ADMINISTRATION (MPA)

416.1Gener al Objectives

The MPA programme ai ms at training a <cadre

manamgeat , human resource management, and | oc
changing world which poses constant chall en
programme i s geared towards developi@mgabplreof
students to identify challenges wunique to t
those chall enges.

4162Speci fic Objectives

At the end of this programme, students shoul

() T oassumemiddle and top legal professional administrative positions for those who
enter into the labour market or become competent successful administrative

practitioners in the case of those who seek self employment;

(i)  To apply the acquired knowledge in providingttler administrative advices to clients in

the public, private or community sector;

(i) To cope with the increasing demand of clients who seek the services of competent
administrative practitioners who are knowledgeable of HRM, LGA or PP, as the case

may be; ad
(iv) To inculcate self confidence and mastery of public administration outlook among the

(v)  most promising studéns .
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41.7 Description of the Three Concentration Areas of the MPA Programme

41.7.1Human Resource Management

Thi s subfield i s concefnehdmant resbar cnreasnagaea
exclusively i n t he publ i c sector. The ai m
professionals advanced knowl edge, skills ani
area 1 s intendesd itdoe ngn &byl ea ndt undackne ef f ect i ve
techniques for providing human resources f
utilization.
41.72Local Government Management

Thi s area of concentration ixalgeasrkdad | $ 0 i d
contemporary challenges of | ocal gover nment
systems are increasingly facing greater chal
is required to adapt to bewomer mdrangrof @sda
and responsive in the context of changing gc
both central and | ocal government structures

41.73Publ i c Policy

This area of @aodn eaqruti rpagti ingn sdiudsent s with con

skills that wild!l enable them to critically
process. More specialized knowledge i®i mpadl
public administration and public sector man:
public administrators are increasingly beco
considerable influence on the entire policy

41.8 Main Features of the MPA Programme

The programme is offered in two categories/t
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41.9

1. MPA by Coursework and Dissertation; and
2. MPA by Thesis.

The time frame for the MPA by Coursework & D

(@ Thipgrami s t a u calperiod ook 8o (3) Semesters, and each semester

consisting of fifteen (15) weeks of instructions (coursework);

(b) The rest of the period is for preparation for examinations, actual examinations, marking

by internal & external assessors, fieldwork & dissertativite-up and vacation; and

(c) Thewhole programtakest2al endar weeks (18 months) t

Degree Award Intended for the MPA Programme

The degree award to be offered under this pr
degree wirled bea ohe Faculty of Arts and Soci a
an MPA degree of the Zanzibar University by
and dissertation separately withiams sa tdiewdrs

viva voce separately within a given time fra

41.10Duration of the MPA Programme

41.11

The Masters Programme in Public Administratdi
Resource Management, Local Go v e mwn rthé n tb-te Maae afgL
programme combining coursework and a disser
semesters and di ssertation research and wr
wi || therefore | ast Pomay8 amebi mar sThegapt s g
accumul ate adequate <credits and graduate wi

maxi mum duration of the Masters Programme by

Coursework & Dissertation for the MPA Programme
Te coursework section wild.l be divided into c

Human Resource Management, Local Government
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41.12

Each student wil/|l be requiredotua steask a nsitx ecc
of concentration, and two courses in the el
wi || be required to complete a minimum of 45
be for Compulusnartys Caurtshees Ar@a of Concentrat.i

and the remaining 15 wunits for a Dissertatio

Pre-Requisite Course for the MPA Programme
A candidate may beeqgqeiguitredcdwr seakef pPALI1I1:

Management taught i n undergraduate degree ¢
pursued Public Administration Degree in und
semester and the candidate wil/l bBave attmi pxais
change from provisional registration to perm
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41.13 Summary of Courses for MPA by Coursework & Dissertation

Tabl e 48: List of Courses for MPA by
Year , Semester, Co ¢ Cour s¢ Credi Credi Uni t
Title of the Cour Catego| Hrs pg Hrs p

We e k Semes
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FI RST YEAR

Semester One

MPA 411: Research Met hodol
MPA 412: Public Administra
MPA 413: Human Resource Ma

One Optional Course
One Optional Course
Optional Courses:

MPA 414: Strategic Human R
MPA 415: Comparative Local
MPA 416: Economics for Pub

MPA 417: Human Resource | n
MPA 41 Pr ograamm g& mermdj ect
MPA 419: Rur al & Communi ty

(o]

Semester Two

MPA 421: Applied Public Po

MPA 422; Administrative La
3:

MPA 42 Public Budgeting

One Optional Course
One Optional Cour se
Optional Cour ses:

MRA 424: Empl oyment Law &
MPA 425: Urban Governance
MPA 426: Comparative Soci a

MPA427: Organizational Dev
MPA 428Pr oNoint Sector Manag:
MPA 429: I nternational Hum

SECOND YEAR
Seanst er One
MPA 511: Di ssertation

Compul
Compul
Compul
Sel ec
El ect

Sel ec
Sel ec

Sel ec

El ect
El ect
El ect

Compul
Compul
Compul
Sel ec
El ect

Sel ec
Sel ec

Sel ec
El ect

El ect
El ect

Compul

S

S

S
t

t
t
t

S

S

S
t

t
t
t

w W w w w

W W w w w

15

45
45
45
45
45

45
45
45
45
45
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W W w w w

w W w w w

15
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Tot al

45

675

45
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41.14Summary of Courses for MPA byThesis

Tabl e 49: List of Cour ses f
Year, Semester, Cour se Credi { Credi un i
Title of the Cg Catego Hr s pe€g Hr s pé¢
We e k Semest
FIRST YEAR
Semester One
MPA 411: Research Mefl Compul s 3 45 3
MPA 511: Thesi s Compul s 12 180 12
SemeJwer
MPA 511: Thesi s Compul s 15 225 15
SECOND YEAR
Semester One
MPA 511: Thesi s Compul g 15 225 15
Tot al - 45 675 45
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41.15 MPA Course Listing

MPA 411: Research Methodol ogy

This course focuses on basic research and manag

deciigsiedmted information for policy makers part.i
of two.mddhel ds rst modul e wil/l focus on qualita:
dwel | on quantitative methods. These wil/ I ncl t
Met hods, Pl anning Research Propaeest, | AppDradaac h@s

Il nterview, the Survey Method

MPA 412: Public Administration: Theory & Practi

The course examines organizational structure, d
of state | ocal goveaermsmecnocn cemt ist i eassnd lappexamih €
understanding complex organizations in differer
include: the St@Reviodw tdhfe Dlisxcsipdalnereadiafys i
Organi zations, Contemporary Themes in Public Ad
Cases, Leadership in the context of New Public
MPA 413: Human Resource Management

This course examines tolhueg ceumrasmmtgesnteatt e t @fpi ks ma
seciConcept s, ApproachesRodmrd aMad eRess pofns HRIMI, i t i e
Manager, Organi zat i,on@2dt eLremirnnaitnigo nanodf HIRMianeeag
Devel oRemmwtr,at i on, Mot i vati on akEnvdal Riradd uinogt itvhiet yE fl
HR Devel opment Pl an.

MPA 414: Strategic Human Resource Management

This course focuses on techniques for the desi
t hoer gani zation | evel and societal l evel. 't i ncl

and Contextual Par amebteetrvs@ egfaniHRat iRenl a$ti mamtsdrg
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Desi gn, HR tool s and | mpil ewanelnmp@lte mennt &ttiran eaqfi ets

MPA 415: Comparative Local Government

This course offers the theoretical approaches t
systems. It includes the followrkhg oObpiLosal Tike
Decentralizati on, Evolution and Nature of Loce
Government Administration in Selected Countries

MPA 416: Economics for Public Policy

Thi s course ewitld wiqtuh p badiud concept s, tool s a
macr oeconomic anal ysis I n t he context of publ
Mi croeconomics, Macroeconomics

MPA 417: Human Resource I nformation System

The coursse owvilihdgomeed for organi zations to in
system that wil/l help to increase efficiency i
foll owing areas: the Historical <*EtvaDiautaib@ams eofCoH

and ApplHRdeé&t iIFums,ti ons, HRI S Applications and Sp

MPA 418: Programme & Project Management

Thi s course intends to develop studentsdé anal
management ni pupublci @and privat @oivregtnimewmttiadng nad i
cover t he foll owing topi cs: ConceptUnaleirzsatainar
Envirommandtr ship i n P rCoajseec t D eMraonnasgt er naet hi &onnn i o § B

Management .
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MPA 1.9 Rural & Community Devel opment

The course covers advanced knowledge in rural a
but with a major focus on the Afirntcarndirsuciag! idnea
by drawing theoretical and analytical tool s fr
sociology and economi cs. The topics to be <cov
Community Devel ommemitt y RaméGl E€onomic Devel opme
Organi zati on, Il ntervention Measures for Rur al

Evaluation of Rur al Devel opment Projects.

MPA 421: Applied Public Policy

The course provieiadesepgthealreti améwamlkds as wel | a ¢
identification and resol uti omo w&o g csesputeusa | e niesrsgui en:

t he Approaches to Public Policy ArkEavlaylsuiast,i oApprn

Pol ang, Analysis of a selected policy.

MPA 422: Administrative Law

The course provides ethical principles relevant
observance of | egal buti naltdhe mamaln/i stthhiad alvepmi
deci sion making. It covers Meaning/ Purpose of A
Law, Del egated Legislation and its Guiding Prin

Remedies & Prerogative Orders.

MPA 423: Public Budgeting & Finance

I n this course module special focus will be de
|l ocalities to generate revenue to fieandnodl dbwe
Il ntroducti on, Sources of Gover nment Revenue, B L
Tanzania, Components of the Budget, District PI
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MPA 424: Empl oyment dmsw & Labour Rel ati

The course equips students with the analyttcal

empl oyee relations in the field of human resour
i n organizati ons.colvher etdo piincesl utdhea tHiwsitlolr ibcea | Evo
Rel ati ons, Empl oyment Law & Human Ri ghts | ssu
Rel ations Processes, Empl oyee Rel ations Practic

MPA 425: Ur ban Governance

I n this couamsde dvwel utatownr eof urban governance V
variations across countries and prospects for
The topics to be covered wild!l I n cblaund, e gTohveeorrnya nocf

in urban governance, and I ssues in urban govern

MPA 426: Comparative Soci al Policy & Planning.

The various theories and approaches to soci al [
the efficasdweamredsreodparhe various model s operati
devel oping countr-i edyustimidalst coaht rain@ls .noApart for
variations, the course wild@ deaperixearens. VEhg o
covers Theories and Approaches t o t he Study (

Citizenship, Globalization and soci al policy, M

MPA 427: Organizational Devel opment & Change

This copuesds to explore the key problems and c¢ch

wel | as theory and met hods of i ntervention in
include Organizational Devel opgnamit z aatnido n@h a nDOgeev,
Change Management, Organi zational Devel opment

Devel opment and change.
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MPA 428Pr dNfoint Sector Management

The course examines the rekabitensamidp tthet wemark ed
manageri al Il ssues of non profit organizations i
covers areas such as Conceptual i zpirnogfi andSebeéebDi
Societyi NoBeprof and State in Africa, and non p

MPA 429: |l nternati onal Human Resources Manageme
This course introduces students to the human re
forsiudpmsi,dianmd elmooadl y, with the unfolding human
various stages and patterns of international i z
i ssues. The topics t bnthreodocv eéeomad awidl |@wni@n oli hFRW
I nternati onal Recr ui-Guretnur ad n dMaSealgeecnteinan , TQraoi snsi
Comparative issues in | HRM.
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41.16 MSc. Economics and Finance

First semester
Tabl e 50: Core Economics and Fi
S/ NCour se Cour se Name UNI T
1 CEF 6(Macroeconomic Anal ysi 3
2 CEF 6(Microeconomic Anal ysi 3
3 CEF 6(Financi al Management 3
4 CEF 6l nternational Busi ne 3
5 CEF 6(Corporate Governance 3
Tot al Slemetss er 15
Second Semester
Tabl e 51: Core Economics and Finance
S/ ) Cour se Cour se Name UNI T
1 CEF 60Econometrics 3
2 CEF 60Mat hematics for Econ 3
3 CEF 60Financi al Mar ket s ani 3
4 CEF 60Econd®mivel opment Fina 3
5 CEF 61Business Negotiation 3
Tot al Semester Uni ts 15
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41.17MSc. Economics and Finance Majors: Specialized Courses

Second

Fi

r

st

Year

Semester

Cour ses

Economic Policy and Planning
Table 52: EconPdmincnibPog i cy and
S/ COURSE C COURSE NAME UNI T
1 CEF 61]J]Research Methods 3
2 EPP 60]Monetary Economic 3
3 EPP 60JEconomic Planning 3
4 EPP 60]Strategic Trade P 3
5 EPP 604Publ i c Halniamy eand 3
Tot al Semester Un 15
Project Planning and Management
Table 53: Project Planning and N
S/ COURSE C COURSE NAME UNI T
1 CEF 61|Research Methods |{ 3
2 PPM 60]l nvest ment Anal yg 3
Management
PPM 60JProject Managemeni
4 PPM 60{Financi al Economi
PPM 604{FDI Policy and St 3
Tot al Semester Uni 15
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Economic and Fi

nanci al

Anal ysi s

Tabl e 54: Economic and Financi g
S/ Nl COURSE (C COURSE NAME UNI T
1 CEF 11lResearch Met hods f 3
2 EFA 60| Devel opment Econon 3
3 EFA 60|Financial Analysi s 3
4 EFA 60|Asset Management a 3
5 EFA 60|Economic Policy 3

Management

Tot al Semester Uni 15

Second Semester
Tabl e 55: Di ssertation

S/ NfJCOURSE ( COURSE NAME UNI T
1 CEF 69 DI SSERTATI ON 15
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41.18MSc. Economics and Finance Dissertation
MSc . Economics and Finance candidates are r e
compl etion of the taught component of t he
scientific research wor k, which carries 6 dc¢
units. Candidates are requilrfeidl meonts udbfmitth ea M

and Finance Degree.

4118 Assessment Strategy

The dissertation has two prWrmictitpeaambdbéeti ce Pa
Candidates will have to pass both pear tPsarbte fsol
be assessed by both an Internal Examiner (Su
required to present and defend their researc
the field of researtchhe dlihses erretgautiiia2ma, € leén gw dlo
exclusive of title and contents page, figure

41182 he MSc. Economics and Finance Programme | nt

The MSc. Economics and FimaamcamiPmaplrea mmempg cirt eerr tn
Economics and Finance Progr amme. It i's designe
insights and skills can be acquired only MSc.
Ahaoth® ex der iaepnpcleyi ng acquired classroom knowl e
sponsoring employer. The internship programme s
year of study and before commenceememgtr amimet lde s M

work. The duration of the internship programme
41.18.MS c . Economics and Finance Curriculum Descr.i
The MSc. Economics and Finance Degree Progr amme

The coutrsbse delivered in three semesters, fi

wise distribution of these cour ses.
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